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APPENDIX –I 

Schemes of Two Specializations of Home Science  
APPENDIX-I-b 

M.Sc. Home Science (Resource Management)  
Scheme of Teaching and Examination under Semester Pattern as per NEP 2020 

Structure and Credit Distribution of PG Degree Program for Two Years 

Effective from 2023-24 

 

Semester-I  M.Sc. Home Science (Resource Management) 

Course 

Category 
Code  Theory/Practical 

Teaching 

Scheme 

(Hrs/week) 

C
re

d
it

s 

Examination Scheme  

T
h

eo
ry

 

P
ra

ct
ic

a
l 

T
o
ta

l 

D
u

ra
ti

o
n

 

(H
rs

) 

Max. Marks 
 

Total 

Marks 

Min. 

Passing 

Marks 
 

SEE 

 

CIE 

Theory Practical 

DSC 
MRM1T1 

 

           Paper 1: 
Theory of 
Management 

4 -- 4 4 3 60 40 100 50 
 

-- 

DSC 
 
 

MRM1T2 

Paper 2: 
 Housing& Interiors 

 
4 -- 4 4 3 60 40 100 50 

 
-- 

DSC 

 

 

         

MRMT3 

 
 

 

Paper 3: Electives 

(Choose any one) 

1.     Hospitality 
Administration& 

Services 
2. Travel & Tourism 

 

4 -- 4 4 3 60 40 100 50 
 

-- 

RM 

 
 

MRM1T4 
 

           Paper 4 
 Research      Methods 

and Statistics 
4 -- 4 4 3 60 40 100 50 

 
-- 

DSC 
 

MRM1P1 
Practical 1: 

Theory of Management 
-- 6 6 3 3 60 40 100 -- 

 
50 

DSC 

 
 

MRM1P2 
 

       Practical 2: 
 

    Housing& Interiors 
 

-- 6 6 3 3 60 40 100 -- 
 

50 

TOTAL 16 12 28 22 -- 360 240 600 200 100 

     DSC = (Discipline Specific Core) course, CIE = Continuous Internal Evaluation and SEE = Semester End Examinat ion  

    Marks of Theory Component = 400, Marks of Practical Component = 200, Total = 600, 

    Minimum Passing: 200 +100 = 300 

     Note: 

1. Minimum passing marks in each head (Theory [External + Internal], Practical [External + Internal]) will be 

50% of the maximum marks prescribed. 

2. From Elective group, students will opt for only one paper.  

3. There should be minimum ten (10) students for Elective offered for this specialization. 



 

 

 

 

             DSC = (Discipline Specific Core) course, CIE = Continuous Internal Evaluation and SEE = Semester End Examination  

 

         Marks of Theory Component = 300, Marks of Practical Component = 300, Total = 600, 

         Minimum Passing: 150 +150 = 300 

 

       Note: 

1. Minimum passing marks in each head (Theory [External + Internal], Practical [External + Internal]) will be 

50% of the maximum marks prescribed.  

2. From Elective group, students will opt for only one paper.  

3. There should be minimum ten (10) students for Elective offered for this specialization. 

4. 120 hoursô internship in event planner/Interior Design & Decoration /Architectôs office/Hotel /HR Training 

is compulsory after semester II.75% attendance of students in Semester ïI & II is compulsory. 

Semester-II  M.Sc. Home Science (Resource Management) 

Course 

Category 
Code      Theory/Practical 

Teaching 

Scheme 

(Hrs/week) 

C
re

d
it

s 

Examination Scheme  

T
h

eo
ry

 

P
ra

ct
ic

a
l 

T
o
ta

l 

D
u

ra
ti

o
n

 

(H
rs

) 

Max. Marks 
 

Total 

Marks 

Min. 

Passing 

Marks SEE CIE 

Theory Practical 

DSC 
MRM2T5 

 
            Paper 5: 

Event Management 
4 -- 4 4 3 60 40 100 50 

 
-- 

DSC MRM2T6 

 
            Paper 6: 

Interior Design and 
Decoration 

 

4 -- 4 4 3 60 40 100 50 
 

-- 

DSC 

 

 

 
MRM2T7 

 

 

 

Paper 7: Electives 

(Choose any one) 

 
1.Human Resource 

        Management 
2.Occupational 
Health& Safety 

4 -- 4 4 3 60 40 100 50 
 

-- 

DSC 
 
 

MRM2P3 

Practical 3: 
 

Event Management 
-- 6 6 3 3 60 40 100 -- 

 
50 

DSC 

 
 

MRM2P4 
 
 

Practical 4: 
 
 

   Interior Design and 
Decoration 

-- 6 6 3 3 60 40 100 -- 
 

50 

OJT MRM2I 
        Practical 5: 

On Job Training / Field 
Project /Internship 

--   4 4 4 -- 60 40 100 -- 50 

TOTAL 12 16 28 22 -- 360 240 600 150    150 



 

 

 

DSC = (Discipline Specific Core) course, CIE = Continuous Internal Evaluation and SEE = Semester End Examination  

        Marks of Theory Component = 300, Marks of Practical Component = 300, Total = 600, 

Minimum Passing: 150 +150 = 300 

        Note: 

1. Minimum passing marks in each head (Theory [External + Internal], Practical [External +Internal] & 

Research Project (Design) will be 50% of the maximum marks prescribed.  

2. The Research Project (Design) (Semester III) will be continued as Research Project (Major) in Semester IV.  

3. From Elective group, students will opt for only one paper.  

4. There should be minimum ten (10) students for Elective choices offered for this specialization. 

5. Evaluation of students for practical-8 will be based on internal assessment as per syllabus. No practical 

examination will be conducted for this.  

 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

Semester-III  M.Sc. Home Science (Resource Management) 

Course 

Category 
    Code  Theory/Practical 

Teaching 

Scheme 

(Hrs/week) 

C
re

d
it

s 

Examination Scheme  

T
h

eo
ry

 

P
ra

ct
ic

a
l 

T
o
ta

l 

D
u

ra
ti

o
n

 

(H
rs

) 

Max. 

Marks  

Total 

Marks 

Min. 

Passing 

Marks 
SEE CIE 

Theory Practical 

DSC      MRM3T8 
Paper 8: 

Ergonomics-I 
4 -- 4 4 3 60 40 100 50 

 
-- 

 
DSC 

 

 
 
    MRM3T9 

Paper 9 
Entrepreneurship 
Management -I 

4 -- 4 4 3 60 40 100 50 
 

-- 

DSC     MRM3T10 

Paper 10: Electives  

(Choose any one) 
1.Landscape Design 

 
2.Consumer Issues & 
Challenges  

4 -- 4 4 3 60 40 100 50 

 
-- 

RP      MRM3P6 
Practical: 6 

Research Project 
(Design) 

-- 8 8 4 3 60 40 100 -- 
 

50 

DSC      MRM3P7 
Practical 7 

Ergonomics -I 
-- 8 8 4 3 60 40 100 -- 

 
50 

DSC MRM3P8 

Practical 8: 
Entrepreneurship 
Management & 

Landscape Design 

-- 4 4 2 -- -- 100 100 -- 

 
50 

 
TOTAL 12 20 32 22 -- 300 300 600 150 150 



 

 

 

 

   DSC = (Discipline Specific Core) course, CIE = Continuous Internal Evaluation and SEE = Semester End Examination  

 

    Marks of Theory Component = 300, Marks of Practical Component = 300, Total = 600, 

    Minimum Passing: 150 +150 = 300 

 
      Note: 

1. Minimum passing marks in each head (Theory [External + Internal], Practical [External +Internal] & 

Research Project (Design) will be 50% of the maximum marks prescribed.  

2. The Research Project (Design) (Semester III) will be continued as Research Project (Major) in Semester IV.  

3. From Elective group, students will opt for only one paper.  

4. There should be minimum ten (10) students for Elective offered for this specialization. 

5. Six weeksô internship in any Entrepreneurship industry / Business Management/ Landscape Designer/ 

Furniture Manufacturing unit    is compulsory after IV Semester.  

6.  Evaluation of students for practical-11 will be based on internal assessment as per Syllabus. No practical 

examination will be conducted for this. 

 

 

 

 

 

 

 

Semester-IV  M.Sc. Home Science (Resource Management) 

Course 

Category 
Code  Theory/Practical 

Teaching 

Scheme 

(Hrs/week) 

C
re

d
it

s 

Examination Scheme  

T
h

eo
ry

 

P
ra

ct
ic

a
l 

T
o
ta

l 

D
u

ra
ti

o
n

 

(H
rs

) 

Max. Marks 

 

Total 

Marks 

Min. 

