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RASHTRASANT TUKADOJI IAHARAJ NAGPUR UNIVERSITY

'F,slahlishe{lTy Government of Central Provinces deucatir}-nﬁpartmcnl hy'_thilicalinrl 1\??!3 dated the 1% of August, 1923
& presently a State University governed by Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017)

DIRECTION NO3{OF 2022

‘Implementation of Revised Pay-scales, Minimum Qualifications for the
appointment, Terms and Conditions of Teachers and other academic staff
such as Librarian and equivalent cadre in Degree level Technical Education
in University and its affiliated non-government aided Institutes and
autonomous institutes conducting Professional Degree Courses such as
Engineering and Technology, Pharmacy, Architécture, Hotel Management
and Catering Technology etc. as per AICTE Scheme (7t pay Commission),
Direction, 2022.”

Whereas, the Maharashtra Public Universities Act, 2016 ( Maharashtra Act No.
VI of 2017), (hereinafter referred to as the Act) has come into force with effect
from 15t March 2017: and by virtue of entry No.5 in Column (1) of part | of the
Schedule, read with sub-section ( 1) of section 3 and sub-section ( 1) of section
6 of the Act, Rashtrasant Tukadoji Maharaj University Nagpur (hereinafter the
University), earlier governed by the Maharashtra Act No. XXXV of 1994, is now
being governed by the Act from the date of its enforcement;

AND

Whereas, as per the provisions of section 71(20) of the Act the qualifications,
recruitment, code of conduct, terms of office, duties and conditions of service
including periodic training and advance training, field exposure, deputation,
assessment of teachers, officers and other employees of the university and
affiliated colleges except those colleges or institutions which are maintained by
the State or Central Government or local authority, retirement benefits and the
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manner of termination of their service, as approved by the State Government,
provided that these shall not be in contravention of State Government policies in

this regard, is a subject matter of Statutes ;

AND

Whereas, the Government of Maharashtra in Higher & Technical Education

Department has issued Government Resolution No. GTd37T-1 111/ 93h.8% /2R /dT.

f37.3 dated 11t September 2019 entitled Revision of pay scales, Minimum

Qualifications for the appointment, Terms and Conditions of Teachers and other
academic staff such as Library and equivalent cadre in Degree level Techincal
Education as per AICTE Scheme (7" pay Commission) to Dr. Babasaheb
Ambedkar Technological University, Lonere /Institute of Chemical Technology,
Government Deemed University, Matunga, Mumbai, All Government and Non-
Government Aided Institutes, University affiliated and Autonomous institutes
conducting Professional Degree Courses such as Engineering and Technology,
Pharmacy, Architecture, Hotel Management and Catering Technology etc;

AND

Whereas, the Vice-Chancellor on 20-09-2019 in exercise of his power under
section 12(7) of the Act has accepted the Maharashtra Government Resolution

NoO.FTIST-1111/ T3¢ /2% /AT T3 dated 11th September 2019 on behalf of

the Management Council of the University;

AND

Whereas, in terms of the provisions of section 71 (20) of the Act a Statute is
required to be made for implementing the Maharashtra State Government

Resolution No.|TA3T-1111/ T.5.¥¥ /8% /A BT.R dated 11th September 2019,

but the Statute making process is a time consuming work and it is found
necessary and expedient to implement the above said G,R. of Maharashtra
Government with immediate effect and therefore Direction no. 45 of 2019 was

issued on 21.9.2019.
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AND

Whereas, the Direction No. 45 of 2019 entitled “Implementation of Revised Pay-
scales, Minimum Qualifications for the appointment, Terms and Conditions of
Teachers and other academic staff such as Librarian and equivalent cadre in
Degree level Technical Education in University and its affiliated non-government
aided Institutes and autonomous institutes conducting Professional Degree
Courses such as Engineering and Technology, Pharmacy, Architecture, Hotel
Management and Catering Technology etc. as per AICTE Scheme (7th pay
Commission), Direction, 2022.” has lapsed by virtue of the provisions of proviso to
section 12(8) of the Act as the same could not be converted in to the necessary
Statute within the stipulated period of six months necessitating issuance of a fresh

Direction, incorporating the provisions of the said lapsed Direction;

Now, therefore, |, Dr. Subhash R. Chaudhari, Vice-Chancellor, Rashtrasant

Tukadoji Maharaj University Nagpur, in exercise of my powers under section

12 (8) of the Act, do hereby issue the following Directions:

ik, This Direction may be called “Implementation of Revised Pay-scales,
Minimum Qualifications for the appointment, Terms and Conditions of
Teachers and other academic staff such as Librarian and equivalent cadre
in Degree level Technical Education in University and its affiliated non-
government aided Institutes and autonomous institutes conducting
Professional Degree Courses such as Engineering and Technology,
Pharmacy, Architecture, Hotel Management and Catering Technology etc.
as per AICTE Scheme (7th pay Commission), Direction, 2022."

2. This Direction shall come into force from the date of its issuance,
however all the actions taken since the lapse of its predecessors shall

be deemed to be undertaken under the authority of this Direction.
3. All the provisions of Maharashtra Government Resolution No.JrasTT-1111/

TH.¥%/2%/R1.] dated 11t September 2019, alongwith all the

annexures thereto shall have the effect and shall be applicable to all the

teachers and other academic Staff such as librarian and equivalent cadre



in all the degree level technical education non-government aided
institutes, University affiliated and autonomous institutes conducting
Professional Degree Courses such as Engineering and Technology,
Pharmacy, Architecture, Hotel Management and Catering Technology
and such other courses/programs under the purview of AICTE,

4. In view of the issuance of this Directions provisions appearing in the
existing statutes, Ordinances and Directions, if any, which are
inconsistent with the provisions of this Direction shall stand superseded.

Nagpur. (Dr. Subhash R, Chaudhari)

Date - 30/g/202¢ - Vice-Chancellor



Revision  of  Pay  Scales,  Minimum
Qualifications for the appointment, Terms
and  Conditions  of Teachers and  other
. academic staff such as Library and cquivalent
cadre in Degree Level Technical Education us
per AICTE Scheme (7"Pay Commission) to
Dr. Babasaheb Ambedkar Technological
University, Lonere/Institute of  Chemical
Technology, Government Deemed University,
Matunga, Mumbai, All Goverament and Non-
Government  Aided Institutes, University
alfilinted and Autonomous  institutes
conducting Professional Degree Courses such
as Engincering and Technology, Pharmacy,
Architecture, Hotel Management and
Catering Technology ele, ...

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. TTE3TT-288%/5.55, ¥ %/2%/a1. 91,3
Madam Kama Road, Hutatma Rajguru Chowk,
Mantralaya Annex, Mumbai — 400 032
Dated : 11th September, 2019

Read : 1. Government of Maharashtra, Higher and Technical Education Department,
G.R.No. SPC-2010 / (34/10) / TE-2, dated 20™ August 2010
- Government of Maharashtra, Higher and Technical Education Department,
G.R.No No. CAS- 2013/(32/13)/TE-2 dated 17" October 2015
3. Government of Maharashtra, Higher and Technical Education Department,
corrigendum No. CAS-2013/(32/13)/TE-2 dated 13" October 2016
4. Government of Maharashtra, Higher and Technical Education Departiment,
G.R.No. SePrNi-2010/(264/10)/ Tanshi-2 dated 10" September 2012 and
Notification dated 10" September 2012 (Annexure- A)
5. Government of India MHRD Letter No-1-37/2016/TS 11 Dated 18" January,2019
6. All India Council for Technical Education Notification F, No, 61-1 ! RIFD 17" CPC/2016-17.
dated 1% March 2019
7. All India Council of Technical Education, letter No-F.No 6 1-1/RFD/7"CPC2016-17
dated 8" March, 2019
8. Letter No. 5(1)/ASTHA/7"" Pay/FACULTY/2019/230 dated 5" July,2019 of
Directorate of Technical Education, M.S., Mumbai

b

Preamble:

— th i 6 ; % . - - "
the 6 Pay Commission pay scales in accordance with the recommendations of All India Council
for Technical Education for teachers and other acadenic staff in degree level technical Tnstitutions wer
implemented in the State vide Government Resolution mentioned in Reference No.l, 2, 3 above and

Recruitment Rules published vide Government Resolution mentioned in reference No. 4 above.

Minisiry of Tuman Resource Development, Government of India, has communicated thic
decision of Government of India to All India Council for Technical Education Vide its Letter No-1-
3702016/TS 1 Dated 18" January, 2019, regarding revision of pay scales of Engineering and Technical
stitution under preview of AICTE. After (he approval received from Government of India. All India
Council for Technical Education revised the pay structure of teachers and other academic stalf in degree

1
1

level technical [nstitutions as  per the 7" pay commission recommendation vide its notification
mentioned in Reference No.6 above. AICTE also communicated o State Government vide its letter
mentioned in Reference No. 7 (o take appropriate action o implement the recommendations contained



Goyerny it Re ution No ¥ Wb 44/19501 37,0 -
in the notification dated 5 march 2019 issued by AICTE.

Ihe scheme aimounced by the All Indjs Council for Technical Education js applicable 1o gl

degree Jevel technical institutions ang Uiniversities, including deemed to be Universities inlp;u-rin;;
technical education ang such other courses/programs approved by AICTE and aregs as notified by
AICTE from time to time,

The scheme amnounced by Al Indiy Council for Technical Education for (he Revision of pay
Scales, Minimum Qualifications for the appointment, Career Advancement Schemes, Terms qpq
Conditions of eachers and other academic staff such as Library and equivalent cadre in Degree Leve)
Technicy] Education ag per AICTE  Scheme (7th Pay Commission) 1o Dr. Babasahel Ambedkar
'."cclmul'ogical_ University, Lonere, Institute of Chemical Technology, Government  Deemed he
University, A Government  and Non-Government Alded Institutes, University  affiliated and
Aulonoimous institutes conducting Professional Degree Courses such as Engiuccriug and 'l'r:clmolog's-‘,
Pharmacy, Architecture, Hotel Management an Catering Technology ete. was under consideration of
Government, i

Resolution —

e question oi'fmplcmenling scheme of revisions of pay scales as per Notification | No. 61-1 ¢

RAFD s CPC/2016-17. dated I March 2019 O AICTLE 10 all leachers ang equivalent cadres warking in

Drr. Babasaheb Ambedkar Technologicul University, Lonere, Institute of Chemical Technology.,

Government Deemed  he University, All Government angd Non-Government Ajded institutes,

University affiliated and Autonomous institutes conducting Professional Degree Courses was under

consideration of State Government, A frer considering all the aspects of the sclieme and approval of

State Cabinet, the State Government has decided to implement and revige Pay Scales, Minimum

Qualifications for the appointment, Terms and Conditions of Teachers and other academic staff are as

tollowws: - :

A0 Applicability - -

L1 The revised pay seales together with conditions mentioned i this Government Resolution sl appily
O teachers and other academic staff in Dy Babasaheb Ambedkar 'I‘c'chnnh'_rgimr University,
Lonere, Institute ol Chemical Technology, Government Deemed University, Matungg Mumbui,
Al Government anq Non-Government Alded Institutes, University affiliated and Autonomons
institutes conducting Protessional Degree Courses such ad Engineering and Technoloyy.
Pharmacy. A rehitecture and sych other courses/programs under the preview of AICTE.

1.2 Date of Effect
a) Pay Scales and DA: The revised Pay-scales shall be effective from 01.01.2016.

b} Other Allowances : The rate of other allowances shall be 4 par with the State Go vernment
Employees.

