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ORDER |
(Dehvered on 12 / 08 / 202 1}

Th@ Appllcant approached i ram under sectlon 79 (1) of the

aharashtra Publlc Umvers{s 1e'es 6 seekmg the fo’lowmg re el
_ [a} ’;[‘h:i.s Hon’ble Comm:ttteem pleased to . dn‘ect the Non-
Apphcants to forth\mth relea ¢ thie subs1stence allowance due L
. to the Apphcant 1n accordance w1t11 the 7th Pay Commlssmn




pay scale w1th effect from 01.12. 20 17 w1th a]l consequenttal S
- benefits and interest thereon @10% pa. o
(b) Grant any. other re11ef as may be deemed fit and proper in the B
nterest of justice :

. It 18 undtsputed that the Apphcant was appomted as a Lecturer S

.3_ | m G S College of Commerce & Econom1cs, Nagpur run by the Non- S

'Apphcant No 2 smce o1 09 1990 Smce the Apphcant faced charges o

of m1sconduct the Management put h1m under suspensmns w.e.f.
' .-30 11. 20 17 and Departmental Inqu1ry was 1n1t1ated agarnst h1m The
' Inqu1ry Officer was appomted who found that 5 out of 7 charges levelled k

: agamst the Apphcant are proved and accordmgly submltted the report-- o

of Inqm.ry to the Pnnc:tpal Non Apphcant No 1 who- put it before the

'Management of the Instltute Consndermg the reply of Apphcant to th.e o

report, the D1sc1p1mary Authonty accepted the said report and the order -

of removal of the Apphcant from services is passed on-15.07. 2020 AN. _ | o

e It is sta.ted by the Non- Apphcants that. due. procedure is followed w]:ule -

_ -order

| o conductmg the 1nqu1ry and passmg the order of 1mpos1ng maj or penalty -

-of_removal from serv_lc_e_s o

That prlor to the commencement of the Departmental Inqu1ry, the o

" '”__'Apphcant approached thrs forum in - Gnevance Petition No 5/ 2017

: seekmg certam rehefs and d1rect10ns agamst the Non-Apphcants Vlde

_ated 17. 10 2019 th1s forum p

o Gnevance Pet1tlon and 1ssued certam dlrecuons “after recordmg certam -

’ observatlons Aggrleved by 1t the Non Apphcants assarled the satd. B

allowed the . aforesard'

S e before: the Hon’ble H1gh Court of Bombay Bench at Nagpur m ert ) o

"tmon*No 7769/"’019 By the ords

dated 11.02.2020 the Hon’ble S
Sourt set a.stde the order dated t; w 2019 passed by this forum' o

ttie aforesa,td Gnevance Petltlon ﬂxcept dlrectton regardmg S

expedttlous dJ.sposal of pendmg Departmental Inqulry aga.mst the_ :

'A.pphcant Wlthm 4. months In pursuance thereof Inqulry ‘was

' eompteted and report subm1tted ‘which" was aecepted by the_ o

| _ _Management r.esultmg in the- order -of removal from serv1ce as stated



L 'earher It is Stated that thlS order is challenged by the Applleant beforel'_' =
o the Umvers:i.ty & College 'I‘rlbunal in- appeal Whlch is’ pendmg o

o conerderatlon

In the backgr Ound of the aforesald admltted faets the Appheant' 0

_-."'_seeks sub31stence allowanee as per the rewsed pay scale of 7th Pay

B Commlssron for the penocl from 01 12.2017 to has removal f’rom servrce : -

 wef15.07. 2020 ie. for a permd of about 2 % years Itis stated that'-"._'_
' .the Apphca_nt was pard 50% of the salary as subs1stence allowance for-'

: ‘a penod of 6 months from ol. 12. 20 17 and smce the Inqurry ca.nnot be

B .;eompleted du.rmg that perlod from 01 06 2018 he Was pald 100% .

o 'salary as subs1stence allowance by‘ contmumg hlS suspenswn, as per'

'_ Gtn Pay Commrssron Accordmg to the Apphcant in the meantlme since - .

' '?'th Pay Commrssxon is 1mplemented by wh1ch pay of college teachers is

."'-"'-'_-'substantlally revrsed v1de Govt Resolutmn dated 08. 03 2019 and"_

"DJreenon ‘No. 20/2019 dated 10.04. 2019 1ssued by Rashtrasant .

s : Tukado]l Maharaj Nagpur Un1ver81ty, Nagpur he is entltled to d1ﬂ'erence . .