Passing 

Marks 
SEE CIE 

Theory 
Practi

cal 

DSC 
 

MRM4T11 

Paper 11: 
 

Ergonomics-II 

3 -- 3 3 3 60 40 100 50 
 

-- 

DSC 
 

MRM4T12 

 

Paper 12 
Entrepreneurship 

Management-II 
3 -- 3 3 3 60 40 100 50 

 
-- 

DSC 

 

 
 

   
MRM4T13 

 

 

Paper 13: Electives 

(Choose any one) 
1.SustainableDevelopment

& 

Resource Management 

 

2.Finance Management 

4 -- 4 4 3 60 40 100 50 

 
-- 

RP 
 

   MRM4P9 

Practical 9: 
 

Research Project (Major) 
-- 12 12 6 4 100 50 150 -- 

 
     75 

DSC 
 

MRM4P10 

Practical 10: 
 

Ergonomics II 

-- 8 8 4 3 60 40 100 -- 
 

50 

DSC 

 
 

MRM4P11 

 

Practical 11 

Entrepreneurship 

Management 
 

-- 4 4 2 -- -- 50 50 -- 

 
25 

                               TOTAL 10 24 34 22 -- 340 260 600 150 150 



 

 

 

 

Scheme of Teaching & Examination under M.Sc. Semester Pattern as per NEP 2020 in 

                             Resource Management (Home Science) Rashtrasant Tukadoji Maharaj                              

                                      Nagpur 

                      University, Nagpur, (M.S.) India 
 

Paper Subject Code Name Of Paper  Marks Credits 

Semester -I 

Paper 1  MRM1T1 Theory of management 100  

 

 

22 

Paper 2  MRM1T2 Housing and interiors  100 

Paper 3: Elect ives MRM1T3 1.Hospitality Administration and services 
OR 

2.Travel & Touris m 

100 

Paper 4  MRM1T4 Research Methods and statistics 100 

Practical 

Practical -1 MRM1P1 Theory of management 100 

Practical - 2 MRM1P2 Housing and interiors  100 

Semester –II 

Paper 5  MRM2T5 Event Management 100  

 

 

 

22 

Paper 6  MRM2T6 Interior Design and Decoration 100 

Paper 7 -Electives MRM2T7 1.Human Resource Management 
OR 

2. Occupational Health & Safety 

100 

Practical  
Practical -3 MRM2P3 Event Management 100 

Practical -4 MRM2P4 Interior Design and Decoration 100 

Practical-5            
OJT 

MRM2I On job Train ing/ Field /Internship 100 

Semester III 

Paper 8 MRM3T8 Ergonomics-I 100  

 

 
22 

Paper 9 MRM3T9  Entrepreneurship Management -I 100 

Paper 10 -Electives MRM3T10 1.Landscape Design  
OR 

2. Consumer Issues & Challenges 

100 

Practical  

Practical:6 MRM3P6 Research Project ( Design ) 100 

Practical:7 MRM3P7 Ergonomics-I 100 

Practical:8 MRM3P8 Entrepreneurship 
Management  & Landscape 
Design 

100 

Semester IV  

Paper 11 MRM4T11 Ergonomics-II 100  

 
 

22 

Paper 12   MRM4T12 Entrepreneurship Management -II 100 

Paper 13: Electives 
 

   MRM4T13 1.Sustainable Development & Resource 
Management  

OR 

2.Finance Management 

100 

 

Practical 
Practical:9 MRM4T9 Research Project (Major)  150 

Practical:10   MRM4T10 Ergonomics-II 100 

Practical:11    MRM4T11 Entrepreneurship Management  50 

Total 2400 88 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Programme Specific Outcome  

M.Sc. Resource Management  

PSO1 

Resource Management is to train students to optimize the use of resources - human 

and material - to achieve family/ institutional goals and improve the quality of life 

of the families and communities.  

PSO 2  
Resource Management prepares students to be effective man agers of the family and 

the community by managing the human and material resources effectively.  

PSO 3  
Student understands the significance of Resource Management in the current 

socio -economic context.  

PSO 4  

Students acquire professional skills in financial management and control, designing 

of interiors and work places and equipment, institutional management and 

rendering consumer services, man ðmachine and environment relationship, housing 

and landscape designing.  

PSO 5  Student develops entrepreneu rship skills and self -employment potential.  

PSO 6  

Students understand the use and application of computers and information 

technology in interior designing, hospitality administration, research and 

development.  

 

Learning Outcome  

Theory of Management  

LO1  
Students will be able to manage, assemble and organize  the resources at micro and 

macro level organization  in effective manner to achieve desired goals.  

LO2  
Students will be able to understand how to master five basic functions: planning, 

organizing , staffing, leading and controlling.  

LO3  
Students learn to attain the maximum productivity with least efforts spent; it is the 

extent to which something is successful in providing the desired results.  

LO4  
Students learn to lay down the structure and delegates authorities and 

responsibilities.  

Housing and Interiors  

LO1  
Students will be able to recognize the role and problems related to housing in India 

and measures for alleviating the problem.  

LO2  Students will be able to identify the principles of design in housing.  

LO3  
Students will be able to understand the application of anthropometric measurement 

in space designing for various activities in housing.  

LO4  
Students will be able to apply the practical knowledge about aesthetics and creative 

abilities in interiors.  

LO5  Students will be able to acquire knowledge about public and private housing building 



 

 

by laws, housing legislation and housing standards.  

Hospitality Administration and Services  

LO1  Students will be able to understand the organization procedure of the front office.  

LO2  
Students will be able to describe the roles and functions of the leader in the 

hospitality industry.  

LO3  Students will be able to understand goal setting and team building.  

LO4  
Students will be able to recognize the importance of outstanding guest service 

quality, server -guest relationships and ethics.  

LO5  
Students will be able to apply and improve written, oral and nonverbal 

communication skill.  

Travel & Tourism  

LO1  Students will learn the fundamentals of tourism.  

LO2  
Students will understand the history of tourism and tourism organizations  and 

association.  

LO3  
Students will understand how  tourism management helps in planning, organizing 

and coordinating.  

LO4  
Students will understand the contribution of hotel and catering industry in tourism 

sector.  

Event Management  

LO1  
Students will be able to understand  the significance of event management in the 

micro and macro level organizations.  

LO2  
Students will be able to understand Career opportunities in the field of event 

management . 

LO3  
Students learn about Planning and organizing events: Meeting, sports event, tour, 

exhibitions, special events, Social Gathering, Conference, Workshop, and Seminar.  

LO4  Students will learn to analyses  the financial management of the events.  

LO5  Students will get the knowledge about evaluation of event management process.  

Interior Design and Decoration  

LO1  Students will be able to gain the professional knowledge as an interior designer . 

LO2  Students will be able to gain better knowledge as regard to the basic building 

material, interior furnishing material and its use for residential space . 

LO3  

 

Students will be able to understand the application of anthropometric measurement 

in furniture and space designing in housing and interiors.  

LO4  
Students will be able to apply the practical knowledge about aesthetics and creative 

abilities in interiors.  

LO5  Students will be able to understand the various space saving techniques . 

Human Resource Ma nagement  

LO1  Students will be able to understand the fundamentals of recruiting.  

LO2 
Students will be able to learn effective management of human resources through 

rewards and recreation.  



 

 

LO3 
Students will be able to understand  the basic theories behind evolution of human 

resources management.  

LO4 
Students will be able to understand the role of human resource manager and their 

contribution to an organization . 

LO5 
Students will be able to apply and improve written, oral and nonverbal 

communication skill.  

LO6 
Students will be able to understand different payroll system and software used in 

human resource management . 

Occupational Health & Safety  

LO1  Students will be able to understand occupational health and safety concepts and 

importance.  

LO2  Students will learn  about  workplace health and safety.  

LO3  Students will understand causes of work accidents and importance of emergency 

planning.  

LO4  Students will gain an understanding of the principles of occupational health and 

hygiene.  

Research Methods and Statistics  

LO1  

Students learn to demonstrate knowledge of the scientific method, purpose and 

approaches to research. They shall understand the concept of quantitative and 

qualitative research.  

LO2 

Students learn to explain the concept of hypothesis & research design. Students 

shall be able to search the relevant literature & prepare key elements of a research 

proposal.  

LO3 

Students become aware to understand the types, tools and methods of research and 

develop the ability t o construct data gathering instruments appropriate to the 

research design.  

LO4 

Students learn to identify the various types of data measurement 

tools/tests/procedures and understand the concept of standardisation and reliability 

and validity.  

LO5 

Students learn to differentiate between the qualitative and quantitative methods of 

analysis of data. Students shall suitably apply data compilation/reduction strategies 

and illustrate data using various graphical methods. They shall use appropriate 

parame tric and non -parametric statistical tests & draw conclusions and 

interpretations from the analysis of data using various statistical software & write 

reports.  