1.3 Eftective dage ofapplication of Service Conditions

a) Al other service conditions inchn‘fin,g C_)u:-n'if?cailic';ns, Experience, Recruitment, Promotions,
publications, training and course requirements ete, shail come into force with effect froni the date of
this Government Resolution,

b) The Qualifications, Experience, Recruitment ang Promotions ete. during (he period  fram
F710.2015 104611 the date of thig Government Resolution shall be as per sixth pay commission and
short term training programs as per the guideling issyedd by state government as per AICTE. As e
stde government didp issue the guideline oF API/PRAS, i shall be exempred.

However, the A verage ACR during the Ieporting period shall be 4s per the guideline jssuyed vide (5,
R. dated 17-10-2015. ;

©) Those who gre eligible for promotions after the date or publication of this Government Resolution
shall have to meet the necessary conditions such as additions! quaiification. underguing industria)
lraining, pedagogical i aining, laculty induction progrum, publishing reseurch papers cle, However,
these requiremens stiall be permitied (o be fulfilled (11 37+ daly, 2022, or within 3 years [rom the
didte of this Government Resolution, whichever is later, 5o as o chable faculty members i equipping
them for requisite mandatory requirements of this Governmen Resolution to avail (he benefit of
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olution No. HTAST-111 1,515, 44/1 /a1 f3r.
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pectively fiom'the date of eligibility,
d) For incum bent faculty members, (he date ofeligibimy up to 31% July, 2022 (or minimum 3 years from
the date of publication of this Government Resolution, whichever js later) shall pe allowed to pe
according to the 6" cpe Gazette notification published on g November, 2012, Ay
Promotion to sych candidates js permitted retrospectively on the date w

1retros

hen he/she became eligible.
¢) It may be noted that, no further extension would be given beyand 31+ July, 2022 or 3 years from (he

date of publication of this Government Resolution, whichever is later, and those who do not meet the
essential criteria despite the above Brace period, shall lose ap Opportunity for ge

retrospectively, However, they will be cligible for promotioy, from the date they
thereafter,

tting promotion
meet these criterjg

£} In cases, wherein intervieys are already conducted cither for direct re

but candidates did not join, such candidates are to be allowed to join. Thej
will be governed by this Government Resolution, g
In cases, where advertisement was published, applications invited but interviews have nof been
conducted tj]] publication of (his Government Resolution, the institutes / cmployers are required (o

publish corrigendum and processing of applications musgt be done in accordance with (he
Provisions given in this Government Resolution,

2.0 General

2.1 Revised Designations and Mode of Appointments
There shall be only three designations in respect of teachers in degree level technical institutions as
far as cadre structure is concerned, namely Assistant Professor, Associate Professor and Professor
as gtven below jn Table 1. Also there shall be no change in the present designations i respect of
Library, Physical Education ang Training & Placement Personnel at various levels,

Following mode of appointment shalj henceforth be used:
Table L: Ca_t'!in Structure and Mode ol‘Appoinl_ll:_Em

oy

Designations of Teaching Faculty

_—

Assistant Professor

e ol

. _-_'_'_‘—‘—_'_‘__.__“__'_‘____‘_
Assistant Professor (Senior Scale)

Assistant Professor (Selection Grade)
____'_‘_‘—_'T'_‘_‘—‘—- % T

Associate Professor Promotion / Direct

Recruitment

13%F5§%0r T Promaotion / Direct
| Recruitment y
Hunm_Piofzssor_ e . BT e st 0L N
Principal 7 Director A
s = A e

2.2 New Pay Structure -
The new Pay structure shall involve 4 Pay matrix with an ascending series of levels and ascending
cells in each level, The new pay matrix shall subsume the pay band and grade pay in one simple
chart as given in Annexure - I, The pay matrix shall comprise of (wo dimensions- a horizontal
range of levels Starting from the Jowest level in the hierarchy and ascending to the highest level, witl
the levels being numbered from 10 1o 15 covering the entire gamut of Teachers and other
Academic Staff Within each level, the salary increases as one goes down vertically, with each
progression of going down fepresented by a “Cell”, Each Cell within that level represents (he sleps
of annual financia] progression of 3%. Op recruitment / promotion, an employee shall join at 4
particular leve] and progress within the leve] ag per the vertical range. The movement shal] be
based on annual increments tj]] the time of his /hey Next promotion, When the employee wilj
receive a promotion, he/she will progress to the next level in the horizontal range till it exhausts.

Page 3 of 3¢
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Liovernment g solution N
2.3 Lis Is and (‘cl!sL_w_m N
The method followed by the 7 CPC shal] bo adopted in the academie pay structure also, maying
lrom the coneept of Pay Band and Academic Grade Pay to that of Levels and Cells, The cha nges
will appear only due 10 the existing difference between the two streams in terms of Academic
Grade Pay vis-a-vis the corresponding Girade Pay. The levels for academic pay shall be numbered
4s per the corresponding non-academic level. Thus, the levels are numbered as 10, 11, |2,
13AL. 14 & |5 corresponding to the present AGP of Rs. 6000, 7000, 8000, 9000, 10000 and
120060 respectively,

_'_m?_}:%rr- L1 A3, 44/1 0/
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2.4 Pay Matrix and Fixation of Revised Pay

IFor Fixation of pay of an Employee in the Pay Matrix as on | lanuary 2016, the existing pay
(Pay in Pay Band plus Academic CGrade Pay) in the pre-revised structure as o1 317 December,
2015 shall be multiplied by a factor of 2.57, rounded off to (he nearest Rupee, and the ligure so
arrived at, will e located in that Jevel in the Pay Matrix and if such an identical figure
corresponds o any cell in (he applicable level of the Pay Matrix, the same shall be the pay, and if
o such cell is available in the applicable level, he pay shall be fixed at the immediate next higher
cell in that applicable level of the Pay Matrix. If the ligure arrived at in (his manner is less than
the first cell ip that Jevel, then the pay shall be fixed at the first cell ol that leve] of Pay Matrix.

I more than twe Slages are bunched together, one additional increment equal (o 3% nay be given
for every twg sltages bunched, and pay fixed in the subsequent cell in the pay matrix,

T

3 Pay Bands-with AGP and IOR (Index ui'I{zitimmlizaliun}

Based on the above. the various levels of pay with its Academic Grade Pay (AGP) are as per

Annexure-1,

|3

-0 Entry Pay
The Latry Pay Tor Academic Pay Structures and Levels shall be as per Table | Mentioned in Para
2\ i

-7 Pay Fixation in case of Direey Recruitment / Promotion
The pay of employees appointed by direcy recruitment on or after | = day of January 2016 shalj be
fixed at the minimum pay or the first cell in the level, applicable to the post to which such
employvee iy appointed. In case of promotion, candidate would be given a notional increment in
his existing Level of Pay, by moving him/her (o the next higher cell at that level, The pay shown
in this cell would now be located in the new level carresponding 1o the post to which candidale
has been promoted. [ 4 cell identical with that pay is available in the new level, that cell shall be
the new pay; otherwise the next higher cell at that level shall be the new pay of the employee. [f
the pay arrived at in this manner is less (han the first cell in the new level. then the pay shall be

LRSS

tixed at the first cel of that level.
2.8 Date of Increment
(i} Annual increment is given in the Pay Matrix at 3%, with cach cell being higher by 3% over

the previous cell in the same level, rounded off (o nearest 100, Annual increments (o cach

cmployee would move up in the same academic level, with an cmployee moving from ihe
extsting cell in the academic level 1o the immediale next cell iy the same academic level.
i) There shall be two dates of increment i.e. 1+ January and 1 Jujy ol every year, provided tha
an employee shall e entitled (o only one annual increment on cither one of these two dates
depending on the date of appointment, promotion or grantof financial up-gradation,
(it} The increment in respect of an employee appointed or promoted during the period between
the ! day ol January and *= day of July (both mclusive) shall be granted on " day of Tanvary
and the increment in respect of dn employee appointed or promoted duw ing the period between

the 7 day of July and ' day of January (both inclusive) shall be granted on ' day of July,

2.9 Annuad Process of Promotion
Bvery | h'r:'x-'::.".»\iI.‘-,’.-"(.'n'ri'l:;'gu.-I.)n'c\.'u'\i'au: of
process for direct recruitnment Jor varions positions is carrie

technical Education shail ehsure that the selection
d out annually su as (o maintali
(¥
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required fuculty numbers and cadre mrm as per A ICH- norms so that no loss is caused o

students. Interviews for the promotions of the (aculty members shall be carried out at a regular span
annually to avoid any stagnation in career grawth of faculty members.

Candidates, who do not fulfill the minimum requirement stipulated in this Government
Resolution, will have to be re-assessed after a period of one year. The date of promotion shall be
the date on which he/she satisfies all the minimum requirements and successfully reassessed.

The constitution of the Selection Committee as applicable to these appointments/promotions of
the Assistant Professor to Associate Professor and Associate Professor to Professor or Professor to
Senior Professor is enumerated in Annexure-11. Various stages of promotions/direct recruitment
and mode of selection are given in Table 2. )

A teacher who wishes to be considered for promotion may submit in writing in the prescribed
proforma duly supported by all credentials to the Principal / Director of the College, within three
months in advance of the due date, that he / she fulfills all requisite qualifications.

Government Resolution No.: TTd3IT-11 11795544/ 19/11.F31.2
e e o TR

2l » 3 . 3 . . [ Bl
The entry level and consecutive stages of promotions aré shown in Table 2

Table 2: Stages of Promotion/ Direct Reeruitment and mode of selection

Stage Designatién
Plltry Level, Stage-I Assistant Professor i
"'Stag'c-—ll Assistant Professor (Senior Scale) i i i
bld-g-t HI Assistant Professor (Selection Grade)
Stage-l\f Associate Professor
Stage-V ' « | Poobosser. . L e
Stage-VI Senior Professor

2,10 Age of Superannuation
The existing provisions about superannuation and reemployment of teachers shall continue. (As per
State Govt. policy evident from State Govt. GR dated 8" March 2019 about UGC pay scalcs)

2.11 Health Insurance Scheme
Existing provisions of Health Insurance Scheme as_applicable to State Government employees
shall continue, (As per Present Medical reimbursement scheme and Ta¥TE TisTT)

2.12 Pension, Gratuity, Family Pension, GPF, Leave Encashment and Other Pensionary Benefits
All pensionary benefits including leave encashment shall be extended to faculty members and
other stalf such as Library, Physical Education and Training & Placement Personnel as per the
revised norms recommended by the 7" CPC and implemented as per the norms of the Stale
Government,

2.13 Industrial Training/Professional Training
Since a requirement of industrial training/professional training (as the case may be) has been
stipulated for vertical movement of faculty members, the AICTE, the Directorate of Technical
Education, Maharashtra, State Government shall devise a suitable mechanism for facilitating all
faculty members to undergo industrial training/professional training in consultation with AICTE,
Confederation of Indian Industries (CII), FICCI, NASSCOM, CFTI, CSIR laboratories, [ISER,
CIEFL 181, ISRO, DAE, DRDO and other such industry/professional bodies with approval of
State Government.

2.14 Teaching Engagement
The faculty members shall have an engagement of not less than 40 hours per week including
teaching contact hours and other activities. The work of tutorial / project / research /
administration may be distributed among the faculty members as per the need and availability of
staff. The laboratory engagement will also be counted towards ‘teaching hours. The minimum
teaching contact hours for various positions shall be as given in Table 3 below.

Page Y of 3¢
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Fable 3: Teaching Engagement of Faculty Members in Degree Level Institutions

Designation
EAssistant Professar 16

(Teaching / Laboratory hours) / week

i
r
it

Professor / Senior Professor 14
Director / Principal 6 |

Relaxation of 2 hours per week in teaching contact hours shall be granted to facul ty members handling
additional - responsibilities like 11OD / Dean. Regarding work hour State Government seeks
clarification from AICTE.