-m salary by way of Sub31stence allowance It is stated that in pursuance '

e . thereof the Apphcant submltted his consent form and l:us pay was

o accorchngly revised and fixed: by the Competent Authorl‘ty, however it

E_Hremams unpaud_ It is stated that on 01. 01 2016 when the 7t Pay

e ) Commrssmn came into force his bas1c pay was Rs. 1 61 ,600/- in the |

_'-';_pay matrix Rs. 1,31,400/- which was remsed 10 2,17 100/- -

L -removal passed du

therefore _ clamls the subs1stence allowance for the perlod from :

";.-"-01 12.2017 to 30. 06 2017 a.nd orally till 15. 07 2020 since order of .

_.\._____x'g pendency of th1s Gnevance Pet uon it the

R ._aforesard remsed pay ‘scale, wmch remams unpa1d 1nsp1te of notlces-" L

lssued by hlm to the Non Appllcants on. 22 10 2019 and 14 ].1 2019 .

' "..'Hence th].s pe

:'.Sta‘ted that he is ‘not ent1t1ed to the re]ref sought ”I‘he prehmmary -

;ommoﬁ reply o

demed and ._ o




. : ob_]eetlon is ralsed that the grlevance of the Appllcant does not eome_ '

L 'w1th1n the Jurlsdretmn of thls forum and hence the Apphcatlon 1s not
- mmntamable Allegatlons are levelled against the Apphcant that he v was
in the hablt of f1111ng frivolous complalnts on- trlv:a.al issues before th:.s

| '_forum and he is rmsusmg thls forum for h1s beneﬁt

_ _ It is stated that the present Gnevance Petitlon is ﬁled just to
. -harass the Management when the Inqulry was still pendmg agamst hxm
It 18 obwous that the same stands concluded by 1rnposmon of major R

penalty mde order dated 15 07. 2020 durmg pendeney of this Grievance

_'Petltion aga‘tnst Wthh appeal preferred by hlm s pe:ndmg

. consntderatmn A.S such the Inqulry st111 havmg not been coneluded

| 'ﬁnally the present grlevance does not he S

) It is stated that the Non~Appllcants made'a reference to the Joint |
D1rector of ngher Education, Nagpur by a letter dated. 16. 11.2019 in"

pursuance of the Apphcatlon dated 22-10- 2019 and 14-11-20 19

o submltted by the Apphcant dunng pendency of the Inqulry for payment

of Subs1stence allowance as per rewsed pay scale seekmg clanﬁeatlon

o regardmg the aforesazd payment relymg on Govt.’ of Maharashtra '
- y F:mance Department Notlﬁcatlon dated 30 01. 2019 Rule 7 Note 2

o ; -Whteh ciearly states that the Government ‘Servants under suspensmn '

_.shall continie to draw sub 1stence al]owance passed on e)ﬂstmg pay

-':strueture and hlS pay in “ h, rewsed pay st:mcture shall be suo ect to
-'the fmal order of the: pendmg dlsmplmary proceedmg Accordmg to

'Non Apphcants the present Grlevance Pet1t10n is untenable awaltlng_'.-

i-;z.areetor and further that t‘”)f_'

j _response from the

'-proceedlng 1s Ilu.. 1 i r‘oneluded smce appeal FIERRACT TN

-~ order of removaj. Het:

: sought

It 1s also stated that in’ a d1301p1mary proeeedmg since the.-

3 ._ Apphcant was four“ gullty and removed from- semce he 1s not

.’, g agamst e

- Lhe Appxicadt is not et,tltcd 1o ine. relief -
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. '_'on record the follovwng pomts arise for cens1derat1 n of the forum with _

- Justzﬁed in. clalrnmg submstence allowance as per the rewsed pay scale _
It 1s stated that the: Apphcant’s removal 1s also pendmg before the |
S Hon’ble ngh Court in ert Pet1t1on Stamp No 9709 / 2020 - ’

_ It 1s stated that since the Apphcant Was found gullty of _
o mlswnduct he comrmtted breach of terrns and eond1t1ons of semce as
| stlpulated 111 Govt of Maharashtra Resolutron dated 08 03 2019 by
whlch rewsmn of pay as per Central Pay Commlssmn is accepted and B

smce the Apphcant mdulged in. v1olat1or1 of UGC code of professmnalf .