Ergonomics  

LO1  
Students become aware about the designing the work task to fit the workers, keep ing 

in minds the capabilities and limitations of the human body.  

LO2  
Students learn and understand about the various environmental parameters that 

contribute to productivity, safety, control and wellbeing of individual.  

LO3  Students will be able to identify, explains and evaluate the impact of various personal 



 

 

attributes (anatomical, physiological, psychological, anthropometric and 

biomechanical) on proper safe working practices.  

LO4  
Students will be able to apply ergonomic principles for work space  and work station 

design for different working operations.  

Entrepreneurship Management  

LO1  
Students will be able to identify personal attributes that enable best use of 

entrepreneurial opportunities.  

LO2  
Students will be able to learn a lot about government policies and schemes for 

enterprise development and management.  

LO3  
Students will be able to learn about different entrepreneurial motivational skills and 

competencies.  

LO4  
Students become aware about the consumer laws and consumer movements i n 

India.  

LO5  
Students will be able to get the information and sources for launching and organizing 

an enterprise.  

LO6  
The students will be able to demonstrate knowledge about accounting and finance, 

information, technology, finance, advertisement, SWOT analysis.  

LO7  
Students become aware about the evaluating and controlling market performance, 

market mix, sale analysis, market analysis and impact of technology on marketing.  

Landscape Designing  

LO1  Students will be able to design residential as well as  commercial landscape.  

LO2  
Students will be able to learn the different horticultural practices and knowledge of 

landscape planning.  

LO3  The students will be able to demonstrate employability skills in the landscape field.  

LO4  Students will acquire practical knowledge about various floricultural practices.  

LO5  Students will be able to learn the modern trends in gardening and kitchen gardening.  

Consumer Issues & Challenges  

LO1  
Students will be able to understand basic concepts of consumer issues and 

challenges.  

LO2  
Students will be able to become familiar with the economic system and the market 

processes.  

LO3  
Students will be able to understand the role and responsibilities of consumers in the 

market.  

LO4  
Students will be able to know the techniques and principle in wise decision ð making 

as a consumer.  

Sustainable Development & Resource Management  

LO1  The students will understand sustainable development principles.  

LO2  
The students will understand importance of environment conservation,  ecosystem 

services and water management.  

LO3  
The students will understand resource cycles, renewable energy, water conservation 

and water reduction.  



 

 

Finance Management  

LO1  Students will understand the overall role and importance of finance function.  

LO2  Students will learn basic finance management knowledge.  

LO3  Students will learn budgeting  skills.  

LO4  
Students will understanding different types of financial risks, such as market risk, 

credit risk.  

Research Project  

LO1  Students will get to know the research problem and identify its  purpose.  

LO2  

Students will be able to develop deeper knowledge and understanding hospitality 

industry, waste management, entrepreneurship management, energy, money and 

time management, ergono mics, landscape designing, housing and interiors, event 

planning, space management techniques, non -conventional energy, consumer 

education etc.  

 



 

 

RESOURCE MANAGEMENT 

M.Sc. Semester I 

Paper 1 

THEORY OF MANAGEMENT 
 

Marks: Theory: 60 Internal Assessment: 40 

 

Objectives 

 To understand the significance of management in the micro and macro level organizations.  

 To know the conceptual, human and scientific aspects of management function.  

 To develop the ability to evaluate the management efficiency and effectiveness in 
the family and other organizations.  

 To enhance the understanding of the similarities among all areas of management 
education and research, and dissemination of professional knowledge, skills and attitude. 

Contents         

   Unit I 

ü      Introduction to Management 

 Concept and definition of management 

 Nature of management 

 Importance of management 

 Function of management 

ü Levels of management 

 Administrative, executive, supervisory 

ü Managerial skills 

i. Conceptual 

ii. Human 

iii. Technical 

¶ Role of Managers 

i. Interpersonal 

ii. Informational 

iii. Decisional 

ü Evolution of Management thought 

 Classical approach 

MRM1T1 



 

 

 Neoclassical approach 

 Modern approach 

                    Unit II 

 

ü Fundamentals of Planning 
 

 Concept of planning 

 Importance of planning 

 Steps in planning 

ü Decision making 

 
 Meaning and definition  

 Decision-making process 

 Types of decisions 

 Techniques of decision making 

ü Organizing 

 
 Concept of organizing 

 Steps in the organizing process 

 Organizational structure          

Line Organizational structure, line and staff, committee, functional, matrix and  

Project Organizational structure 

 Concept and Delegation of authority  

Unit III 
 

ü Staffing 

 
 Concept of staffing 

 Importance of staffing 

 Process of staffing 

 

ü   Directing 

 
 Concept of directing 

 Requirement of effective direction 

 Elements of directing  

Supervision, leadership, motivation and communication 



 

 

 

 

ü Controlling 
  Concept of controlling 

 Steps in controlling 

 Need for controlling 

                    Unit IV 

 

ü Introduction to Anthropometry 
 Definition of Anthropometry 

 Types of anthropometry 

ü Analysis of time and Energy  
 

 Concept 

 Energy expenditure 

 Fatigue-Types and Remedies 

 Tools in time management 

 Preparation of time schedule 

 Office management- shift generation, planning 

ü Internal Assessment Marks (40) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  
 

 

MRM1P1 Practical 1 

Practical Marks:60 Internal Assessment: 40 

Practical 
 

1. Diagrammatic representation of the following 
 

 Management Process 

 Levels of management  

 Evolution of management thought 

 System approach to management 



 

 

 Planning process 

 Staffing process 

 Communication process 
 

2. Diagrammatic representation of 

 Anthropometric data ï Sitting 

 Anthropometric data ïStanding 

3. To study the anthropometric measurement of work place for different activities.  

4. Energy management by using equipment for various activities - traditional and modern 

equipment. 

 

ü Internal Assessment Marks for Practical (40) 

 Attendance 

 Practical Performance 

 Timely submission of records/Assignment 

 Practical Activity 

 Participation in group activity 
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23. Zahra, S. (2003) óThe practice of management: reflections on Peter F. Druckerôs landmark 
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MRM1T2 

 

 

RESOURCE MANAGEMENT 

M.Sc. Semester I 

Paper 2 

HOUSING AND INTERIORS 

Marks: Theory: 60 Internal Assessment: 40 

Objectives 
 

To enable the students to: 

 Recognize the role of housing for national development.  

 Be aware of the housing problems in India and the measures for alleviating the problems.  

 Understand and apply the principles of design in housing.  

 Understand the application of anthropometrics measurements in space designing 
for various activities. 

 Apply aesthetics and creative abilities in interiors.  

 Analyze, design, and study dwellings plans of different income families.  
Contents  

 

UNIT I 

 Concepts of housing  

 Housing Problems, Shortage in India 

 Changes in Housing needs & standards 

 Factors influencing on Housing 

 Study of House plan 

 Objectives of planning 

 Types of plans  

 

UNIT II 

 Universal & environmental design principles 

 Important building components 

 Modern trends in house design 



 

 

  Type of houses for various lifestyles - Independent, Detached, Semi- detached, Duplex, 

apartments (Flats), Row houses, Sky-scrapers, Group- house, Prefabricated, Farm- house, Villa, 

Cottage, Hut, Penthouse, Studio, Houseboat, Caravan 

 

 Low-cost housing- Need of low-cost housing, Low-cost housing materials, 

 Low-cost housing techniques 

UNIT III 

 Building codes and Bylaws ï Importance, Objective, Need 

 Floor space index ï Importance, Calculation of FSI 

 Rent Control act 

 Slums ï Causes, Effects, Prevention and Rehabilitation 

 Agencies for housing schemes ïGovernment, Co-operative, Private enterprises, Individuals 

 Housing Finance- HUDCO, HDFC, LIC, Bank- Private &Nationalize, Private sectors 

 

UNIT IV 

ü Essential services for housing 

 Drainage 

 Definition, Aim, Principles of Drainage 

 House drainage system  

 Material required for drainage system 

 Waste water disposal method 

 Plumbing and water supply 

 Water supply system in Residential & Multi-storied Building 

 Material required for plumbing 

 Water distribution system in house 

 Electrification- 

 Electrification system 

 Material required for electricity & Lighting 

 Importance & Types of lighting- Ambient, Task , Accent, Diffused 

 Lighting arrangement in various rooms, Lighting Design 

ü Internal Assessment Marks (40) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 



 

 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  

MRM1P2 Practical 2 

Practical Marks :60 Internal Assessment: 40 

 

Practical 
 

1. Draw sheets on: 

1. Residential layout -Floor plan 

2. Commercial layout -Floor plan 

3. Plumbing layout- Water supply, Drainage 

4. Electrical Layout 

5. Floor plan with AutoCAD. 
 

ü Internal Assessment Marks for Practical (40) 

 Attendance 

 Practical Performance 

 Timely submission of records/Assignment 

 Practical Activity 

 Participation in group activity 

References: 

1. Andreas, P (2019), Housing for all: Building Catalog, Dom publishers.  

2. Alexander, G (2018), House Drainage: A Handbook for Architects and Building Inspectors, 

Forgotten Books publishers.  