2.15 Consultancy

(i) Consultancy work may be undertaken by members of the faculty to generate resources, either for
institutions or for themselves,

(ii) Not only the faculty members should be encouraged to undertake consultancy work, but also an
appropriate environment be created by the managements of institutions to facilitate faculty members
to undertake such work,

(iii) Suitable parameters for sharing the generated resources between the institution Existing guidelines
for sharing the revenue generated out of consultancy work between ll‘:c'Govt-.rnmenl_. institution and
individual faculty member shall continue.

(iv) The faculty members engaged in consultancy/ industry interaction / research / start-up activities /
community services may be allowed some adjustment in teaching time table without comproniising
their teaching engagement hours.

2.16 Start-up
Presently, the institutions are ranked based on academic performance and placement of students. In
future, it may also be based on & number of start-ups and entrepreneurs created by the institute.
Therefore, technology incubaticn centers shall be established and frequent interactions between
entrepreneurs / industrialists / al:mni and students shall be arranged for motivating students to initiate
start-up. Director, Directorate of Technical Fiducation shall issuc necessary direction with the
concouracnee of State Governaent.
2.17 Statutory Reservation
Lhe statutory reservation policy for recruitment and promotion applicable as per state government
issued time to time, - '
2.18 Quality Improvement Programme (QIP) / Teaching Research Fellowship (TRF) Schemes
With a view to improve the quality of technical education, Directorate of Technical Education,
Maharashtra State, to implement QIP/TRFE schemes for all the eligible teachers working in Technical
institutions.
2.19 Counting of Past Service for Direct Recruitment andPromotion
Previous regular service, whether national or international, as Assistant Professor, Associate Protessor
or Professor or equivalent in a University, College, National Laboratories or other scientific /
professional organizations such as the CSIR. ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or
state PSUs ete., should be counted for direct recruitment as an Assistant Professor / Associate
Professor / Professor provided that:
a) The qualifications for the post held are not lower than the qualifications prescribed by the AICTE
for Assistant Professor, Associate Professor and Professor as the case may be.,
b) The post is / was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor / Associate Professor / Reader and Professor.
¢} The candidate for direct recruitment has applied through proper channel. .
&) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the AICTE for appointment to the post of Assistant
Professor, Associate Professor and Professor, as the case may be,

Fage § of 3¢
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lled in accordance selection proce laid down in the

Regulations of University ! State G overnment / Central Government / concerned mstitutions, for

such appointnwn;s.

) The previous appointment was not as guest faculty for any duration or ad-hoc orin a leave
vacancy of less than one year duration. Ad-hoc or temporary service of more than one yeqr
duration can be counted provided thar:

() The period of service was of more than one year,

(i) The incumbent Was appointed on the recommendation of the duly constituted Selection
Committee,

(i) The incumbent wag selected for the permanent Post in continuation to the ad-hoc or
temporary service; :

(iv) An artificial break in service shall not be used (o the prejudice of employee, appointed
On permanent hasis, The Person appointed on g permanent basis shall be given the benefit
of the entire service rendered by him with effect from the date of initial appointment
(temporary / contract /ad-hoc) notwithstanding the artificial break / breaks in service.

(v)The incumbent was drawing (ota] £ross emoluments not [ess than the monthly gross salary
at the initjal stage of a regularly appointed Assistant Professor, Associate Professor and

Professor, as the case may be; and A :
(vi) At the time of selection, the negotiated terms and conditions clearly mention the period
nt’experience, nature of experience and same has beej; Consented by the employer,
£) No distinction should be mage with reference to the nature of the management (Private /Local
_Bod_\,ff('invcmment) of the institution where previous services were rendered while counting past
services under this clayse, i '

2.20 Equivalence of Experience of Diploma Levyel Institutions ang Degree Leve] Institutions
Experience at Diploma Level Polytechnic shal] pe considered equivalent to experience in the degree
level institutions af appropriate level, ag applicable provided, scale of Pay, qualifications, experience
and research contribution are same for the post under consideration as per the present Government
Resolution, - ’

Aadre Str

3.1 Minimum Cadre Ratip

(i} The minimum 1:2:6 of cadre ratio be maintained for Professor: Associale Professor: Assistant
Professor respectively,

(i) Minimum numbper of faculty requirements for an approved institute shall be calculated on the
basis of faculty: student ratio prescribed by AICTE.

(iii) Faculty: student ratio would be applicable as per the Approval Process Handbook publishe
by AICTE from time to time, _ .

(iv) For the purposes of this cadre ratio, Assistaint Professor, Assistant Protessor (Senior Scale),
Assistant Professoy (Selection Grade) shal] be grouped together and he termed as Assistant
Professors,

(v) Similarly, Professors and Senior Professors will be grouped together and be termed as
Professors, : '

(vi) Principal / Director shal] be outside the purview of cadre ratio,

3.2 Flexible Cadye Structure

While promoting the incumbent, flexible cadre structure s followed as below:

(i) Incumbent faculty members be upgraded to higher positions, after being eligible, through a
Process of promotion to be held annually, irrespective of availability of vacancy in that cadre.

(i) The incumbent S0 upgraded to a higher position shall be re-designated as Assistant Professaor
(Senior Scale)/Assistant Professors (Selection Grade)/Associate Professor/Professor as the

case may be,

Page 9 of 3¢
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al some point of time as a result of which, cadre ratio as an example may become skewed
such as 9:0:0 or 8:1:0 or 5:1:3 ete. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(iv) The total numbers of minimum faculty positions remain the same as calculated from faculty:

(v)

student ratio, though the cadre ratio is improving with these promotions.

The lower post can be treated vacant once the incumbent moves on higher post through
promotions or through direet selection by keeping total sanctioned posts of all cadres put
together as fixed.

(vi) This vacant post will be filled by suitable eligible incumbent possessing required qualifications.
(vii) 1T a suitable candidate is not available, the post shall be filled by open selection.
(viii) The open sclection / promotion shall be made by a committec constituted as per norms

published in this Government Resolution.

(ix) The candidate shall be promoted from lower cadre (o higher cadre as and when they

complete eligibility crileria for the higher cadre, irrespective of availability of post in that
cadre '

3.3 Inter-se seniority between the directly recruited teachers and promoted
The Inter-se seniority of a directly recruited teacher shall be determined with the reference to the
date of joining and for the teachers promoted with reference to the date of eligibility as indicated
in the recommendations of the selection committee of the respective candidates. The rules and
regulations of the respective Central/State Government /UT Government shall apply for all the
matters of seniority.

3.4 Position of Principal / Director

(0

{ii)

)

Principal/Director of AICTE approved institution has to be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned university /State
Government/Public  Service  Commission/Respective  Board  of  Governors/Board — of
Management by taking into consideration the qualifications and other requirements as laid
down by AICTL,

In an mstitution where several programines under technical education approved by AICTE
are running, the Principal / Director shall be from one of the programines preferably from a

programme with maximum student strength.

Every teacher appointed / promoted to any position here onwards with effect from the
publication of this Government Resolution shall have to mandatorily undergo £ online
modules of MOOCs in SWAYAM as per the AICTE teacher training policy preferably
within first year ol service.

No newly appointed faculty member shall be completing the probation without getting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded [rom AICTLE website,

The requirement of completing these modules as mentioned in this Government Resolution is
applicable to all the incumbent teachers also while applying for promotion / selection 10 next

higher cadre only onee in the career,

Fhose who are eligible for promotions after the date of publication of this Gavernment
Resolution shall have fo meet the necessary conditions such as additional qualification,
undergoing industrial training, pedagogical training, faculty induction program, publishing
research papers ete. However, these requirements shall be permitted to be fulfilied tili 31st
July, 2022 or within 3 years from the date of publication of this Government Resolution. whichever is
later, 0 as to enable faculty members in equipping them for requisite mandatory requirements
mentioned in this Government Resolution to avail the benefit of promotion retrospectively

from the date of eligibility.
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Minimum qualification, experience, rescarch contributions, feedback and requisite training
requirements for different levels for direet recruitment and promaotions for the faculty members
are as follows,

(2) Engincering / Technology

(h)

(d

)

(¢)

(1}

(h

—

o

B.E. /B. Tech. / B. S.and M. E. / M. Tech. / M. S, or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees,

Management
Buchelor's Degree in any discipline and Master’s Degree in Business Administration/PGDM/C. AL/
ICWA/M, Com. with First Class or equivalent and two years of professional experience afier
acquiring the degree of Master's degree.
Pharmacy
B. Pharm. and M, Pharm / Pharm. D. in the relevant specialization with First Class or equivalent
inany one of the two degrees. ' '
MCA
B.E. /B, Tech. /B, S. and M.E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch with
Firsi (_T‘lassl or equivalent in any one of the degrees.
_ OR
B. E.. B. Tech. and MCA with First Class or equivalent in any one of the (wo degrees.
' OR
Ciraduation of thiee years® duration with Mathematics as a compu Isory subject and MCA with
First Class or equivalent with 2 years of relevant experience after acquiring degree of MCA.
Hotel Management and Catering Technology
Minimum 4 vears Bachelor's Degree in HMCT and Master's Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees.,
OR
Minimum 4 years Bachelor's Degree in HMCT with First Class or equivalent and minimum of S
years of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hotel or in a similar position in the hospitality industry/ tourism incustry.

Architecture
B. Arch. and M. Arch. or equivalent Master's degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years® experience in the Architecture profession.
OR i
B. Arch with First class or equivalent and minimum of § years® experience in the Archirecrure
profession,
Town Planning
Bachelor's lrL.'_':’,'i'L'C in Architecture/Planning/Civil Engineering or Master’s degree in Geography
/ Economics/Sociology or equivalent AND Master of Planning or equivalent with First class or
equivalent in either in Master of Planning or any above deprees with 2 vears of relevant
experience
Design
Buchelor's Degree or minimum 4 year Diploma in any one of the stre
Applied Arts and Architecture or Bachelor’s degree in Engincering with First cl
AND
Master’s degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant fallicd subject of Industrial Design / Visual Communication /
Arts / Applied Arts / Architecture / Interaction Design / New Media Studies / Desien
Page § of 3¢
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ol Engineering or Design.

)

AND
Minimum 2 years of professional design experience in Industry / research organization / Design
studios.
Iine Arts
Bachelor’s and Master’s degree in the relevant branch with First Class or equivalent in any one

of the two degrees and minimum 2 years of relevant professional experience.

Qualifications for Faculties in Science and Humanities:

The qualifications for recruitment and promations for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F. 1-2/201 7(EC/PS)
Dated 18th July, 2018 and UGC guidelines issued from time to time.

Note: Candidates who have done Ph.D. after the Bachelor's Degree [rom institution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

5.2 Mi

(a)

a. Qualitications prescribed for the post of Assistant Pro fessor

' AND
b, Should have completed minimum training requirements as per Annexure - [11.
AN

¢, Should have satistied any one of the below mentioned set ol requirements, S

Sel Additional To have acqﬁired in ihe cadre of Assistant Professor

No. Qualification y I S O
et “Experience Rescarch publications in- SCI | Avg. 3607 feedback score

(Years) journals fOGC JATCTE | (outof 10)
approved list of journals ) o

I - 4 & to 10
= r 5 81010 i
e : o ..5 = {x = B
(b alitications for As

Lnnluzumtwmﬁ.mwm!mus
A, Qualifications as prescribed (or the post of Assistant Professor (Senior Scale)
AND
b. Should have completed minimum training requirements as per Annexure = HI
AND
¢ Should have satisfied any one of the below mentioned set of requirements.