- ethlcs he is not entltled, to any rehef

o ca.refully gone through the ent1re case record

The members of the Gnevances Comnuttee present ‘held

_ drscussmns and del1berat1ons on the i issue involved in the case and the-
3 subm1ss1ons made on‘its basis came to the unammous conclusmn ThlS .
order is. authored by. the Chajrman for and on behalf of the Gnevances'
- Comm1ttee wh1ch is duly approved by the members of the Gr1evances .

. Commzttee present before 1t was pronounced to the part1es .

On the ba31s of the subrnlssmns made and the rnatenal produced L

- -ﬁndmgs the .01 as under

__'.the present Gnevance Petl‘aon : .
o the. xelevant time the inquiry - o
- proce iing was pendlng and subsequently _

appeal against the order of removal? =~ .° .

_ Both the partles ﬁled the wntten subm1ssron The Gnevanees'-" -
o Commrttee heard the Apphcant Dr. ArulN Sarda and Dr. N. Y Khe.ndalt o
Pnnc1pa1 of the College on behalf of the Non«Apphcants and have_ _

o '_ P@inrs T e . Findings =~

o '-_Notjpr'oi\'zed.__ o
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(2) Whether it is proved that the dlsc1p]1nary

. of pending appeal against the order of remDVal " Not .'pr_oved_. ]
before the University & College Tribunal and T

inquiry has still not attained finality on account - o

Writ Petition in the H1gh Court ﬁled by the

. Non~Apphcants°

" {3) Whether Un1vers1ty & College 'I‘rih'unal_ alone_' | o _
. hasjurisdiction to entertain theclaini as per =~~~ . - No

'_ the provisions of Section 83 (2) of the Maharashtra o
_Publlc Umversmes Act 20167 - - . '

5

Whether the Apphcant is eﬂtltled T Yes
. to rehefs sought? - _ : o DR
What Order? g _' ' AS per opcrative para: -
R E ﬁ S @ N )

| ; As to igsue No l & 2 toaether

The record- shows that the present Gmevance Petition 13"

L ﬁled when the dlsc1p11nary inguiry was. still pendmg agamst the

| Apphcant and has not concluded.’ The subs1stence allowance as

-. -_:.per 7th Pay Commission is clalmed for a perlod from 30 11 20 17 to

'subsmtence allowance as per oth Pay Commlesmn and emce m the . '

: meantlme 7th Pay Comnnssm

' 24-02-2020 ie. till date of ﬁlmg of this Grievance Petition.
However since. the 1nqu1ry took more than 2 ‘/2 yeare to its

B -_'eonclusmn and although the Apphcant was recemng the

as made apphcable, forrum 1s of"

Tt
-lc.

R _'-the cons1dered v1ew that there was no bar for applymg for payment e

of subsistence allowance as. per the rewsed pay scale durmg-- o

"_'pendeney of mqu1ry T

_: ..'_-has to be pa1d frorr

.Management In the- present.. ase smce the Apphcan‘t was, unde

hecause the subsmtence allowa'

of SuSpensmn t111 1mposlt1011 of p“ T

or i suepensm.o“ is rev from mw premous date by

S suspens1on and. durmg the statutory penod of six months the

: _1nqu1ry is not eompleted the Management wae r1ght 1n makmg: L

' payment of 100% salary by way of subs1stenee allowance as perﬁ.\-_'



14,

the then existing 6t Pay Commission, however, without calling
upon or permitting him to rejoin or resuming his duty even after
getting 100% salary. It is stated that during pendency of inquiry
and till its comclusion, amount of Rs. 51 lacs is paid to the
Applicant towards salary without rendering any work. It is obvious
that the Management is solely responsible for this and it was in the
interest of the Management and students to revoke the order of
suspension on completion of mandatory period of six months and
should have allowed the Applicant to rejoin his duty. This aspect

is considered by this Grievance Committee in previous proceeding,

but direction issued to allow the Applicant to resume duty is set

aside by the Honble High Court vide order dated 11.02.2020 in
Writ Petition No. 7769/ 20'19 during pendency of inquiry
proceeding. ‘The Non-Applicants failed to point out any provision
in the Sfatute, Ordinance or Directions issued by the University
which prohibits the delinquent employee to apply for getting
subsistence allowance as per the revised pay scale during
pendency of the inquiry. The Grievance Petition was rightly
entertained and in the meantime as stated earlier inquiry also
stands concluded. We, therefore rejects the contentions of the

Non-Applicants that Applicant has no right to approach this forum.