3. Balchin, P & M.Rhoden, (2003), Housing ïThe essential Foundations, Routledge.  

4.  Bhavikatti, S.S & Chitawadagi, M.V (2019), Buildings Planning and Drawing, I.K. International 

Publishing House Pvt. Ltd, New Delhi 

5.  Castro, a & Hope (2015), Housing and Habitat in the Ancient Mediterranean: Cultural & 

Environmental responses, Peeters Pub & Booksellers.  

6. Dwivedi, R.M (2007), Urban Development & Housing in India: 1947 to 2007, New Century 

Publication. 

7.  Duggal (2019) Building materials, new age International Ltd Publishers 

8. Gerhard, W.P (2018), The water supply, sewerage and plumbing of modern city Building, Palala 



 

 

press. 

9. Gordon, G.F. (2003), Interior Lighting for Designers (4th edition), John wiley & sons, Inc. 

10. Gutierrez, M (2016), 50 Beautiful Houses in India volume-4, White Flag publisher. 

11. Hiraskar, G.K. (2010). TownPlanning, Dhanpat Rai Publication Limited, New Delhi.  

12. Hiraskar, G.K. (2016). The great Ages of World Architecture. Dhanpat Rai Publication Limited, 

New Delhi. 

13. Indian Standard codes: Building material and steel structure  

14. Johri, H.M. (2010), Electrical Installations in Building, K.W publishers Pvt. Ltd.  

15. Kumar, Sushil, 2008, Building Construction, Standard publisher. 
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25. Rao, Pratap, M (2020), Interior Design, Standard Publishers Distributors, Delhi 

26.  Riley & Bayen, (2003), The Elements of Design, Mitchell Beazely 

27. Sarkar, Palash, Housing Laws in India: Problems and Remedies, Eastern Law house.  
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RESOURCE MANAGEMENT 

                                               M. Sc. Semester I 

                                               Paper 3: Elective 

HOSPITALITY ADMINISTRATION AND SERVICES 

Marks: Theory: 60 Internal Assessment: 40 

 

 
  Objectives 

To enable the students to 

¶ Understand the organizational procedures of the front office.  

¶ Comprehend the principle of front office operation.  

¶ Acquire skills in personnel management.  

¶ Develop effective communication skills and the art of dealing with people.  

Contents  

UNIT I 

ü Classification of Hotels (Types) 

 Commercial hotel, residential hotel, resort hotel, motels, transient hotel, 2-to-7-star hotel  

 Major Departments in a Hotel 

 Front office, Food and Beverage, Housekeeping, Allied department- Purchase, Store, Engineering, 

Human Resource, Sales and marketing 

ü Management structure of a hotel, Organizational structure of hotel  

 Organizational chart 

ü Food plans, Room rates, tariff structure and basis of charging  

ü Types of hotel guests and selection of a hotel 

 Guest cycle, Guests and their needs, VVIP Guest arrival procedure  

ü Interaction between Guests and Front Office Personnel 

UNIT II 

 Front office salesmanship-  

 Duties of front office personnel 
 Qualities and attributes of front office personnel 

 Coordination between front office and other departments 

RMRM1T3 



 

 

 Reservations- Meaning and Importance and communication  

 Modes of room Reservation-Verbal, written, software based 

 Systems of room reservation - conventional, Whitney, computerized 

 Sources of reservation 

  Recording from reservations   

 Advance Bookings-Guaranteed and non-guaranteed booking  

 
UNIT III 

 Contractual terms between hotel and guest 

 Functions of all room rack and mail rack 

 Change of guest room 

 Key handling and control 

 Types of institutions offering hospitality services 

 Importance of the hospitality industry and its relationship to tourism.  

 Rules and regulations regarding foreign currency 

 Travel agents & Package tours 

UNIT IV 

 Banquet Managementð Types of banquet, banquet style 

 Procurement Policies, Buying Techniques, Stock controlðABC Analysis. 

 Cost Control-  

 Budget Planning   Process 

 Safety, security and sanitation 

 Uniformsðtypes, selection, distribution and control.  
 

ü Internal Assessment Marks (40) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  

   References:  
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9. Emily Villegers (2019). Air Hostess Training 

10. G. Raghubalan , S. Raghubalan. (2007).Hotel Housekeeping Operation & Management. Oxford 
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11. Jones, C. and Paul, J. V. (1980): Accommodation Management: A system 

Approach, Batesford. 

12. Maszom's, J. J. (1971): Front Office Operation, Bobbs.  
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14. NegiJagmogan (2013). Food and Beverage Service Operation.  
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18. Willia, S. Grap and Salvatore C. Liguori (2003).Hotel and Motel Management 

and Operations 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 
 

     RESOURCE MANAGEMENT  
 

M. Sc. Semester I 
 

Paper 3: Elective 

 
TRAVEL & TOURISM 

Marks:  Theory: 60                                        Internal Assessment: 40 
 

Objectives – 

 To learn the fundamentals of tourism. 

 To understand the history of tourism and tourism organizations and associations. 

 Learning about management helps in planning, organizing and coordinating different aspects of 

tourism. 

 

Contents – 
 

UNIT 1 
 Introduction of Travel & Tourism 

 Concepts, Significance, Definition, Scope of Tourism 

 Historical background of tourism 

 Emerging areas of Tourism ï Rural, Eco, Adventure, religious, Architectural Heritage, Wild area  

 Tourism industry in India 

 

UNIT 2 
 

 Impacts of Tourism ï Economic, Social, Cultural, Political 

 Hospitality services in Tourism 

 Transport Services ï Role of transportation in tourism 

 Tourism & Technology 

 Travel agency and Tour operation business 

 

UNIT 3 
 Tourism management concept 

 Management Process ï Planning, Organizing, Controlling 

 Decision making 

 Sustainable Tourism Development planning 

 Tourism communication system 

 

UNIT 4 
 Entrepreneurship development in tourism 

 Tourism Marketing ï Introduction, Importance, Types 

 Advertising ï Introduction, Types  

 Ethical issues in tourism business 

 Social responsibility of tourism business 
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                    University Press, New Delhi 
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 Internet Resources: 

1. Websites of National & International Tourism Authorities / Departments and Hotel Websites 

2. Websites of Tourism Authorities / Departments and Hotels from different nations of India  

 

 

 
 

 



 

 

 
 

 

                           RESOURCE MANAGEMENT                 
MFN1T4 

                                       SEMESTER - I  

                                      PAPER 4  

                                         RESEARCH METHODS AND STATISTICS  

  

        Marks:   Theory: 60  

           Internal Assessment : 40  

  
             Objectives: 

¶ To understand the significance and research methodology in Home Science research.  

¶ To understand the types, tools and methods of research and develop the ability to construct data gathering 

instruments appropriate to the research design.  

¶ To understand and apply the appropriate technique for the measurement scale and design. 
 