8

e(No. To have acquired in the cadre of Assistant Professor (Senior Scale)
 Additional Experience ' !{csmrtl_l_]mhiu(ltmn: .-\\'g. 360"
Qualification (Years) ]i in SCI journals /UGC/ feedback
' | AILCTE approved list of seare (out of |
o dowmals RN
e R 2 o s e .
= - = e s
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©  Qualification: s

s

o EEER
a4  Ph.p. degree i the releyan field ang First class o cquivaleng ¢ cither Bachelorg or
Masterg level in (he releyvang branch
, AND
b. A least total ¢ research Publicationg i, SCljournals / UGC/AICTE approved |js of journals,
AND
C Minimuyy, O 8 years of eXperience jj teaching / research / industry o of which g least 2
Years shall be pogy Ph.D, EXperience,
Note: I case of HMCT, g Years of

Position of Head of

industry experienc
aboye Category or iy

€ at a managerig) level nog below the
Departmen handling 4 te

am of 20 persons OF more in g 4 g¢ar hote] o
a similar Position in the hospitauty indusny / tourism Industry
a  Ph D degree in relevant fielq and First class of equivalent at either Bachelors op Master's
level in the relevany branch,

AND

b.  Shoulg have completed minimum lraining fequirements 44 Per Annexyre — 11,
AND

¢ Should haye satistied

any one of the below mentioned se( ofrequir_cmems.

' '“'TcﬁiIGé_qu'iﬁ}ééﬁH‘tTi"" af‘_zdréé_igfé‘ﬂ{ﬁ;oiesso?fégi ction Grag
Experience

=S
Researe

ection amde}

]I_[)—IT!)—EE&_ I‘_IEE;E]‘S-_EI “E\ﬁ_off&_&b}ﬁ(
(Years) Journalg UGC AlcTR score {pug of10) |
' Abproved list of Journalg _ ) f
B ‘“‘_‘“‘_?EEE_“— N s j
TE Tl s fe 8wl

a.  Ph.p. degree in relevant fielq and First class o equivalent at cithey Bachelor’s o Masters
level in the relevant branch,
: AND
b, Minimum of 10 years of EXperience in teaching / researcl
years shal] be a¢ a

1/ industry
an Associate Professor.
AND

al the leye] ol Associgte
and at leasq 2 successfi]

bost equivalent (o that of

out of which a¢ least 3
C. Al least ¢ fesearch publications
AICTL approved i of journals

Professor in SCI journ
Supervisor (j]f (h

als 7 UGe Fd

Ph.D. guided as Supervisor / Co-
¢ date of cligibility of promotioy, '
OR
Al least 10 research publications at the leve] of Associate Prof
UGC 7AICTE approy.

essor in SCJ journals /
ed list of journals till th

e date ufeligibilily of promotion,

Ph. D, degree

in relevant field
level i the

and First C]
relevant branch,

ass or equivalent gy either Bachelor’s o Master'y
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b. Should have satisfied any one of the below mentioned set of requirements.

| set | Ph.D. Tatal To have acquired in the cadre of Associate 1’1 ofessor.

- Now | guided [*-“_‘P“"“‘“”C"“’ Expericnce Research publications Avg. 360"

| (Years) (Years) in SCI journals /)GC / leedback
AICTLE approved list score (oul of
ot |uu||1tll5 1)

[ I 15 3 B 81010

i s s 2 — ; e e T

Nate: 3607 Feedback , .
The feedback obtained every year, till the date of cligibility of next stage, shall be taken as
an average of all the preceding years added together required for promcions
2. In case the candidate fails to achieve the maximum feedback score, the subsequent vear's
may bhe taken into consideration while dropping the lowest feedback score in any one ol
the year.

in the relevant field
AND
b, Minimum ten vears of experience in the eadre of Prolessor
AND
¢ At least 8 research publications in SCI journals / UGC 7 ATCTE approved list o journals,
should have at least 2 successtul Phe D guided as Supervisor / Co-Supervisor as o Professor.
OR
C. At least 8 rescarch publications in SCI journals / UGC / AICTE approved list of journals,
should have provided academic leadership as institution head at least for 3 years at the level of

a.Ph. D. degree

Prolessor, J
OR
¢. At least § research publications in SCI journals / UGC / AICTE approved list ol journals,
should have provided educational leadership at state / national level at least for 3 years at the
level of Professor.
AND
. At least one patent awarded
' ' OR
d. Development of one MOOC course applicable at national platform

Notes:

i The selection of Senior Professor shall also be based on academic achievemenis. lavorable
review ol gcademic. research and administrative work from three eminent subject experts not
below the post of Senior Professor or a Professor of at feast ten years ofeaperieice: -

2. The selection shall be based on ten best publications and award of Ph. 1. degrees to at least
two candidates under his / her supervision during the last 10 years and interaction with the

Selection Committee constituted as per this regulation.

L Opadiications Yor Direct Besroiiment ol Loincipui L irecton

Ueevel = L Entey Lay L4200/ with the specialallowagse oUR8 07300 pec oty
a. Pho D degree and Fiest Class or equivalent al either Bachulor's or Master’s feved i



__(?r'(_;fgr_nlncnt Resolution No,: T aéﬁ- H11/A.55.44/1 oxﬁiﬁm

---’“f?-“"'"'ﬂ'"mﬂ.ﬂm:»3MMT&WMEF%TE&WM SRS R — T mﬁ—”—;ﬁ-—m—'—-—mm AT
b. At least two successful Ph.D, guided as superyisor / Co-Supervisor and mimmum 8 research

publications in SCJ Journals / UGC / AICTE approved list of journals,

¢ Minimum 15 years of experience in teaching / research/ industry, out of which at least 3
years shall be at the post equivalent to that of Professor.

Notes:

I. This position shall be of contractual in nature for 5 years and can be exlended for ope more
term depending upon the performance, e

2. Performance assessment shall be carricd out through a committee appointed by the affiljatj ng

3. After completing the finaj term, the incumbent shaj] Join back his / her parent organization in

the previous designation from where he / she hag proceeded with the designation as Professor
/ Senior Professor as the case may be,

6.0 Mindww Uialiticatio
6.1 Workshop Superintendent
Initial recruitment of Workshop Superintendent shdl] be al par with Assistant Professor with the
Qualification as prescribed fi
Upward movement and designations shal] be as per stage I to stage V as per provisions of this
Government Resolution indicated in Table 3,

Table 3: Stages of Promotion ang Designations for Workshop Superintendent

B I i ——— ——

Stage

Workshop Superintendent
Workshop Superintendent (Senior Scale)

Workshop Superintendent (Selection Grade)

Associate Professor (Workshop)

Professor (Work shop)
e

6.2 Qualifications for Training ang Placement Officer
a. Q.ualiﬁcations, service conditions and Pay scales of Training and Placement Officer shall be

Training and Placement Officer on rotation basijs,
If Professor is not available, Associate Professor / Assistant Professor may be identified for
this post,
6.3 Minimum Qualifications for direetrecruitment of Assistant Librarian
(Level - 10, Entry Pay 57700/-)

a.  Master’s Degree i Library Science/Information Science/ Documentation Science or an
Equivalent Professional Degree with at least First Class or equivalent and a consistently good
academic record with knowledge of computerization of library.

b. Qualifying in the National Level Test conducted for the purpose by UGC or other equivalent
test as approved by the UGC,

6.4 Minimum Qualifications for direct recruitment of Assistant Dire ctor-Physical Education
(Level-10, Entry Pay 57700/-) : .

@ Master's Degree in Physical Education or Master's Degree in Sports Science or equivalent

degree with at least First Class or its equivalent with good academic record from a

2]

recognized University/ Institute,
b.  Record of having represented the University / College at the inlcr—Univcrs:[y ! Inter-
collegiate competitions or the state and / or national championships;
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¢ Qualifying in the National-Level Tost conducted for the purpose by the UGC or any other
agency approved by the UGC and passed the physical fitmess test conducted in accordance
with these regulations.

d.  Record of strong involvement and proven track record of participation in sports, drama,
music, films, painting, photography, journalism- event management or other student / event
Mmanagement activities during college / University studies.

€. Record of organizing such events as student’s convener or in later part of life,

6.5 Methodology of Promotion for Assistant Librarians and Assistant Director-Physical Education
The qualifications for promotions Assistant Librarians and Assistant Director-Physical Education
shall be as per UGC notification No. F.1-222017(EC/PS) dated 18 July 2018

7.0 Additional Requirements
7.1 Research Publications

[n order to ensure quality of publications for promotions, a minimum standard w

through the following.

a) For the purpose of promotions, candidates must have
journals OR UGC approved Journals OR AICTE approved list of journals OR jointly
approved by AICTE with respective councils / institute such as Council of Architecture /
Pharmacy Council of India / Tnstitute of Town Planners, India.

b) In case of HMCT, | live case study or 1 live industry project as
having credential of very high standing would be recognized as equivalent to 1 publication.

¢) In case of Design, Architecture and Town Planning, 1 live case study, 1 live industry project
as research / consultancy or 1 exceptional design having credential of very high standing /
obtained high level recognition would be recognized as equivalent to 1 publication.

7.2 Equivalence for Ph.D,

Equivalence for PhD is based on publication of 5 International Journal papers, each Journal

having a cumulative impact index of not less than 2.0, with incumbent as the main author and aj] 5

publications being in the authors’ area of specialization. Alternatively, the person should have

obtained at least two patents or contributed to the increased productivity in the place of work
recognized at state or national level or elected as a Fellow of any of the national academics.
of providing equivalence shall be devised by concerned affiliating

ould be ensured

published research papers in SCI

rescarch / consultancy

However, the procedure
_ university,
7.2.1 Eligibility of direct Ph.D. after B.E. /B.Tech
The qualification of Ph.D. acquired for the various level of posts directly aftier B.E/ B.Tech. is
-applicable in Technical Institutions, provided degree of Ph. D awarded is in relevant discipline by
a recognized University following the process of registration, course work and evaluation etc. as
prescribed by UGC or has been awarded by the Institutes of national importance (i.e.
HTs/AISe/NITs ete.), duly recognized by the MHRD. Further, candidate should have obtained at
least fivst class at Bachelor’s level in Engineering /Technology.
7.3 Class / Division
If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class / division. 1f a Grade Point System is-adopted the CGPA will be

converted into equivalent marks as below.

———— : D et
. Grade Point Equivalent Percentage

I .

[ 6.25 55 %

i 6.75 60 %

a5 ) ' R i
— ——

AR 835 75 % ) . j
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7o Nomenclatuye of relevant degrees
The Qualificationy for varioys faculty posts specity that the degree shall be iy the appropeiate
relevant brapch of Specialization, Many IITs, NITs, Central Universities star( jmcrdiscipiinary
Programs of pew flomenclatures, In vieyw of the increasing importance of inlerdisciplilmry nature
of cngineering, (he inter-disciplinar_y courses for both UG angd PG specializations may be
considered. The selection commitlee may take 5 final decision in this regard depending on the
requirement of the program of study and institution, AICTE has already clarified this issue vide
Government of India Gazette F, No. 2?/1{11-'[)/1’513/!01/2017-]8 datec 28.04.2017. 1f any
specialization g hot available in the AICTE basket, the Board / University shall decide the
equivalence based on the curriculum of the program., Hence, incumbent faculty recruited i the
past based on thejr qualifications / Specializations acquired will continye o be eligible for
promotion as wel g direct recruitmen in the same or other institutions, subject to fulfilliment of
other cligibility criteria and higher qualifications asg preseribed, if any, for various teaching posts,
7.5 Incumbent faculty Membe s With previoug qualifications

Lxisting incumbentg recruited as a Faculty with the basic minimum qualifications sych as M. Se,
(Maxhenmtics), M.Se. (Biotechnmlogy_), M.Sc. (Electronics), M.Sc. (Computer Science & allied
subjects), M.Se. (Physics), M.Sc. (Chemistry), MCA, PGDM, AMIE /M. Com / M.A. and any
other similar Qualifications which were considered "eligible af the time of fecruitment or takep
admission in such courses before publication of the AICTE Gazette dated 13th March 2010 are 1o
be considered ag eligible for pPromotion as wej] gas direct recruitment in the same or other
institutions, subject 1o fulfillment of other eligibility criteria and higher qualifications as
preseribed, if any, for various teaching posts.