The Non-Applicant further stated that although the inquiry
is completed and punishment imposed, still on account of
pendency of Appeal against the order of removal and Writ Petition
in the Hon’ble High Court, it cannot be said that the inquiry has
attained finality and hence till it is finally concluded, the Applicant
i8 not entitled to claim the subsistence allowance as per the revised
pay scale. For this submission they rely on Govt. of Maharashtra
Resolution dated 30.01.2019 issued by Finance Department and
pariicuimly Clause 7, Note 2 <thersof. However, it is cloviously
applicable to the Government Servants and not to the University

Teachers. There is nothing on record to show that it is adopted by
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the University or is made applicable to it. Ewen if it is held for a
moment that the University Teachers are also governed by the said
provision, still it cannot be inferred that tiil the order of removal
attained finality in Appeal before University & College Tribunal and
further in Writ Petition Bbefore the Hon'ble High Court or finally in
Special Leave Petition before the Hon'ble Supreme Court by the
aggrieved party, disciplinary inquiry is not concluded. This is so
because, the words used in Clause 7 Note 2 are, “Subject to Final
Order of the Pending Disciplinary Proceeding” .and. not “till the
order of punishment imposed 'by the Disciplinary Authority
attained finality.” It is needless to say that the disciplinary
proceeding stands concluded once the Inquiry Officer submits the
report on which the Management takes a decision regarding
imposition of any penalty or exhonerating the delinquent
employee. Further, so far as suspension is concerned the same
stands revoked once the disciplinary inquiry is concluded by
imposition of p{;naity by the Disciplinary Authority or exhonerating
the delinquent employee. It cannot be said that the suspension
was continued even after imposition of penalty and during
pendency of appeal against it, for the simple reason that once the
delinguent empleyee is removed from service, he ceased to be the
employee. We, therefore, reject the contention of the Non-
Applicants that the Applicant is not entitled to subsistence
allowance as per revised pay scale, which is admittediy adopted by
the State Govt. and then by Rashtrasant Tukadoji Maharaj Nagpur
University, Nagpur, till order of punishment attained finality.

During the course of arguments, the Non-Applicant No. 1
was called upon to state details regarding the pending Writ Petition
in the Hon’ble High Court, since the same is not made clear by
them in the reply or written notes of arguments. It is stated that
after order of removal is served on the Applicant, he submitted a

representation to Rashtrasant Tukadoji Maharaj Nagpur




16.

University, Nagpur against it, on the ground that the Nom-
Applicants did not seek previous approval of University to the said
order. On its basis, it is stated that University granted the relief to
the Applicant by allowing his representétion which order is
challenged by the Non-Applicants in the Hon'ble High Court vide
Stamp No. 9709/2020, Writ Petition No. 3865/2020. On
interrogation with the Principal, he stated that the matter is yet to
be circulated and listed before the Hon’ble High Court for seeking
stay to the order passed by the University. This being so it is clear
that the order of removal of the Applicant is also pending before

the Hon’ble High Court but in different context. However, as stated

earlier, it is not necessary to wait for further decision in the matter
by any forum /court, since the final order is already passed by the
Managenient in the disciplinary proceeding thereby ending the
period ofsuspension. The Grievances Committee, therefore, rejects

the contentions of the Non-Applicants in this behalf.

During the course of arguments, the Non-Applicant No. 1
further submitted that since the matter of payment of subsistence
allowance as per ?revised pay scale under 7thPay Commission is
pending before the Hon'ble High Court on the ground that in the
reply to the Writ Petition No. 3865/2020 filed by the Non-
Applicant, the Applicant raised this issue, and hence, this forum
has no jurisdiction to decide the same. This is totally incorrect
since there is no order so far passed by any forum regarding
payment of subsistence allowance to the Applicant as per revised
pay scale, and Applicant did not approach High Court seeking said
relief. In the reply he has incidently referred it and as stated
earlier, this grievance is fully tenable before this forum. As stated
earlicr what is pending in the Hon’ble High Court is the Writ