          Contents 

           UNIT I  

¶ Definition, types & process of research  

¶ Defining the research problem & formulation of research hypotheses  

o Hypothesis testing- A general procedure for hypothesis testing, One-tailed and two-tailed tests, 

Errors in hypothesis testing 

¶ Research design- Meaning & types 

o Sampling considerations & concepts- Sampling vs non-sampling error, Probability & non-

probability sampling design, Determination of sample size  

¶ Estimation and confidence intervals- Point & interval estimation 

             UNIT II  

¶ Concept & scope of statistics 

o Classification of data- Types of classification, Formation of discrete & continuous frequency 

distribution 

o Tabulation of data- General rules for tabulation, parts of a table & types of tables 

¶ Diagrammatic and graphic presentation 

o General rules for constructing diagrams & graphs, types of diagrams & graphs  

o Graphs of frequency distributions 

¶ Measures of central tendency- Mean, Median & Mode 

¶ Measures of dispersion- Range, Quartile deviation & Standard deviation 

¶ Students ótô test for small samples-  Testing differences in means 



 

 

¶ Large sample test (C. R. Test) for testing significance of difference between mean of two groups  

               UNIT III 

¶ Normal distribution curve and probability- The meaning and importance, Measurement of normal 

probability distribution, Skewness & Kurtosis 

¶ Analysis of variance (ANOVA)- One way & two way  

¶ Chi-square test 

o Types- Equal probability type, Normal distribution type, 2 X 2 contingency tables type, Chi-

square test of independence  

¶ Correlation analysis- Significance & Types  

o Methods of studying correlation- Scatter diagram method, Karl Pearsonôs coefficient of correlation 

& Rank method 

¶ Regression analysis- Types of regression models 

o Methods to determine regression coefficients- Method of normal equations & Deviations method 

               UNIT IV  

¶ Literature search- Referencing, Abstracting, Bibliography  

¶ Measurement and scaling- Classification of measurement scales & scaling techniques 

¶ Questionnaire designing- Criteria & design procedure 

¶ Data collection- Collection of primary & secondary data 

¶ The writing process- Parts of dissertation/Research report/article 

o Abstract, Introduction, Review of literature, Materials and methods, Results and discussion, 

Summary and conclusion, Bibliography & Recommendations 

¶ Computer applications in data analysis 

o Use of MS-Office for research, Graphic representation & Use of SPSS for data analysis  

================================================================  

               INTERNAL ASSESSMENT (THEORY): 

1. Attendance 
2. Assignments 

3. Presentations/MS-Office Work 
4. Periodic Tests/Quizzes 

5. In-class Work/Class Discussion/Exploratory Activities/Speaking -Listening Activities /Participatory 
Activities 
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RESOURCE MANAGEMENT 

M.Sc. Semester II 

Paper 5 

Event Management 

Marks: Theory: 60 Internal Assessment: 40 
 

Objectives 
 

 To understand the significance of management in the micro and macro level organizations.  

 To know the conceptual, human and scientific aspects of management function.  

 To develop the ability to evaluate the management efficiency and effectiveness in 
the family and other organizations.  

 To enhance the understanding of the similarities among all areas of management 

education and research, and dissemination of professional knowledge, skills and attitude. 
 

Unit I 
 

ü Introduction of event management 

 

 Meaning of event and event management 

 Importance of event management 

 Principles of event management 

 Responsibilities and qualities of event manager 

 Classification of events  

 Career opportunities in event management 

 Environmental sustainability in the event industry 

Unit II 
 

ü Event management planning 
 

 Develop a mission /purpose 

 Establish aim of the event 

 Establish SMART objectives 

 Preparation of event proposal 

 Planning tools 
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ü Developing the concept of an event 

 Purpose of event  

 Date and time selection  

 Venue selection 

 Event audience  

 Event team 

 Lighting and sound system 

 Equipment hire 

 Transportation  

 

 Catering management in events 

 Menu selection and types of menu 

 Food service style 

 Hygiene, sanitation  
 

Unit III 
 

 Event marketing &Advertising 

 Process of marketing 

 Marketing mix 

 Marketing Tools  

 Nature of Marketing 

 
 

ü Event Budgeting 

 

 Basic budgeting rules 

 Break-even point, Cash flow analysis, Financial control system



 

 

 

Unit IV 
 

ü Risk management 

ü Event safety and security 
ü Identify the risk associated with an even 

ü Process of risk management 

 licensing, insurance  

 

ü Different types of evaluation techniques 

 SWOT analysis 

 Feedback from clients 

 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  

 

 
 

 

Practical: 
 
 

1. Planning and organizing events and writing detailed reports on it. 

               2.  Department event/sport event/ festival/cultural event etc.  
 

3.  Backdrop / Entrance decoration for events using different materials. 
4.. Different types of sitting arrangement.  

 5. Preparation and presentation of different types of food and beverages. 
6. Flower arrangement 

7. Different styles of table setting 

 

Internal Assessment Marks for Practical (40) 

 Attendance 

 Practical Performance 

 Timely submission of records/Assignment 

 Practical Activity 

 Participation in group activity 

 

MRM2P3 Practical 3 

Practical Marks :60 Internal Assessment : 40 
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RESOURCE MANAGEMENT 

M. Sc. Semester II 

Paper 6  

Interior Design and Decoration 

 
 

Marks: Theory: 60 Internal Assessment: 40 

Practical: 60 Internal Assessment: 40 
 

Objectives 

To enable the students to: 

¶ To gain the basic knowledge of furnishing the residential space.  

¶ To gain better understanding regarding the history of furniture, anthropometric 
data, various material and uses etc. for the interiors.  

¶ Apply aesthetics and creative abilities in interiors.
Contents  

 

UNIT I 

 Importance, Concept of Interior Design & Decoration  

 History of Interior Design 

 Responsibilities of Interior Designer with clients 

 Role of designer towards execution of project 

 Factors affecting on Interior Design 

  Basic consideration in interior design- Color, Lighting, Floor, wall, ceiling, accessories, Furniture, 

curtains 

UNIT II 

 Basic Building materials- Stone, Cement, Iron Timber, Sand, Bricks, Lime, Steel 

 Finishing material ï Glass, stone, Marble, Tiles, Timber, Plastic, Acrylic, Ceramic, Plaster, 

Terracotta 

 Walls Finishing- Painting, Paneling, Wall paper, Cladding, Polishing  

 Floors Finishing ï  Hard Flooring-Marble, Tiles, Stone, Linoleum, Vinyl 

     Soft flooring ï Rugs, Carpets 

 Ceiling Finishing ï Plaster of Paris (POP) , Aluminum panels, Wood 

 Construction Techniques for safety ï Damp, Termite, Sound proofing 
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UNIT III 

 History of furniture ï Ancient ï Greek, Roman, Gothic 

                                   Indian- Hindu, Rajasthani, Saharanpur, Dravidian, Islamic,  

 Evolution of various styles of furniture – Traditional, Contemporary, Modern Furniture 

 Ergonomic factors in furniture design 

 Types of Furniture ï Commercial, Home, Office, Institutional, Modular, Mobile, Portable, Multi- 
Functional 

 Changing trends in furniture- Design, Color, Style and Material 

 UNIT IV 

 Introduction, Concept, Function of space, need of space planning at home 

 Circulation of Activities, Types of circulation ï Horizontal, Vertical , Public , Private ,Front & 

Back of house 

 Circulation space  for human activities 

 Use of space saving techniques in kitchen , Bedroom , Drawing room , Dining room , Multi-

purpose room 

 Space saving ideas in home decoration 

 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes 

 

 

 

 

 

Practical: 

1. Draw sheets on: 

I. Application of furniture arrangements (for Residential and commercial plan)  

II. Color scheme (for Residential and commercial plan) 

III. Front elevation 

IV. Perspective view 

V. Space saving furniture in different rooms 

 

 

MRM2P4 Practical 4 

Practical Marks :60 Internal Assessment : 40 



 

 

Internal Assessment Marks for Practical (40) 

 Attendance 

 Practical Performance 

 Timely submission of records/Assignment 

 Practical Activity 

 Participation in group activity 
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RESOURCE MANAGEMENT 

M. Sc. Semester II 

Paper -7: Electives 

HUMAN RESOURCE MANAGEMENT 

Marks: Theory: 60 Internal Assessment: 40 

 

 
Objectives 

 Understand the fundamentals of recruiting for attitude and training for skills.  

 Learn effective management of human resources through rewards and recreation.  

 Evaluation and review processes for effective human resource management.  

 Understand the basic theories behind evolution of human resources management. 

 Understand the role of the human resource manager and their contribution to an organization.  

Contents 

UNIT I 

¶  Human Resource Management- Definition & Importance 

¶ History of Human Resource Management 

¶ HR Roles and Responsibilities-- New Human Resource Management skills 

¶ Competitive challenges influencing HR  

¶ Compensation - payroll, time tracking, discipline, change management, managing diversity, 

health and safety. 

Retentionðcreating a quality employee experience  

¶ Business Models and Strategic HR  

              UNIT II 

¶ Legal Aids 

¶ Legal Issue Related to Harassment and Employee safety 

¶ Employee and labor relations  
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¶ Strategic Human Resource Management 

¶ Workflow analysis and organizational structure 

¶ Linking Employee satisfaction, Customer Satisfaction & business result 

UNIT III 

¶ Personnel planning and recruiting 

¶ Competency based job analysis 

¶ Recruitment and selection process 

¶ Training and developing employees 

 

UNIT IV 

¶ Performance appraisalðPurpose & importance  

¶ Job evaluationð nature, role, Methods  

¶ Compensation Administration--- Types of compensation, legal compliance 

¶ Career development of employee 

 

¶ HRISðconcepts of HRIS, designing of HRIS, personnel records and its types, personnel 

reports, personnel audit 
 

 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  
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RESOURCE MANAGEMENT 

M. Sc. Semester II       

Paper -7: Electives 

Occupational Health and Safety 

Marks: Theory: 60                             Internal Assessment: 40 

Objectives- 
 

 To understand the fundamentals of safety management and prevention of ill health from work place.  