7.6 Faculty Members on deputation
Any Faculty Member on deputation 1o some Government Organization / Autonomous Bodjes

such as DT/ MSBTE / AICTE / UGC/MHRD / DsT ele, on academic/administralive Positians

shall be deemed (o have experience of dcademics and academic administration and be exempted

IrGi the requirement of FDP, Industrial Training and 360° feedback. If the faculty has secured at

least Very Good rating, it shal] be considered equivalent (o § POints on a 10 point scale of 360°

feedback in reference (o this notification for the period of deputation,
8.0 Option for the revised scales of pay:

() Within 4 period of one month fiom the date of issue of this Government Resolution, the
teachers/Librarians and other personnel will have g option -in the prescribed  form
(Annexure V) for the revised Pay scales.

(i) The option once exercised shal] he final. Those who do not exercise the option within 4
period of one month from the date of issue of this Government Resolution shalj pe
deemed o have opted for revised pay scales, ’

(1) The teachers /Librarigns /other personnel who were in service on 1sy January 2016 ang
those who were not in service aftey 1+ January, 2016 on account of termination, deatp.
discharge on (e expiry of the sanction posts, resignation, dismissa] or discharge on
disciplinary ground and could not exercise the option . within the time limit will pe
deemed to have opted for revised scale of pay with effect from s January 2016 ang
should be held entitled to the benefit o [these rules, i ;

(iv)  An undertaking (Annexure =V1) shall be taken from cvery beneficiary
the effect that any excess payment made on account of incorrect fixation of pay in the revised
Pay scales or any other excess payment made shal] he adjusted ngainsl_ the future payments
due or otherwise to the beneﬂciary in the same manner as provided in HRD Ministry’s QN
No. F.237/20081FD dated 23.10.2008.. read with Ministry of Finance (Departmen of
Expenditure) O.M.No.F. | 172008- IC, dated 30.08.2008.

under this Scheme to

Page 494 of 3



_(__'n_iJ\-'L:rl|i|_!g[{[i{£§ti!2!_i_fgll Na: }ﬂ'aﬁﬂ-l LUALTE. 44719761372

9.0 Procedure to be followed for fixation of pay and for the disbursement of salary grants-
Following procedure shall be followed for tixation of pay and disbursement of salury

Sl A A S

srants:

) Regional Offices of Technical Education shall fix the revised pay of all the teuchers,
librarians and equivalent cadres under their jurisdiction as per this scheme in the
Proforma as prescribed in Annexure-VII and further certily that:

“all the teachers/ librarians have been lawlully appointed,

“the pay of each teacher has been properly fixed as per this scheme and

“in case it is found that any excess payment has been made on  account of incorrect
fixation and unlawful appointees the same shall be recovered by the Government
from the grants (including salary grants) payable o the institutes.”

Some possible illustrations for pay fixation are given in Annexure-VIII,

i) Regional Offices shall submit these certificates along with the fixation (onns ete. (o (he
Director, Technical Education who shall thereafier release the necessary pranls after
Im_uldi)-' satisfying themselves and making necessary entries of pay fixation in the

service books of the employees. Director, Technical Education may authorize the
officer for approving necessary entrics in the service book.
) All Career Advancements with improvement in designations shall have to be
approved by the Government.
The Director of Technical Education, Maharashira State, Mumbai. should send
quarterly statement to the Accountant General, Maharashira-1, Mumbai, and the
Acgountant General, Maharashtra-2, Nagpur, and ¢laim the admissible grants from the
for the implementation of revised pay scales to the teachers and

iv)

Government of Indizg,
librarians in degree level institutions, before 31-03-2020. The Accountant General,
Maharashtra — 1/2, Mumbai/ Nagpur should be requested to credit the Governient of
India’s share under receipt head “1601 Grant-in-aid from Central Government, (U1 {07)
Technical Educat on (1601 0243)7

v} The additional expenditure on pay praper, onn account of revision of scales of pay of teachers in
r. Babasaheb Ambedkar Technology University, Lonere, Institute of Chemical Technology,
Matunga, Mumbai, Government deemed University Government and Non-Government aided
degree level institutions as on 1s January 2016 shall be shared for the period {rom Ist January
2016 to 31st March 2019 between the Government of India and the State Giovernment in the ratio
of 50:50. Thereafier, the entire liability on account of this additional expenditure will be horne by
the State Government. Posts which were not lying vacant for more than six months as on 1st
January 2016 in these institutes will be treated as post existing as on 1st January 2016, for this
purpose. The additional expenditure on pay proper, on account of application of revised pay
scales to all posts of teachers created alter 1st January 2016 shall be borne entirely by the State
Government. The Universities and non-Government aided colleges should be inlormed that any
additional expenditure on new posts of feachers created hereafter shall be disallowed, if" proper
sanction af the Director of Technical Education. Maharashira State. Mumbal, has nov heen

obtained by (hem.

1L Budget Heads:
The expenditure on this account should be debited 0 the [ollowing sub- heads und detailed licads

ol accounts under the budget head - Demand Nao. W-3 #2203 - Technical Edueation® a5 under:
001, Birection and Administration-

(O0F), Bireetion and Administration, s
COL)UT) Director of Technical Fducition (Committed) (2203 0013) (2203 0022)
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102 ~ Assistance to Universities for Technical Education

(01) (01) Maintenance Grants to Mumbaj University for Technical College of Architecture (Committed)
(2203 0069) ' |

(01)(02) Maintenance Grants to Dr., Babasaheb Ambedkar Technical University, Lonere, District
Raigad (Committed) (2203 0523)

'_“_"‘_'_m"mm“_"__' o R e

104 — Assistance to Non-Government Technical Colleges and Degree Institutes-
(01)(03) E‘ngincering Colleges (Committed) (2203 0167)
(03)(04) Establishment of Institute of Chemical Technology and its sub-centers (Scheme)
31- Grant-in-aid (non-salary)
36- Grant-in-aid (Salary)

108 ~ Examinations -
(01)01) Board of Technical Examination (Committed) (2203 0283)

112 — Engineering/’l‘ecllnical Colleges and Degree Institutes-
(01) Government Engineering and Architectural Colleges (including hostels) (2203 0327)
(00) (10) Establishment of New Engineering Colleges (2203 2671)

Government orders in respect of the measures required for enhancing and improving the quality of
education shall be issued Separately. All advancements to higher grade pays in various cadres will be
effected subject to the minimum excellent (A) level of average confidential report, - very good
performance appraisal report through 360° feedback score and Career Advancement Schemes terms and
conditions mentioned in this Government Resolution for various posts are being prescribed by the
Government,

This Government Resolution is subject to the decision taken by the State Government on the
scheme forwarded by All India Counci] of Technical Education by its Notification dated 0]+ March
2019, therefore anomalies if any brought to the notice of the Department of Higher and Technical
Education, Government of Maharashira through proper channel.

This Government Resolution is available on website }yimeu@_q@§mm4gMg and its unique
code no. is 2019091]2012522408

By order and in the name of Governor of Maharashtra.
. Digitally signed by Satish Jagdearan Tudke
S a t ' S h Ja g d e O ra O DM e=Il, 0=Gove rnment of Maharashirs, wir=Highe Anct
Technical Education Dapartment, postallode=30003},
si=hlahacasira,
2.5-"-;'0=i|“:2|1595'5§2??ilﬂiiismd93?&391?3'}&31\:?.})‘“23%‘1

Ti d ke ©543b793be5 270 9964616, cn=Satlsh Jagdeoran Tiikg
Date: 2019.09.1¢ 1037 37 +08'20° '
(Satish J, Tidke)
Deputy Secretary, Government of Maharashitra

To,
I. The Secretary ta the Hon’ble Governor, Raj Bhuvan, Malabar Hjll, Mumbai. (by L etler)

2. The Principle Secretary to the Chief Minister,

3. The Private Secretary to the Hon’ble Minister / State Minister, Higher & Technical Education Department,
4. The Personal Assistant to Chief Secrelary.

5. Vice Chancellors of all Universities and Institute of Chemical Technology, Matunga, Mumbai.

6. Vice Chancellor, Dr, Babasaheb Ambedkar Technological University, Lonere
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7. The Set,relary to th govrmnent of lndla MHRD Deparlment of nght.]’ Educatmn New Dellu

8. Member Secretary, All India Council of Technical Ed ucation, New Delhi.

9. The Secretary, University Grants Commission, New Deihi.

10. The Director, Directotate of Technical Education, Maharashira State, Mumbai.

11. The Director, Maharashtra State Board of Technical Education, Mumbai,

12. All Regional Directors of Technical Education.(Through DTE)

I3. Principals/Directors of all Government and Non- Government aided degree/Diploma institutes
(Directorate of Technical Education Should circulate the copies)

14. The Account General (Accounts) Maharashtra I and I, Mumbai and Nagpur

15. The Account General (Audit) Mahavashira T and [, Mumbai and Nagpur

J6. The Pay and Accounts Qfficer, Mumbai,

t7. Al District Treasury Officers.

18. The Finance Departiment.
19. All Desks in Higher and Technical Education Department, Mumbai.
20 The Director General of Information & Publicity, Mumbai(With requesi to issue a suitable press note and

send 25 capies to the deparlment) .
21. The Under Secretary, Vidhen Mandal Sachivalaya, Vidhan Bhuvan, Mumbai.

22, Select File TE-2
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Government Resolution No.:

Accompaniment fo Goy,

Pay Matrix Table for Degree I

m—_.....__,_,m._

Annexure-T

RRY/TIB. ¥ RR VL %

mmlmmmmmm‘ """"" mmmmm-hnm mmlmmmﬁm
ernment Resolution No, q7&a7]-

¥, dated 11.09.2019

wevgl Technical Institutions

(All figures are in Rupees (D))
Pay Band in VI 15600- 39100 B T e
CPC 79000
Cadre Title Assistant Professor - ?;;sf(‘::sif;i Professor J S:;}f;];m
S;:?e Py in VI 1 6000 7000 3000 9000 ) 10000 - / 0
‘Entry Pay 21600 25790 29900 9200 53000 67000
CellNo. [Level | o ] {;{;IBAI ﬂl 15
__:""_'1 L 5700 68900 79800 131400 | 144200 | 182200
- 2 59400 71000 szzﬁ 135300 [ 148500 187700
e B | 61200 73100 84700 [ 139400 [ 153000 ( 193300
- 4 ! j@ 75300 87200 , 143600 [ 157600 ’ 199100‘
R j__ e 64900 77600 J 89800 ‘ 147900 ] 162300 7L 205100
6 66800 79900 [ 92500 r 152300 [ 167200 211300
7 68800 82300 ’ 95300 , 156900 ‘ 172200 [ 217600
3—__ 70900 84800 ‘ 98200 r 161600 J 177400 } 224100
5 . 73000 87300 I 101100 { 166400 } 182700 ;
10 75200 89900 ] 104100 [ 171400 ’ 188200 [
11 77500 92600 | 107200 176500 | 19380
12 79800 W+WI 181800 [ 199600
13 ‘J 82200 ] 98300 , 113700 l 187300 ] 205600 ' %
14 ‘J 84700 101200 ’ 117100 ] 192900 [ 211800 |
15 { 87200 ( 104200 ] 12060(}’ 198700 ! 218200 4{
16 89800 [ 107300 - ] 124300 204700 ] }
17 # 92500 [ 110500 ‘ 127900 210800 [ [ ]
18 95300 1138 13 EL 217100 ! [
i 98200%117200 I13 700 | J }
20 101100 ] 120700 ] 139800 JI f {
21 104100 ] 124300 ! 44000 f [ [ 7
22 10700 I 128000 ’ 148300 | I ]
/ﬂ— 23 110400 [ 131800 t 152700 j I‘ _}___ o
24 _“jtmf_nssoo | 157300 | ] -
25 117100 139900 - 63@__L ______ 4_____ #_____ ]
120600 L—mmo }'Te@s\oo | | .
124200 [ 148400 [ 171900 | L _,__.___._____..%_,__ o
127900 ‘ 152900 | 177100 | ) | L
131700 | 157500 | 183400 Eo ] j
""""""""""""" 135700 | 162300 ' 187900 || NG PG