Pelilion filed Ly the Non-Appiicants challenged the order passed by

- the University allowing representation submitted by Applicant and

probably the order of his reinstatement in which there is no issue
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of payment of subsistence allowance as per 7% Pay Commission.
Since A.ppeéj against order of removal filed by the Applicant is also
pending before the Competent Authority, it will be for the lower -
forum to consider what steps should be taken during pendency of
the Writ Petition before the Hon’ble High Court and it will not be
appropriate to make further comments by this forum in this behalf.
In any case, it cannot be said that the Applicant is not entitled to
subsistence allowance as per the revised scale under 7 Pay
Commission only on account of pendency of Appeal before the
University and College Tribunal and Writ Petition filed by the Non-
Applicants in the Hon’ble High Court challenging the order passed
by the University probably setting aside the order of removal for
want of previous approval to it. Further, it is not necessary for this
forum to Wait.till Non-Applicants receive any response from the
Joint Director seeking clarification in respect of applicability of
Rule 7, Note 2 of the G.R. dated 30.01.2019 which is held to be not

applicable to University Téac’hers} as stated earlier.

Further it cannot be said that grievance submitted by the
Applicant does not come within a mining of the term grievance as
stated in Section 79 of the Maharashtra Public Universities Act-
2016. We, therefore, reject the contentions of the Non-Applicants
in toto and it is obvious from record that having paid about Rs. 51

lacs to the Applicant during pendency of the Inquiry as subsistence

aliowance as per 6% Pay Commission, they are now trying to

prolong grant of the benefit of difference in subsistence allowance
as per 7t Pay Commission for the period from 30.11.2017 to
15.07 .2020, since by subseguent event, the inqﬁiry was concluded
and order of removal passed during pendency of this Grievance
Petition. The Applicant is, therefore, entitled to get the relief till
the date of his removal from service, although in this petition he

claimed it from 01.12.2017 till 24.02.2020 till filling of this petition

as stated carlier.
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‘We do not find any force in the contention of the Non-
Applicant that since the Applicant is removed from service, he
committed any breach of terms & conditions of his service as
prescribed in G.R. dated 08.03.2019 or has violated UGC code of
professional ethics. This is so because violation of professional
ethics would lead to misconduct for which departmental action can
be initiated and appropriate punishment imposed on proof of
charges. It may be mentioned here that the provisions regarding
professional ethics are mentioned in clause 22 of G.R. dated

08.03.2019 which reads as under;

22.0. Code of Professional Ethics
1. Teachers and their Responsibilities:

“Whoever adopts teaching as Profession assumes the obligation to
conduct himself / herself in accordance with the ideal of the
profession. A teacher is constantly under the scrutiny of his -
students and the society at large. Therefore, every teacher should
see -that there is no incompatibility between his precepts and
practice. The national ideals of education which have already been
set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further
requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.”

Provisions are also été.ted regarding responsibility and
Liability of teachers and his behaviour with the students,
colleagues, teachers and authorities, non-teaching = staff,
guardians, society, etc. This forms part of service conditions and
alsc service agreement executed by Applicant while joining service.
It is needless to say that in the event any of the professional ethics
is violated, it may amount to misconduct on the part of the teacher
and appropriate departmentz;l action can be initiated against him

as per rule. It can be said that simply because any professional
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ethics is stated to be violated, the teaching staff can be punished
without holding any inquiry for the alleged misconduct. In the
event the violation of any professional ethics does not amount to
misconduct, there will be no gquestion of initiating any
departmental action against the teaching staff. This being so, it
cannot be said that on account Iof viclation of professional ethics
alone the relief sought by the Applicant cannot be granted to him
especially when violation of the professiohal ethics is treated as
misconduct and regular inquiry was held in which the Applicant

was found guilty and major punishment of removal from service is

~ imposed upon the Applicant as stated earlier. The QGrievances

Committee, therefore, rejects the contentions of the Non-

Applicants in this behalf, and answer point No. 1 and 2 is negative.