 
 Students will be able to understand various international standards to be applied in a workplace. 

 
 To understand importance of ergonomics at workplace 

 

             Contents 
 

Unit I 
Introduction and scope 

 

¶ Occupational health- definition, Importance 

¶ Need for occupational health 

¶ Occupational health at work place 

¶ Occupational health hazards at workplace 

¶  Measures for occupational health and safety 

Unit II 
Occupational Hygiene 

 
ü Introduction, Definition, Importance 

ü Fundamental elements of hygiene 
 Work environment 

 Human factors and ergonomics 

ü Environmental factors 
 Indoor air quality 

 Temperature 
 Humidity 

 Noise 

ü Human health consideration at work place 
ü Accidents and ill health 

 

      Unit III 
        Ergonomics at workplace 

 

¶ Ergonomics task analysis 

¶ Preventing ergonomics hazards 

¶ Human environment system-For physically challenged person 

¶ Musculoskeletal disorders 

¶ Occupational Biomechanics 
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¶ Organizational behavior and psychological Influences-Fatigue, ergonomic hazards and repetitive 

stress. 
 

Unit IV 

Safety Management 

 

¶ Introduction, terms and definitions 

¶  Principles of safety management  

¶ Safety policies 

¶ Acts in occupational safety management- 
 OSHA 

 NEBOSH 

 IOSH 

¶ Occupational health and safety administration- Laws governing OSHA and right to know 
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Affairs; 1992 
3. Chambers, Gary (2011) , Concise guide to workplace safety and health: What you need to know, 

when you need it, Baton Rouge:CRC press 

4. Delong D, Gerrity LW, Bayne K. Elements of an occupational health and safety program: 
deficiencies identified by AAALAC International. Lab. Anim. 2001;30(4):23ï26. [PubMed] 
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Heinemann   Ltd., London (1991).   
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8.  Industrial Safety - National Safety Council of India.  

9. Le Coze, Jean- Christophe (2019) Safety Science Research: Evolution, Challenges and new 

Directions, Milton :CRC press LLC 
10. Principles of occupational health &hygiene: An introduction,(2019), Edited by Reed sue, 

Pisaniello,Dino,Benke, Geza, Sydney:Allen & Unwin 
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RESOURCE MANAGEMENT 

SEMESTER II 

INTERNSHIP 

 
 

Total Marks: 100 

 

 Four weeksô internship in Event planner/ Interior Design & Decoration/Architect ós office 

/Hotel/HR Training is compulsory after semester II.  

  Internship must be completed within four weeks of its commencement without break.  

  75% attendance of students in semester- I & II is compulsory to do internship.  

 Internship will be comprised of 120 hours.  

 The students will have to undertake the internship in the subsequent week after the completion of 

theory examination. 

 Students must confirm their internship with the letter of confirmation from the organization two 

weeks before the end term examination.  

 Mechanism of Evaluation 

 The internship will be based on regularity, Punctuality, technical skill, presentation & domain 

knowledge. 

 After completion of internship, it is mandatory for all students to give a presentation and submit 

the report with certificate.  
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RESOURCE MANAGEMENT 

M. Sc. Semester III 

Paper 8 

ERGONOMICS-I 

 
Marks: Theory: 60 Internal Assessment: 40 

 

Objectives 

 To become aware of the roll of ergonomics in work effectiveness and efficiency 

  To understand the environmental factors contributing to productivity, safety, control 
and well-being of individuals performing the work. 

 

Contents 

  Unit 1 

Ergonomics 

¶ Significance and Scope of Ergonomics 

¶ Objectives and aspects of Ergonomics 

¶ Application of Ergonomics 

¶ Man, Machine and Environment System  

 Classification of Man, Machine and Environment System 

 Characteristics of MME System 

 Interaction between MME System 

¶ Goal of Work system design in Ergonomics 

¶ Ergonomics task analysis and risk assessment at workplace (Musculoskeletal Disorders)  

Unit 2 

Physiological Aspects 

¶ Fundamentals of work physiology 

¶ Muscular efforts and its types 

¶ Type of Muscles and muscular endurance 

¶ Factors influencing muscles efforts and endurance 

¶ Optimal need of muscles power 
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Body mechanics  

¶ Body Mechanics and its principles 

¶ Purpose of body mechanics 

¶ Effective use of body posture 

¶ Improvement techniques for postures 

Unit 3 

Work and workstation design 

¶ Categories of work 

¶ Worker working efficiency 

¶ Workstation Design 

 Ergonomic principles for workplace design 

 Using Anthropometric data in workstation design 

 Recommendations for seated work stations 

 Ergonomics guidelines for standing tasks 

¶ Workplace characteristicsô and workerôs functions 

Unit 4 

Anthropometry in Ergonomics and design 

¶ Impact of human factors, Ergonomics and anthropometry in design  

¶ Anthropometric design guidelines 

 Steps to apply anthropometric data 

¶ Anthropometrics and design 

 Design limitations 

 Design Aids 

 Issues of diversity 

¶ Statistical treatment of anthropometric data 

 Percentile concepts 
 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  



 

 

 

 

Practical 

1. Use of various ergonomic instruments employed in ergonomics research. 

 Treadmill 

 Sphygmomanometer 

 Bicycle Ergometer 

 Spirometer 

 Hand, leg, chest Dynamometer 

 Goniometer 

 Flexi curve  

 Inclinometer 

2. Determining the physical fitness of the subject by using Heart rate monitor and bicycle 

ergometer. 

3. Assessment of the muscular stress during the performance of the activity.  

4. Designing and arrangement of the functional area in the workplace/Kitchen with the use of an 

inclinometer. 

5. Designing of the furniture used in the workplace considering all the ergonomic principles.  

6. Development of ergonomic checkpoints for workplace analysis.  

7. Design and evaluation of the furniture used in home. (Any one).  

8. Determination of Anthropometric Measurement of the worker and its statistical analysis  

9. Analysis and evaluation of computer workstation by using anthropometric guidelines  

10. Visit any furniture shop/mall to evaluate the ergonomically designed furniture.  

Internal Assessment Marks for Practical (40) 

 Attendance 

 Practical Performance 

 Timely submission of records/Assignment 

 Practical Activity 

 Participation in group activity 

 

 

 

MRM3P6 Practical 6 

Practical Marks :60 Internal Assessment: 40 
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                                                       RESOURCE MANAGEMENT 

M. Sc. Semester III 

Paper 9 

ENTREPRENEURSHIP MANAGEMENT-I 

 
Marks: Theory: 60                       Internal Assessment: 40 

 Objectives 

 To provide conceptual inputs regarding entrepreneurship management.  

 To sensitize and motivate the students towards entrepreneurship management.  

 To orient and impart knowledge towards identifying and implementing 
entrepreneurship opportunities. 

 To become familiar with the techniques of financial management.  

 To familiarize with the marketing strategies and market research.  

 To understand the role of advertising in sales and promotion.  

 To provide an understanding of the significance of consumer information 

Contents 

             UNIT I 

 Entrepreneurship 

-Meaning and Importance 

- Evolution of term Entrepreneurship 
 

 Factors affecting Entrepreneurship 

-Psychological, Social, Economic, Environmental.  

 Entrepreneur 

-Definition 

-Characteristics of an entrepreneur 

- Types of an entrepreneur 

 Barriers of Entrepreneurship 

 Entrepreneurial motivation 

        ï Maslowôs Need   Hierarchy Theory, 

               -McClelland   Achievement Motivation Theory 

              - Herjburgeôs Theory 
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UNIT II 

 

 Role of enterprise in national and global economy 

 Government policies and schemes for enterprise development 

 Financial Assistance by different agencies 

            -   District Industries Centre (DIS) 

-   Small Industries   Service Institute (SISI) 

-   Entrepreneurship Development Institute of India (EDII) 

-   National Institute of Entrepreneurship and Small Business Development 

(NIESBUD) 

- National Entrepreneurship Development Board (NEDB) 

 Entrepreneurship Development Program 

 Application of Legislations 

-Industries Development Regulation Act  

- Factories Act  

- The Industrial   Employment Act  

- Environment Protection Act 

- The Sales of Goods Act 

 

UNIT III 

Launching and organizing an enterprise 

 Generating business ideas: Sources of new ideas  

 Methods of generating ideas 

- Brainstorming 

- Creativity 

 Enterprise feasibility study  

-Technical,  

- Economic, 

- Financial 

-  Social 

 SWOT analysis 



 

 