FPage 9% of 3¢



139800 | 167100
144000 172160 |

148300 | 177300 | 205300 1
152700 | 182600 | 211300

157300 188100

195300

36 162060 | 193900
37T 1dssoo [ 199500 n
38 - | 17190 | 20500
3G H’moo T
40 : 182400] J '''''''''''

Note: The end-points of any column do not signify the end points of the pay received at that
level. As was the case in the earlier provision of traditional pay scales, the last pomt does not
represent the maximum pay of that level for caleulation purposes. The end -points of the column
should not be treated as the maximum and minimum of a pay scale to calculate the average pay

for any level,

_____
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Accompaniment to Government Resoly tion No.Hra3r-
Annexure —J1
Constitution of Sereening cum Evaluation / Selection Committee
The AICTE has evolved following guidelines on:
(a)  Constitution of Selection Committees for selection of Assislum.Pi'ofcssor, Associate Prolessor,
Professor for direct recruitment and for promotions,
() Specified selection procedures for direet recruitment and promotions for Teachers in Universities
and Colleges.
Selection Proceedings:

All the selection procedures of the selection committee shall be completed immediately after the
selection committee Ineeling jtself, wherein, minutes are recorded along with the scoring Proforma
and recommendation made on the basis of merit with the list of selected and waitlisted candidates /
Panel of names in order of merit, duly signed by all members of the selection committee.

Selection Committee Composition for Assistant Professor, Associate Professor and Professor both for
Direct Recruitment and Promotion:
L For University Faculty Members:
(a) The Selection Committee for the post of Assistant Professor i the University shall have the
following composition: ;
(i)  The Vice Chancellor or Acting Vice-Chancellor to be the Chairperson of the Selection
Committee.

(i} Three experts in the concerned subject nominated by the Vice Chancellor or Acting Vice -
Chancellor out of the panel of names approved by the relevant statutory body of the

(iti)  Dean of the concerned Faculty, wherever applicable,
(iv) Head/ Chairperson of the Department/School
(v) Anacademician nominated by the Visitor / Chancellor, wherever applicable.

(vi) An academician representing SC / ST / OBC / Minority / Women / Differently-abled
Categories to be nominated by the Vice Chancellor or Acting Vice-Chancellor, if any of the
candidates representing these categories is the applicant and if any of the above members of
the selection committee does not belong to that category.

(b)  To constitute the quorum for the meeting, five minimum members out of which at least two m ust
be from the total three subject-experts.

I, For Faculty Members in Technical Institutions:

(a) ‘The Selection Committee for the post of Assistant Professor /Associate Professor and Professor in
Colleges, including Private Colleges shall have the following composition:

(i} Chairperson of the Governing Bbdy of the college or his/her nominee from among the
members of the Governing body to be the Chairperson of the Selection Cominittee.

(ii) The Principal/ Director of the College.

(iii) Head of the Department of the concerned subject in the College,

(iv) Two nominees of the Vice-Chancellor or Acting Vice Chancellor of the aftiliating university
of whom one should be a subject-expert. In case of colleges notitied / declared as a minority
educational institution, two nominees of the Chairperson of the college from out of a panel of
five names, preferably from the minority communities, recommended by the Vice-Chancellos

or Acting Viee-Chancellor of the aftiliating university from the [ist of experts suggested by
the relevant statutory body of the college, of whom one should be 3 subject-expert.

v) Two subject-experts not connected with the college to be nominated by he Chairperson of the
governing body of the College out of a panel of five flames recommended by the Vice
Chancellor or Acting Vice Chancellor from the list of subject Cxperts approved by the
relevant statutory body of the University concerned.

Page 9 of 3¢
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(vii) An academician representing SC / ST / OBC / Minority / Women / Difterently-abled
categories, if any of candidates representing these categories is the applicant, to be nominated
by the Vice-Chancellor or Acting Vice Chancellor, if any of the above members of the
selection commiiltee does not belong to that category.

(b)  To constitute the quorum for the meeting, five of which at least two must be from out of the three

subject experts shall be present,

(¢)  Forall levels of teaching positions for Government / Government Aided Colleges / Government
Autonomous Colleges, the State Public Services Comumission / Teacher Recruitment Boards
wherever applicable must invite three subject experts, for which the concerned University be
involved in the selection process, by respective appointing authority. The states, where selections in
autonomous institutes have been authorized to respective Board of Governors, shall continue but

constitution of committee shall be same as directed by AICTL,

1L Senior Professor
(a)  The Selection Committee for the post of Senior Professor shall consist of the following persons:

(i} Vice Chancellor who shall be the Chairperson of the Committee,

(i) An academician not below the rank of Senior Professor/Professor with minimum ten years’
experience who is the nominee of the Visitor/Chancellor, wherever applicable,

Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years’
experience in the subject/ficld concerned nominated by the Vice-Chancellor out of the panel of
names approved by the relevant statutory body of the university.

Dean (not below the rank of Senior Professor/Professor with minimum ten years® experience) of
the faculty, wherever applicable.

Head/Chairperson (nol below the rank of Senior Professor/Professor with minimum ten years’
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor. with a
minimum of ten year su expericnce) of the Department/School, in case Head/ Clairperson docs
not fulfil the above requirement, if any.

An academician (not below the rank of a Senior Professor/Protessor with minimum ten years’
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of

candidates representing these categories as the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee do not belong to that

(iii)

(iv)

{v)

(vi)

category.
(b)  Four members, including two outside subject experts, shall constitute the quorum.

IV.  Technical Institution Principal / Director
(a) The Selection Committee for the post of College Principal shall have the following composition:
i} Chairperson of the Governing Body as Chairperson.

ii) Two members of the Governing Body of the college to be nominated by the
whom one shall be an expert in academic administration.

Chairperson of

iii) One nominee of the Vice-Chancellor who shall be an expert in Management of Higher
Education,

iv) Three experts consisting of the Principal/ Director of a college, a Prolessor and an accomplished
educationist not below the rank of a Professor (to be nominated by the Governing Body of the
College) out of a panel of six experts approved b0y the relevant statutory body of the affiliating
University concerned.

v) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, ii‘.;m}'
of candidates representing these categories is the applicant, o be nominated by the Vice-
Chancellor of the affiliating University.

(b) To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject-experls shall be present.
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Annexure-JJy

Training Requiremengs for Promotiong of Teachers from an ¢¢ Disciplines

For Assistant Professor (Senior Scale): Completion of IbHow.‘ng lraining requiremenis 4 the level of
Assistant Professor

Two weeks of Faculty 1),

evelopment Pro
FDP shal] pe in

advanced ped
USe /11T 4 Univcrsjty / Go

gramme (FDP) in the rele

vant area out of which at
4808y recognised by AICTE /

uaGce TEQIP / NITTTR / P
chnical Education )

least ane of the
MMMNM Ty

OA /IIA / Spa /ITPI /
ational Importance / Design Studio,

E-Certificatioy by Np

TEL-AICTE

For Faculty of Scie

tr

Nce and humanitjeg where industria tra
aining will pe required, w

ining may not be feas
here l;crs, industria] Iraining required. Stage
Government shall frame these g with the Concouracnee of AICTE and issues the same.
B ection Grade); Complet;

ible, professional
will be

as for all other faculty mem
uide lines

Or Assistant Professor (Sel
level of

Assistant Professor (Senior Scaje

as above and ope cight weeks duration MOoOcs course with

rofessiona) Training

anities where industrial training may not pe fcasible,.pmfcssiona] training
will be required, whereas lor all other faculty members, indugtria) training wil] pe required,
For Associate Professor

Completion of following training reqq
(Selection Grade)

lirements at the level of Assistant Professor

L

Two weeks of Faculty

e ————

Development Programme (FDP) in the relevant areg recognized by AICTE/MUIGCY
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TI~ Ql P/NIT TTR!PMMMNMTTHISC{] I i‘fU niversi tny overnment/DTE/Board  of Technical Education/

CoA/IIA/SPA/ITPINRCs/ARPIT/research orgamzmmnr‘uth{:r institute of National Impertance/Design

Stugio.
OR

One week faculty development programme as above and one eight weeks duration MOQCS course with

E-Certification by NPTEL-AICTE

Completed two such e

AND

Campleted minimum two weeks of relevant Industrial Training / Professional Training.
For Faculty of Science and humanities where industrial training may not be feasible in these regard necessary

instruction will be issued, professional training will be required, whereas for all other fuculty members,

industrial training will be required.
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Accompaniment to Government Resolution No.maarr-wz?m.mxw? ?/Fi'f.ﬁ?f.'\’, dated 11.09.2019

Annexure - 1V CA LCULATION OF 36(° FEEDBACK
' SCORE
The 360 Degree Score shall be determined on the basis of following parameters.
4. Teaching Process (Maximum Point 25)
b. Students® Feedback (Maximum Point 25)
¢. Departmental Activitjes (Maximum Point 20)
d. Institute Activity (Maximum Point 10)
¢ ACR (Maximum Point 10)
f. Contribution to Society (Maximum Point 10)

The candidate shall submit calculation sheet for each academic year to be considered and a summary sheet

exhibiting his score on a 10 point scale

a. Teaching - Process (Maximum Points 25)

The calculation shall pe Presented in a table as presented in this Annexure. The table will have the
details of courses taught in the academic year in consideration, like Semester, course Code / Name, No.

oF scheduled classes, actually held classes. The tota) shall be reduced on 25 point scale.

b, Students’ Feedback (Maximum Pojnts 25)
The candidate shall submit average score for each course taught during academic year under
consideration on a scale of 25, The average of total of all such score shall be used.,

C. Departmental Activities (Maximum Points 20)

This section summarizes al] the responsibilities assigned by Head of the Department to a teacher during

academic year under consideration through a proper office order. This may include responsibilities like

Lab [/C, Time Table I)C: NBA - AICTE work, sponsored projects, departmental newsletter ete. The

candidate will earn 3 points per semester for each aclivity up to a maximum of 20. (Please refer

Annexure IV A for details)

d. Institute Activities (Maximum Points 10)

This section summaries all the responsibilities assigned by Head of the institute to the candidate during
academic year under consideration through a proper office order. This may include responsibilities |ike
Fead of Department, Coordinator, Warden, Training and Placement officer, Estate Officer eic, The

candidate will earn 5 points per semester for each activity up to a maximum of 10, (Please refer

Annexure [V B for details)

& ACR (Maximum points 10)

ACR maintained at institute level shall have 10 points based on grading.
f. Contribution to Society (Maximum Points 10)
The candidate involved in different initiatives by AICTE. The candidate will GArn 5 points per scmester
tor cach activity. The claim should be supported by an office order/ official communication from Head
of Institute. ( Please refer Annexure [V C for details)