As to Point No. 3:

After the matter is closed for orders on hearing both the
parties, the Non-Applicant Ne. 1 submitted another application
dated 03.08.2021 by way of additional submission, stating that in
view of the provisions of Section 83(2) of the Maharashtra Public
Universities Act-2016 Whic_h defines powers and functions of
Tribunal to give appropriate relief and directions which amongst
other things include the powers to set aside the order of dismissal,
removal, otherwise termination of service', compulsory retirement
or reduction in rank partially or wholely and direct the University
and Management as per sub-clause ', “to give arrears of

emoluments dues and other benefits to the employee for such

» e et ey

L T T . =
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a

On its basis, it is stated that since the Appeal against the
order of removal is pending before the Tribunal at the time of its

final disposal, the Tribunal is empowered to pass the order or issue

directions regarding arrears of emoluments, dues and other
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benefits to the Applicant, which according to Non-Applicants the
arrears of difference in subsistence allowance as per 7th Pay
Commission is also included and hence this forum has no
jurisdiction to grant any relief to the Applicant and cannot take
over the powers vested. in the Tribunal in this behalf.

So far as this aspect of the case is concerned, it is obvious

that emoluments, dues and other benefits will not include the
payment of difference in subsistence allowance on revision of pay
scale, since it is for limited period from the date of suspension' till
its revocation on earlier date or conclusion of inquiry proceeding,
Further 'emoluments, dues and other benefits will include payment
of advance increment, placement, grant of benefit of Assured
Career Progression {ACP) Scheme or to consider the delinquent
employee for promotion, when it is due during the pendency of the
inquiry or appeal and it was suspended on account of the pending
inquiry and punishment imposed. Certainly payment of
subsistence allowance that too on account of implementation of 7th
Pay Commission,i especially when it is already paid as.per 6th Pay
Commission, will not be covered under Section 83(2)(c) of the

Maharashtra Public Universities Act-2016.

For the above reasons, this forum does not find any force
in the contentions of the Non-Applicants that the Applicant is not
entitled to get the difference in arrears of subsistence allowance as
per the 7% Pay Commmission so long as the pending appeal is not
decided by the Tribunal. With the risk of repetition, it may be
stated that once the inquiry proceeding is concluded, the
suspension alsc automatically stands revoked and it will not be
revived during pendency of Appeal before the Tribunal, Writ
Petition before the Hon'ble E.Iigh Court or Special Leave Petition
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before the Hon’ble Supreme Court filed by the aggrieve party. Point

No. 3 is, therefore, answered in the negative.

In any case the Applicant is entitled to the relief sought and
we reject all the contentions of the Non-Applicants in this behalf,
reasserting the fact that subsistence allowance is required to be
paid as per the existing pay scale whether the departmental action
ended in imposition of any penalty or exhoneration of the
delinquent employee. On imposition of major penalty, subsequent
benefits will not be admissible to the delinquent employee
including salary and even pension if his services are.pensionable,
depending on the nature of the major penalty imposed such as

removal, termination or dismissal from service.

As to Point No. 4:

From the above discussicn, it is crystal clear that the Non-
Applicants are pot justified in deferring the payment of difference
in the subsistence allowance to the Applicant as per revised pay
which is already fixed as per 7t Pay Commission by the office of
the Joint Director, Higher Education, Nagpur Region, Nagpur and
verification of pay fixation is also done by the Accounts Officer,
Higher Education(Grant) Nagpur Region,. Nagpur as submitted by

. the Applicant. Hence the following operative order is passed.

(1) The Grievance Petition is, therefore, allowed.

(2} The Non-Applicants are directed to make the payment of
difference in subsistence allowance to the Applicant for the
period from 30.11.2017 to 15.07.2020 as per the revised pay

scale under 7% Pay Comission.

(3} The arrears be drawn up and it be paid to the Applicant within

a period of 3 months from today. Claim for interest on arrears
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:s however declined, on account of delay on the part of the

Applicant in approaching this forum.

(4) In the event reference made by the Non-Applicants to the State
Govt. in Finance Department is decided in their favour then
they will be at liberty to recover the arrears paid to the
Applicant forthwith.

(5) The office is directed to forward authentic copy for this order to

both the parties at the earliest for taking appropriate steps in
the matter. -

(6) In the facts and circumstances of the case, the parties are
directed to bear their respective costs of this petition.

(7) Order pronounced in presence of the parties and Hon’ble

Members of the Grievances Committee present.

D) P

Nagpur. (Arvind J. Rohee)
' Chairman, Grievances Committee,
Dated: 12-08-2021, RTM Nagpur University, Nagpur.