 Resource mobilization 

 ï Finance, technology raw material, site and manpower 

 Break Even Analysis  

 Marketing management and quality control 

     UNIT IV 

Growth Strategies 

Technique of expansion, Joint venture, Merger 

 Diversification 

Financial Planning and Accounting 

 Budgeting  

- Advantages of budgeting 

-  Disadvantage of budgeting 

 Accounts 

- Definition 

- Types of Accounts 

 Transactions 

 Journal Entries 

 Ledger balance 

 Trial Balance 

 Balance sheet 

 Income Statement 

 Cash flow Statement 

 Fund flow Statement 

 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 
 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes            
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                                                  RESOURCE MANAGEMENT 

M. Sc. Semester III 

Paper 10 

Elective  

LANDSCAPE DESIGN 

Marks: Theory: 60 Internal Assessment: 40 
 

Objectives 

 To study & understand the landscape designing &itós appropriate application 

 To get familiar with the various types of equipment & furniture used in landscaping  

 To know the horticulture practices in landscaping 

 To gain the knowledge of landscape planning 

 To acquire skills of lighting in landscaping 

 To know the styles of garden 

 Contents  

Unit 1 

ü Introduction, definition and meaning of landscaping 

ü Objectives of Landscape gardening 

ü Functionalism 

ü Aesthetic 

¶ Principle of landscape gardening 

¶ Symbols used in landscape gardening 

¶ Location and orientation of landscape 

¶ Garden style 

 Formal and Informal 

 Small, Medium and Large 

 English, Italian, French 

 Persian, Mughal, Japanese 

Unit 2 

¶ Elementary Horticultural Practices 

¶ Meaning and importance of horticulture 

 Plant selection 

 Soil type 
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 Soil preparation and soil PH 

 Organic manure, fertilizers and pruning techniques 

¶ Phytogeography 

¶ Floriculture 

 Flowers bed, Planting flowers 

 Classification - Annual and Perennials 

¶ Summers, winter and rainy season 

 Trees, shrubs, hedges, climbers, creepers, cactus and succulents  

Unit 3 

¶ Schematic planning of landscaping 

 Schematic design and drawing 

¶ Preparation of Lawns 

 Introduction, preparation and Maintenance 

¶ Roadside Plantation 

 Introduction, Benefits and Species selection 

¶ Fruits growing in small areas 

 Preparation and Maintenance 

¶ Indoor and outdoor plants, care and Maintenance 

Unit 4 

¶ Types of garden- Kitchen garden, Water garden, Rock garden, and Terrace garden 

¶ Garden furniture- Use, Type and Selection 

¶ Garden equipment- Type and Use 

¶ Paving walkways 

¶ System of irrigation Drainage 

 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes
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                                 RESOURCE MANAGEMENT                 

M.Sc. Semester III 

Paper 10 

Elective   

                                                Consumer Issues and Challenges 

 

Marks: Theory: 60                                              Internal Assessment: 40 

 

Objectives: 

1. Students will be able to understand basic concepts of consumer issues and challenges.  

2. Students will be able to become familiar with the economic system and the market processes.  

3. Students will be able to understand the role and responsibilities of consumers in the market. 

4. Students will be able to know the techniques and principles in wise decision ï making as a 

consumer. 

Unit 1 

¶ Consumer in Changing Trends  

¶ Consumer problems and challenges 

¶ Gender issues in consumerism 

¶ Consumer issues- Faulty & unfair products, refund, Replacement, repair, Poor Quality, 

Overcharging, Misleading Prices 

¶ Consumer Problems and their solution 

Unit 2 

Consumer behavior 

¶ Importance of consumer behavior in marketing 

¶ Types of consumer behaviour 

¶ Definition of consumer behaviour 

¶ Role of consumer behaviour 

¶ Factors and elements influencing consumer behaviour 

Unit 3 

Consumer communication media 

¶ Need and importance of consumer communication 

¶ Redressal mechanism for consumer grievances 
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 Verbal and written complaints 

 Media connected services 

 Lok adalat 

 Government and other agencies 

¶ Advertising as a mode of communication 

¶ Trends and impact of advertising on consumers.  

Unit 4 

Consumer Protection 

¶ Need, Measure and methods 

¶ Consumer Protection Council 

¶ Legal problem in buying and paying for goods and services 

¶ Quality control and standardization- National & Global 

¶ Consumer laws, Laws and provision of the acts- Implication 
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                                                    RESOURCE MANAGEMENT                      

                                     M.Sc. Semester III  

Practical:5 

               RESEARCH PROJECT           

                          (Design) 

External: 60                                                                                                 Internal:40 

   Content: 
 

Course work will include: 

 1. Workshop/Lectures/Hands-on training for research methodology & Statistics 

 2. Workshop/Lectures on tools & techniques on data collection.  

 3. Workshops/ Lectures on collecting Literature Review 

 4. Pilot Study 

 5. Documentation & Presentation of Research Project (Design) 

The Research Project (Design) Semester III will be continued as Research Project 

in Semester IV. 
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                                                   RESOURCE MANAGEMENT 

M.sc Semester III 
 

Entrepreneurship Management & Landscape Design 
Practical:7 

 
Internal assessment: 100 Marks 

 
1. To prepare a proposal for launching an enterprise.  
2. Launching and organizing a project. (Exhibition) 

3. Computer application on Record keeping & accounting.  
4. Visit to residential, commercial gardens& draw sheets on residential & commercial landscapes.  

          5. Preparation of composting. 

              6. Draw sheets on- 

¶ Types of symbols used in landscape. 

¶ Paving walkways types of fountains 

¶ Types of lighting, Garden Furniture 
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RESOURCE MANAGEMENT 

M. Sc. Semester IV 

Paper 11 

ERGONOMICS-II 

Marks:Theory: 60                            Internal Assessment: 40 
 

Objectives 

 To become aware of the role of ergonomics in work effectiveness and efficiency.  

 To understand the environmental factors contributing to productivity, safety, control 
and well-being of individuals performing the work. 

Contents  

Unit 1 

Integration of Ergonomics in Design process 

¶ Anthropometric Principles: 

 Anthropometric data 

 Analysis 

 Applying anthropometry in product design 

¶ Ergonomic Principle: 

 Designing for the environment 

 Designing for comfort and safety 

¶ Cultural Ergonomic issues 

¶ Objectives of product development 

Unit 2 

Tools and techniques to control ergonomic hazards at workplace  

¶ Benefits of workplace ergonomic process 

¶ Ergonomic hazards and comfort through ergonomics 

¶ Understanding the benefits of ergonomic Assessment 

¶ Basic anthropometric core list 

¶ Safety, health and work postures 
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Unit 3 

Environmental parameters affecting work efficiency 

¶ Occupational factors affecting the work 

¶ Different working conditions 

 Lighting and Glare 

 Ventilation 

 Temperature control and air condition 

 Noise and vibration 

 Colour 

 Unit 4  

 Cognitive and organizational Aspects 

¶ The design of Human machine system 

¶ Cognitive control of human and machine system 

¶ Modeling of human operator control system 

 Verbal method of data capture 

 Verbal protocol analysis 

¶ User models of interactive system 

 Pocket calculators 

 User models and product usability 

¶ Work Organization, Motivation and Job Satisfaction 

 Motivation 

 Job Enlargement 

 Job Enrichment 

 Job Satisfaction 

 Criticism and relevance of Herzbergôs theory 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  
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Practical 

1. Identifying the types of postures assumed by women during work, analysis and interpretation of 

risks. 

2. Determination of jobs, stress and work by survey of a few selected families.  

3. Measurement of the physiological cost of work and heat stress while performing outdoor and 

indoor activities. 

4. Measurement of noise and light by using noise level meter and Lux meter for various situations in 

home, office, traffic situation. 

5. Determination of Anthropometric Measurement of the users and its statistical analysis  

6. Assessment of Environmental conditions in terms of Temperature, humidity, noise and light 

intensity 

7. Evaluation of kitchen workplace on the basis of ergonomic guidelines  

8. Application of Flexi curve for measuring spinal cord curvature while performing office activity.  

9. Use of Goniometer for measuring joint angles while performing household work.  

10. Evaluation of ergonomic hazards while doing the gardening activity with the help of Ergonomic 

tools.(RULA/REBA/NIOSH/SCOOP/OWAS) 

Internal Assessment Marks for Practical (40) 

 Attendance 

 Practical Performance 

 Timely submission of records/Assignment 

 Practical Activity 

 Participation in group activity 

References: 

1. Anderson, G.B.J., Pope, M.H., Frymoyer, J.W., Snooks, S.  (2001).  Epidemiology and cost, in 

Pope, M. (ed.), Occupational Low Back Pain.  St. Louis, MO: Mosby Year Book.   