The grand total of points for afl academic years shall be converted to a 10 points scale,
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Note: The activities mentioned in above criterion are indicative. Principal / Director / HoD may
add or remove some of the activities at department and institute level as per the requirements of
the institute. Weightage of 10 Marks may be given for ACRs maintained at institute level out of 20
Murks as per following grading
(Suggestions have been incorporated at Annexure IV A, Band C)
Calculation of Credit Points
(Sample Calculations Page-1)
Name B o N
Present Position =
“Academic Year
Teaching Process i )
A. Teaching Process (Max Point 15)
Sr. | Semester [Course Code/ Name No. of Scheduled No. of actually | Points | Enclosure
Nu, Classes held classes | earned No.
1 1/2018-19 CET-100 42 39
2| 17201819 CET-200 39 38 : o
C 3] 2/2018-19 MED-100 41 - 39 o
J"_T' 2/2018-19 BSE-100 2 41 a I
b il Total 164 157 23.93 | 1
B Students’ feedback (Max Point 25)
| s, |_n[I Semester Course Code/ _:;cragc Student feedback on Enciosure No.
i Name the scale of 25 o
. 172018-19 CET-100 22.3 N
! [ 1/2018-19 CET-200 21.8
[ 2/2018-19 MED-100 19.6 s
| 27201819 T BSE-100 : 22.8 ARIOR
L Tew T 86.5 s
C. Departmental Activities (Max credit 20)
| 5.No. Semester | Activity J “Credit | Criteria Enclosure
L] 172018-19 [ Lab I/C 3 3 Point/ semester
3 172018 9 | (onsuftancy ____________________ 3 |3 Point/ semester
[ 3 11' 2018-19 | Timetable 1/C 3 3 Point/ semester
| [ AR =
' 20L8-19 1 Timetable 1/C 3 3 Point! semester
PR ITE s e ....‘.._._...____:..r____.,. el Enil PR B i Lo i N AL e e R e o
5 2/2018-19 | NBA work 3 3 Point/ event
6 1 2/2018-19 | Lab [/C g 3 |3 Point/ event
{7 27201819 '_g_(_‘ml.cmh:m(:\,-’ ! 3 3 Paint/ semester
RSN | i | 2 28 L
| i Total 21
Fage 25 of 32
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Caleulation of Credit Points
(Sample Calculations Page-2)

. Institute Activities (Max Credit 10)

S. | Semester [ CActivity B - " Enclosure
1 No o Point
1/2018-19 HoD /Dean 4 point/semester

2/2018-19

'_2'}’oint/semeslcr

Organized 2 Point/event

Conference

I point /event, to be dividec
between all co-coordinators

& ACR maintained at institute leye] (Max Credit 10)

Gra de A+ _aatle A Grade B Grade C
(8 and above, (6 and above, but (4 and above, hut less (Less than 4, out of
out ol 10)

less than 8, out of than 6, out of 10) 10)

10 6 4
| T Credis " Grade Enclosure |
5 e . N LIRS No.
| 10 A+
Bl 4 g R
" TR B |
I~ = C
| E SR .. SN o — 7 e N
F.

J | Induction Program
J‘T—__ ' 1_!nnﬁharatAbhiyan

_\_’_oga Classes

‘ i S Blood Donation
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C’alculatmn of Clulit Pmnrs

(Blank Format)

Name N o “J
Present Position “ ) I
“Academic Year : ; '
"'}"Ldiln'}i; """ Process J
s e ittt s B | . - .
A 'I'each'ing Process (Max Points 25)
5. No.[ Semester Course No. of No. of actually | Point | Enclosure no. |
Code/ Name | Scheduled held classes
e — e Al (:lasscs
2 1
B. Students’ feedback (Max Points 25)
| S.N Semester I Course Code/ Name| Average Student feedback | Enclosure no.
i) | on the scale of 25
R |
! T e I - .

L Departmental Activities (Max Points 20)

!_; No. r‘aum.*;ru Activity _ J Credit Point .| Criteria Enclosure no. [
7] | |
ot i M o M J

. Institute Activities (Max Points 10)

_|" 1_f 0. ' Stmu;tu Activity Lndlt Point Criteria lunclmuu no.

b

£ A t?R maintained at institute level (Maximum Points 10)

I[ 5. Ny, ;l Year ] m-:‘fivilj' ".”_T'"C_l:é-l':-li-i:ml’oillt ( utu ia A= I’l [*ﬂc_liy_';_mc "i’... o

o | i f |
S0 (N J I

¥, Contribution to Society ( Maximum Points 10)

: - o |
CE Do, Semester | Activity Credit Point | Criteria [ Enclosure no. i
o lyani Lok =S = i
‘ | | |
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Summary

"}\L‘Tlﬁfﬁching Process (Max Poings 25)
B. Studens® feﬁ[a?cﬁ%ﬁamasr h

e Dcpartrrleillalhﬁzﬁ;ities (Max Poings 20)
D. Instj lt:tcﬁ/\—aiﬂ—ﬁt—ié?(f\fiax Points Tf)-f

E.ACR (Max Points 10)
I, Contribution to §

Academie Year Academie Year Academie Year

STUDENT’S FEED R A CK FORM
(70 be useq by institutions)
Name of the Faculty

Semester
"Date of the feedback

For getting filled iy through student

S T"ﬁgﬂ:ﬁﬁi_é_n

0 Has the Teacher covered entire Syllabus
a5 prescribeg by Universiiy/ College/
Board?

2 Has the Teacher covered relevant topics
beyond syllabus

| Effectivencss of Teacher iy terms of: :
‘II (a) Technjca) content/course conlent

:Ii_l-i_rﬁrs_lh{'i lls

r'F (¢) Use of l_c_z-i_cqﬂing aids

| (b) Communije,

_[ Pace on which contents werg covered

3| Motivation and inspiration for students (o

| learn
| skill . '
Ji (i) Practical demonsrrati(m
! Ji"_(Tl'-}___“_l‘{;nds on training |

}t o arity of expectations of students l
) _"—Tal?rd\ provided on Students® progress |

 CA— T Do G e T S —t B i
| R [ Willingness 1o Offer help and advice (o

||I ' students. T e gl
Il__.. s g i ! ____ﬁ_)_';ql M ‘ |
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Accompaniment to Govu nment Ruululmn No. Waﬂ-????m 'ﬁb‘ X‘zf/??/’ﬂ’f ﬁTT R, dated 11. (J‘) 2019

Annexure IV A (Departmental Activities)

Sie Mo | Activity Criterin (Min - | Credits Credits assessed by
Max) claimed by reporting officer
. N incumbents :
01 | Labln charge () - 3 Points
;E..___Uz _ Consultancy 0 -3 Points
L 03 Time table In charge 0 - 3 Points*
| 04 | NBA coordinator 0 - 3 Points
| 05 | Class Teacher 0 - 3 Points
06 Student registration 0 - 3 Points
' 07 Student detention In charge 0 - 3 Points
08 | Final Year Student Project Guide 0 - 3 Points
_ f‘i{f (iuest Lecture Organization 0 - 3 Points
10 | Industrial visit in charge 0 - 3 Points
Pl Project/ Seminar Coordinator 0 - 3 Points
P12 Departmental Library In charge 0 - 3 Points
i3 | Student Association/ Chapter Co- 0-3Points | o
coordinator
Jl-lm | Cleanliness in charge 0 - 3 Points
15| Practical/ Exam Time table in 0 - 3 Points T
- charge
[ 16 Departmental store/Purchase in- 0 - 3 Points o =
3- charge
i “I"-";{I-t‘-rll'(l|fJE.XlL'I'I'lEiI Academic 0 - 3 Points G
; IMonitoring Co-coordinator
18 4 Dcpartn*"nl Level CSR Activities 0 - 3 Points
| Co-coordinator
19 P4 oject Mentoring for project 0 -3 Points
Competition
20 ] Student Feedback In charg(, 0 - 3 Points
B ‘-,ludn,m & nunsc]mg ~ 0-3Points | Y - SR
) (1 - 3 Points
- >
l‘ 0 - 3 Points
f
" 0-3Points
Annexure 1V A (Institute Activities)
SN, | Activity G [ Criteria (Min - Credits Credits assessed by
: . Max) claimed by reporting officer
| e incumbents |
il In charge Internship 0 - 4 points & S
o lmrnluh Web site Management i
t | Institute level nctworhln_gnét_ﬁd Tl !
limaintenance I T [ T
i ”mldmm’ E !u_lm.ll Mcllﬂ[t‘llr!llbb o 0-4 pomls o N G ) J
EPBX }"&muiw - 0-4 pmnlt.m 1 '
|
L = NP
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BT TN Ty e R e M e e P S i T R L

Hardware and Sofiware installation | 0 -4 poj nts

""""" Institute MIS Tn charge 0 -4 points e,
| DTEMIS Tn charge ~ O0-d4points | . o
Organization of
| FDP/Conference/Traj ning/
i Workshop
| Exam Activities/Dutjes ; 0 - 4 points
| RO/RBTE/Administrative 0 - 4 points !
Activity/Duties
- S])Jéﬁ@ﬁ%‘dinmor L Bed points ] -
/ e In-charge/ Memier of AIGTE/ " 0-4 points
! State Govt./ University Statutory
L Jeommitee CA——
|14 NBA/NACC coordimator ~0-4points )
|15 mﬁﬁmﬁﬁzﬁgnce, Tree 0 - 4 points
| Plantation
[ 16 |AICTE University/DTE/AISHE] 0 -4 points_

NIRF/ ARIIA/ CII/ RUS A/ TEQIP/
PCl/ COA/ ete Activity in-charge
PRO/ Gymkhana/ Gathering/
Publicity/ student club activity
HoD/ Dean/ Associate Dean/

Library In-charge
| Rector/ Warden/ Canteen

0 -4 points /

0 - 4 points

e e et g

Annexure IV ¢ (Contribution to society)

e R

Criteria (Min - | Credits Credits
Max) claimed by | assessed hy
incumbents reporting
officer

_fF'_MFJ_h N _'lﬁalﬁonalion Activity 0-5 Point/Event !
|

f organization _

- 02 Yoga Classes [ 0-5 Point/Event

Induction Program In charge 0-5 Point/Event
Medical Camp/ Health Camp 0-5 Point/Event
Organization

0-5 Point/Event | |
0-5 Point/Event

Plantation  and garden

Tree

| maintenance ] Fa, e by
07 —F;\«—Jr_oai?:_ﬂl::ﬂ awareness cam p D5 Point/Event f__ ________ ” .
IFI_J;% __Sg‘ﬁJlimt_msmn, Unmnat | 0-5 Point/Event {
| Bharat Abhiyan/ Unnat
Maharashtra Abhiyan/ NCC/ NSS/
Mahatma  Gandhi’ Swachhata }
..... L A W S CTIRRIRSE SRS
P09 Any other Activity (Specify) 0 - 5 Points _—

Page 39 of 3¢



P

Lioverninen f(LSulnllon No.: HId301- LLAsE. 447197022
R R Ry WA AN T

“paniment to Government Resolution No.?ilﬁraﬁ-????/ﬂ %, xx/?‘%/ﬂ? ﬁT R, (lated 11.09, 2019
Annexure V
Form of Option

‘) Lxisting pay structure Pay Band: PB - Rs: s Grade Pay Rs, .....
(13) Revised pay structure - Leve| § 4% 125 S TR ——
[y Name of the office in which employed............................

R NN e hereby :-

bt

() wlect the revised pay structure of the post with effect from the 1st day of January 2016:
1) clect to retain the existing scale of the post until -
~ the dote of my next increment,

SR gale

ate of my subsequent increment rising my pay to Rs

e the post or cease to draw pay in the existing scale.
S aption herehy exercised s final and will not be modified at any subsequent date.

L Signature :
! Name :
v b fiffed by office only)
ety that, MedAMrs./Kum
EHRDOILOT Lo e .in Fsubstantive/olTiciating capacity, has submitted
sopbon forn duly signed and within prescribed date, to me.
Signature
TSNS st s o e o Wl
Hedd R 8 G EE: s

swored out It not applicable.
son Pay Band Number.
sivdon Pay Level Number,
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Accompanimen £ to Government Resoly tion No,wrdatr-

RVmH Y ¥/RY/AT g, dated 11.09.2019
ANNEXURE - VI

Undermking

Signature
Date:-

Name:

Designa tion:

Page 33 of 3¢



il .(Lbufilllun No.: TTda1T- 111155544/ 19701112
T A A T OB A

r.mmmnu,nl to Government Resolution No ATAAT-LR /T35, % 6 /% %fﬁTﬁﬂ 2, dated 11. 0‘) 2019

Annexure VII

PROFORMA FOR FIXATIONM OF PAY

s of the College/Institution;

oi ihe teacher: Shri/Smt.

Description

Relevant Information

'j'u'i_é.-.si';r:i;;ﬂ%}'ion of the post in which pay is to be fixed as on
Uanuary 1, 2016 or on . (latter date)

itus (Substantive/officiating)

re-revised Pay Band and Academic Grade Pay or Scale

'":';i'}g-[t,'-'—n'mhuncnis as on 01.01.2016 (as per pre-revised
scale; -

& Basic Paw (Pay in applicable I’dy Band plus. dppllcable
Academic Grade Pay or Basic Pay)

Dearness Allowance

Pxisting emoluments (a + b)

Lasic ."w (P(I} in applicable Pay Band plus applicable
cademic Grade Pay or Basic Pay) in the pre-revised
ewic as on January 1, 2016

plicabie Level in Pay Matrix corresponding to Pay Band
vt Tradde Pay or Scale shown at Sr. Na. 3

awunt arrived at by multiplying basic pay as at Sr. No. S

Soaonnt at St Noo7

sicable Cellin the Level either equal to or just above the

. ea T L Ts "w [%d SiC pt.l‘jJ (ﬂ.S per "Jr NU 8)

o up pay with rLfcr(.nce to the wwsed pay of Junior,

porticabde, Mame and pay of the Jumor also to be indicated

if

ovised pay with reference fo the Substantive Pay in case
heliers ihe pay fixed in the officialing post is lower than the

¢ fixed in the substantive post, if applicable.

PPN, V.

ser relevant information:

licable Level ol Pay Malrix

Signature & Desiunation of Head of institution
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Resolutioy No.,: i[iTa'G”-l 111

T M40/ Ry
TR ~--““-Wﬁ7vﬁﬁ:'ﬁmﬁﬁifiﬁ%*ﬁww——' —*'H—Hﬁwwmw ~~~~~~~~~ —W'ﬁmmﬁﬁh—m
_x‘\cconmaniment to Gm’emmmt Resolution No.ﬂ'lﬁaﬁ—????fﬂ.m?fw??/ﬁfﬁt X, dated 11.09.2019
1 Annexure Vi
Fixatijon af P

ayin the Reviseq Pay Structuye: Hlustrationg
lustration -q

An Assistant Professor drawing 4 Basic Pay of Rs. 22,250,.
Band Rs. 15,600-39.100, AGP Rg, 6,000. {1
rev

ason 01.07.2015 in the ¢
is date of appaint
ised pay matrix as on 01.01.2

Xisting Pay

nent s 02.10.2014. His pay in the
016 shal] be fixed ag follows :
N ff””E.QE:HIEEEEfFE?(Pay in PB +AGp) SR
5 .

Rs. 57,182.50

g the nearest Rg, 100 Rs. 57,200

¢sponding I_JRGP R_é'._-_ﬁ,OOO s

Levellp

7.200)

_‘_I_{:-:'._‘ ’

He shall be fixed o

Basic pay
2016

oI Rs. 57,700y- L]
and pay after increment j Rs. 59, 400,.

2 a Basic Pay of Rs. 23,610/ as on 01.07.2015 in the existing Pay
Band Ry, J5,600-39,J(}0, AGP R, 6,000. His date of appointment jg 05.02.2012. His pay in the
revised pay matrix as on 01,0 2016 shall pe fixed as follows:
1. Existing Basig Pay (Pay in PB T AGp) = Rs.23.610 |
2, . 257« Basic Pay = Rs.60,677:70
3. Rounding off the resultant figure to the nearest Rs, 100 = Rs. 60,700
4. Level corresponding lo AGP Rs, 6,000 Level 10
5. Revised Pay in Pay Matrix (Either equal to or next celj higher 0 = Rs. 61,200
Rs.60,700)
He shall be fixeq atB

asic Pay of Rs, 61,200/-

- His successjve dates of increment
shali be 43 under:

and the basijc pay

€ of Increment

He is efipible for promotioy

Vunder CAS
(05.02.2

(AGP Rs. 6,000 to AGP
he shall pe given

el [1) on

a notional increment in Level 10 angd his basic pay would

be Rs. 66,800/, Locating this figure Rs, 66,800 in Academic level 11, a cel identical to R, 66,800 or
next higher cel) i level 17 is ce

Rs. 7,000/ Level 10 ¢ Lev
018, On Promotion,

I no.1 with entry Rs. 68,900,-,
shall ke Rs, 68,900/ angd d

His revised bagic p
ale of incremen shall be
71000/

4y as on 05.02.201%
15t January, 2

019, and pay after incremeny js Rs.
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st Resolution No.; HIASH-11117H.55.44/19/a1 1.2

R

R EWT RS A0 A0 D) AN ST T 1 WK T B T2 o A L S s e R AP
Ilustration -3

i Assistant Professor drawing a Basic Pay of Rs. 28,480/- as on 01.07.2015 in the existing
Hand Rs. 15,600-39,10, AGP Rs. 7,000. His pay in the revised pay matrix as on 01.01.2016
ne fined as follows:

Lxisting Basic Pay (Pay in PB+ AGP) & = Rs. 28,480
257 = Basic Pay = Rs.73,193.60
Aavading off the resultant figure to the nearest Rs. 100 = - R, 73,200
Pevel :56rr¢spundingl to AGP Rs. 7,000 : ¢ Level Il
wvised pay in Pay Matrix (Either equal to or next cell higher to = Rs. 75,300

Rs.73,700)

vl be diied wt Basic Pay of Rs. 75,300/ . His successive dates of increment and the basic

st be as under:

.f.).ﬂ?_.of Increment Basic Pay ( ({s.-)
1.7.2016 77,600
1.7.2017 ; 79,900 )

o fur promation under CAS (AGP Rs. 7.000 to AGP Rs, 8.000/ Level 11 to Level
codn2Ub s On promotion, he shall be given a notional increment in Level 11 and his
pegsvoild be Rs, 82,300/~ Locating this figure Rs. 82,300 in Academic level 12, a cell
Cin R 82,300 or next higher cell in level 12 is cell no.3 with entry Rs. 84,700/-.
fovised pusic pay as on 12.08.2017 shall be Rs. 84,700/- and date of increment shall be 15!
5, and pay afier increment is Rs. 87, 200/-

ustration -4

sistnn Professor drawing a Basic Pay of Rs. 31,250 as on 01.07.2015 in the existing Pay
da 12,600-39,100, AGP Rs. 8,000, His pay in the revised pay matrix as on 01.01.2016

¢ Fsedd as follows:

Pay (Pay in PB +AGP) . = Rs.31,250

/o Basie Pay ] =  Rs. 80,312.50 _
wodiag ot the resultant figure to the nearest Rs. 100 = Rs. 80,300 i
=t corresponding to AGP Rs. 8,000 : Level 12
covised pay in Pay Matrix (Hilﬁere{jual to or next cell higher to = Rs. §2,200

#0, 3000) |

FEned at Basic Pay of Rs. 82,200/~ The next date of annual increment shall be 15
and pay aller increment is Rs. 84,700/~
for pramotion under CAS (AGP Rs. 8,000/- to AGP Rs. 9,000/~ Level 12 to Level
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Ervvrminien) Muesolution N

L Existing Bosio e Y (Pay in PB + AGP) o Rs. 53,820/
2 257 % Bagic Pay : = Rs. 1,38,317.40
3 Rounding off the resultant figuge 1o (he nearest Rs. 10g = Rs. 1,38,300

I' | '
i Lewvel eortesponding to AGP Rs, 9.000 © Level 13a1

' Revised Pay in Pay Matpix {Either equal to or nextcell higher 0 = Ry, 1,3%,400

JI

CL ivisting Busic Pay (Pay in PR T AGP, =
S 25T 2 PBagic Pay ' = Rs 1,59,057.30
S Rounding off the resultant figure (o the nearesi Ry, 100 = Rs 1,359,000

; b L) varresponding to AGP Rs, 10,600 * Level 14

P Revised Pay in Pay Matriy (Either equal to or next cell higher 1o

AT afT- 1 1 VLSE.Ad/ 19731 By o

P3A} on I:!.UB.Z(HS.W:F proin he shall ber-desinad Associate Prfess:, he shall
he ziven o notingal increment in Level 12 and his basic pay would be Rs. 87.200)-. Locating
His fipure R 87,200 in Academic levej 13A, & cell identical tg Rg. 87,200 or next higher ¢l
e lovel 13A js cell no.l with etry Rs. 1,31 400/,

His vovised hagic bay as on 12.03.2018 shay be Rs. [, 3 1,400/ and dage of increment shall be

I Jinuary, 20] ?+and pay afler increment isRs. 1, 35300/

Mustration -5
An Associpte Profossor drawing a Basic Pay of R, 53,820/- as on 01.07.2015 in the existing
Pav fang Hs.S?glOl’J-G?,OOO, AGP Rs. 9,000. His pay in the reviged Pay matrix as on
ULOF.2016 shal) be fixed as follows:

Rs. 1.38,300)

e shali be fixed at Bagic Pay of Rs. L, 39,400/, The next date of annya| increment shal| pe st
Juiv, 2006 and bay afler incremery Is Rs. 1, 43,6004

Mustrating -

Cotlege Pringipyl driwing @ Basic Pay of Ry, 61,890/- as on 01072015 in the existing Pay

i) :'iis.,’i?.cl-f30~6?',000, AGP Rs. 10,000, His pay in the revised Pay matrix as on 01.01.2016
shail be tixed ag follows; '

______ —— T ———

Rs. 61,890/-

Rs. 1,62,300

I

Rs, L.59,000)

Sl it e dived a Basic Pay of Ry, 1, 62,300. The next date of annua| increment shall be 15t
ML 200 and pay uller increment is Rs, 1, 67,200/-.
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illustration -7

sudessor drawing a Basic Pay of Rs. 75,420/ as on 01.07.2015 in the HAG Scale of
200, His pay in the revised pay matrix as on 01.01.2016 shall be fixed as follows:

= Rs. 75420
= Rs. 1,93,829.40
Rs. 1,93,800

~sisting Basic Pay (Pay in PB+AGP)

-+ Basic Pay
Widimg off the resultant figure to the nearest Rs. 100
Level 15

©vorresponding to AGP Rs. 10,000
Rs. 1,99.100

Fpuy i Pay Matrix (Either equal to or next cell higher to =

PN
Liaac™

43,500

e d al Basic Pay of Rs, |, ‘)9 IO(J The next date of cmmmi uurum‘nt shall be 15t

whpay adter inerement is Rs. 2, 05, 100/-.
Mustration -8

b Profssor drawing a Basic Pay of Rs. 58,660/~ as on 01.07.2015 in the existing
17.400-67,000, AGP Rs 9,000, His pay in the revised pay matrix as on

Py
? .{h,.‘:‘

1 he fixed as follows:

= Rs. 1, 50,736.20

sle Fay : y
i eliihe resultant figure to the nearest Rs. 100 = Rs. 1,350,800
= Level 13A1

Frustesponding to AGP Rs., 9,000
iy in Pay Matix (Either equal to or next cell higher to = Rs, 1.52,300

Susic Fay (Pay in PB4+ AGP)

i ]

3{10/— “lt, nu\t date of annual increment shd“ b(, I"r

Pl {.mu Pa\ off !\s 1, :'2
Cras adter increment is Rs. 1, 56, 900/-

Fdrd ok o g
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