2. Balague, F.  (2008).  Low back pain in schoolchildren.   Scandinavian Journal of Rehabilitation 

Medicine, 20, 175-179. 
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France.  

5. Dul, Jan and Weerdmeester Bernard (2001): Ergonomics for Beginners, Taylor & Francis, 

London 

6. Jordan, P. W. (2001): Pleasure with Products, Taylor and Francis, London  

7. Norris, B. and Wilson J. R. (2001): Designing Safety into products, Taylor and Francis, London 

8. Parsons, K. C. (2001): Human Thermal Environments, Taylor and Francis, London 

9. Pheasant Stephan (2001): Body Space, Anthropometry, ergonomics and the Design Work, Taylor 

and Francis, London 

10. Knight, G. and Noyes, J.  (2009).  Children's behaviour and the design of school furniture. 

 Ergonomics, 42:  747-760. 

11. Mandal, A.C.  (2007).  Changing standards for school furniture.  Ergonomics in Design, 5:  28-

31. 

12. Marschall, M., Harrington, A.C., and Steele, J.R.   (2005).  Effect of workstation design on sitting 

posture in young children.   Ergonomics, 38:  1932-1940. 

13. Roper Starch  (2009).   America Online/Roper Starch Cyberstudy.   Nov. 11, NY.   

14. Ringdahl Lars Harms (2001): Safety Analysis, Taylor and Francis, London 

15. Steidle and Braton (2000): Work in Home 

16. Wilson, J. R. and Covlett, N. (2001): Evaluation of Human Work. A Practical Ergonomics 

Methodology, Taylor and Francis, London 

17. Wogalter, M. Dejoy, D. and Laugherty, K. (2001): Warnings and Risk Communications, Taylor 

and Francis, London 

18. Tousignant, M.  (2009).  ñLoaded for learning.ò  , September 14, p. Z14.   

19. Wilson, A. (2004).  Are You Sitting Comfortably?  A Self-Help Guide For Sufferers of Back 

Pain, Neck Strain, Headaches, RSI and Other Associated Problems.  London:  Optima, Little 

Brown and Co. 

20. Zacharkow, D. (2008). Posture--Sitting, Standing, Chair Design and Exercise.   Springfield: 

 Charles C. Thomas. 

 

 



 

 

 

 

 

 

 

RESOURCE MANAGEMENT 

M. Sc. Semester IV 

Paper 12 
 

ENTREPRENEURSHIP MANAGEMENT-II 

 
 

Marks: Theory: 60 Internal Assessment: 40 

 

 
Objectives 

¶ To provide conceptual inputs regarding entrepreneurship management.  

¶ To sensitize and motivate the students towards entrepreneurship management.  

¶ To orient and impart knowledge towards identifying and implementing 
entrepreneurship opportunities.  

¶ To become familiar with the techniques of financial management.  

¶ To familiarize with the marketing strategies and market research.  

¶ To understand the role of advertising in sales and promotion.  

¶ To provide an understanding of the significance of consumer information.  

 

Contents 

UNIT I 

                 Production Management 

 Introduction 

 Production And material Management 

 ABC Analysis 

 Production Control 

 Maintenance Objective 
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 Types of maintenance  

 

UNIT II 

Advertising- definition and meaning 

¶ Advertising objectives & functions 

¶ Advertising budget and cost of sales promotion 

¶ Types of advertising 

¶ Evaluating advertising effectiveness 

¶ Advertising legislations 

UNIT III 

Marketing 

¶ Evaluating and controlling market performance ï Marketing Mix 

¶ Sales analysis 

¶ Market share and financial analysis 

¶ Customer satisfaction index 

¶ Impact of technology on marketing 

¶ Global marketing 

UNIT IV 

¶ Consumer Protection 

¶ Consumer apathy  

¶ Legal aid by legislation 

¶ Food And Drug Adulteration Act 

¶ Monopoly Restrictive Trade Practices Act (MRPT) 

¶ Public Distribution Systems 

¶ Role of standardization and labeling 

¶ Consumer action consumer movement in India,  

¶ Consumer education  

¶  Consumer forum 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 



 

 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  

 
 

References: 
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Ed. South Western 0-03-019604-3 
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RESOURCE MANAGEMENT 

M. Sc. Semester IV 

Paper 13 

Elective 

Sustainable Development and Resource Management 

Marks: Theory: 60 Internal Assessment: 40 
 

 

 Objectives 

 To become familiar with social environmental problems 

 To understand the relation between environmental problems and solution 

 To acquire knowledge in recent green building materials and rain water harvesting 

techniques. 

 To create awareness & develop interest regarding waste management 
 

Contents 

Unit 1 

¶ Sustainable development: Importance, concept and definition.  

¶ Goals and features of sustainable development 

¶ Principle of sustainable development 

¶ Need of sustainability 

¶ Dimension of sustainability 

 Economic viability 

 Environmental protection 

 Social equity 

¶ Energy crisis and its management 

¶ Renewable energy: types and uses 

 Biogas energy 

 Solar energy 

 Tidal energy 

 Wind energy 

Unit 2 

¶ Water Management 
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 Rain water harvesting 

 Gray water and wastewater treatment 

¶ Global warming and climate change effects 

¶ Factors responsible for climate change 

¶ Impact of climate change on human life 

¶ Ozone layer depletion, acid rain, carbon footprints and greenhouse effect 

Unit 3 

¶ Waste Management 

¶ Role of waste management in sustainable development 

¶ Principle of waste management 

¶ Classification of waste 

¶ Effect of improper waste management 

¶ Waste management methods  

¶ Types of compost 

¶ Entrepreneurship in waste management 

Unit 4 

¶ Sustainable Housing: Definition, importance and need of sustainable housing  

¶ Consideration for implementation and execution 

 Energy efficient design 

 Passive heating and cooling 

 Recycled and sustainable building material 

 Water Treatment and reuse 

 Smart lighting 

¶ Eco friendly green house: meaning, concept, importance.  

¶ Impact of green building on human health 

¶ Benefits of green building 

¶ Green features of green building 

¶ Measures for sustainable development 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 



 

 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  
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       19. Thakur, A & Kumar,D (2013), Sustainable Development in India, Regal Publications.  
 

 
 

 

 



 

 

 

 

RESOURCE MANAGEMENT          

M.Sc. Semester IV 

Paper 13: Elective  

Finance Management 

Marks: Theory: 60 Internal Assessment: 40 

 

Objective: 

1. To expose financial issues to run a business.  

2. To understand growth and trends in the Indian financial system. 

3.  To analyze financial planning and forecasting 

4. To demonstrate how risk is assessed. 

Contents 

Unit 1 

Introduction 

¶ Evolution of financial management 

¶ Goals of financial management 

¶ Fundamental principles of finance 

¶ Business ethics and social responsibility 

¶ Emerging role of financial manager in India 

¶ Functions of the financial system 

¶ Growth and trend in the Indian financial system 

Unit 2 

Financial Analysis and planning 

¶ Analysis of financial statements  

 Financial ratios 

 DuPont analysis 

 Standardized financial statement 

 Application of financial analysis 

¶ Financial planning and forecasting: financial planning, sales forecast  

 Factors affecting financial planning 
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 Steps in financial planning 

 Sources of finance 

Unit 3 

Capital Budgeting 

¶ Techniques of capital budgeting 

 Capital budgeting process 

 Project classification 

 Net present value 

¶ Estimation of project cash flow 

 Elements  

 Basic principles 

 Biases in cash flow estimation 

¶ Risk analysis in capital budgeting 

 Sources and perspective of risks 

 Break even analysis 

 Decision tree analysis 

Unit 4 

Working capital management 

¶ Working capital policy 

 Characteristics of current assets 

 Factors influencing working capital; requirement  

¶ Cash and liquidity management 

 Cash budgeting 

 Long term cash forecasting 

 Cash collection and disbursement 

 Internal Assessment Criteria (40 Marks) 

 Attendance 

 Unit Test 

 Assignment submission and Presentation 

 Field work/Visits 

 Class Discussion/Group activity/Speaking & listening activity/ Quizzes  
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Practical:  8   

RESEARCH PROJECT (Major) 

 

              Marks: 150 

External: 100                                                                                                Internal:50 

 The research project ( Major) ï 

Submission of research project and Viva -Voce.   



 

 

 

 
RESOURCE MANAGEMENT 

 

M.sc Semester IV 
 

Entrepreneurship Management 
Practical: 10 

 
Internal assessment: 50 Marks 

 
1. Prepare   products from waste materials.  

2. Prepare portfolio on decorative articles.  
3. Conducting survey on Women Entrepreneurs.  
4. Seminar on -Quality Control of products 
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