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Componcnis weightage: 303+ DCC Secial Work (Core Codrs]

Relativmal weightage assizned o Contiauons Intsrmal Bvaluatinn may range fom
2%,

1. Marss souctare o7 theary papers: B Marks for University ATheoky Exanination
and 0 Marks lur Bnteraad Assessment.

2 |arooral assessmeak will be based on ane assigminent from eazh papor fsunijecs.
Segdent muttaspeat for the nternal assegsment in the paperfsul:ject.

3. &uendance in each cnmponsnt b Sacial Wuork Pracimm is mandatary Stucoents
Erprmained absent in the any toeponent wi'l e considered a5 faiiwre i the same,
Avrony s Expanded:

= ARCC: Ahility Enharceroent Compulsary Course [ Erglsh Mar S Hin £ Medern
wglizn Lanzaanes, WL}

= DI Discipbing e Course 50%

w DT Discipline Specific Elstive. [Socinbogy Paychoiogy Foendanics

[ndian Censtiwien, Poley, el

= DAF: Disciplie Speri e Flective’ Specializaticn

= DECOpen Elerie Coume

w AET: “encster Eng Exnanmation 8%

= CIE- Coacinuss Imternal Bvaluatian 240%

= L+T-F: Lecture — Tuiorfal — Mracticelfs)

RULES AND REGULATIONS
I. Units: [leie ag Foar nniss e each thaory papen. Thus the studeats wils have te
ansvecr fee questions with two witernal gphons amd AR aesing will b compedsory.
2. The siudeals will Fave W pass indeosadently in theory and gractica. cxams. The
1 sena Inr passTng wall be ADYE passiog marks inEspeclive sud oot 6r promatien n

-pad semesler 3as5ing in Sacial Wark Practicur s mandato,

3, Exsminafion!

Exaviration o all subiests of Under {irmcuate Moorammes shal ke
cenducted by the RUT bl Magpur Linivessiy ag per ez schoed af [ xamination
presse <ibed by the Roaed of Studies af a part calar discip ine * subject. Fwery student

Cesipons for appeareia & W cxaminatian will have o comple: pracucal work as
= Ly wontp
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per the directions of the concerned teachers and obtain completion certificate 10 that

effect dulv signed by Head of the department. The student who fails o produce

completion eentificate will not be ¢ligible to appear for the related practical or theary

cxamination.

a. The 1erm end examination. however, shall be conducted by the RTM Nogpur

University, Magpur i the allotied centers,

b. Academic cilendar showing dates of commencement and end of teaching, intemal

gssessment tests & term end examination shall be duly notified belore commencement

of ench semester every vear by the University / Department/ AfMTiliated Colleges.
ATKT Rules

The admission o the programme shall be subject to ATKAT rules as given below.

Al ission o Coamadbelwte s bl Candidate shoull Eligibility for
SEmester have passed in lave flled in the Aclmizsionm
following examination form
XA TINS
of
i semeater-| ﬂm.'h.:i-::nr_[‘.lcgru:: e el
Semester-]| T Comester=l | 000

| Semester-11

Semester-l]

Semester-1V

Semester-11

s f'ﬂl'l:di-d.:lEE f-T:['-I.IZ:llIM

Candidate should
have passed at least
S subect
{including
Social Waork
Practicum )y of
Semester-l &

Semester ||

heve passed 151
semester and at least
S0P subpect
{including Social
Work Practicumaf
Scmeester 1 and 11

Remester-y

Semester-V|

At BN

Semester-1y

Candidate shoull
have: passed | amd 11
semesier and al least

SV sbspest

{including Socal

Work Practcumol

Semester [T amd 1V

Semester-Y

Camdlicdate shoubl
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l have passed Fstll
and [ semester and
i least 3054 subject
{including Social
Work Practicum)of
Semester IV & Y

For further guidance regarding ATKT and Exemption matters Ordinance of 2022 will be
considered.

ABSORPTION SCHEME
I Failure Stdents of BEW CBCS old scheme will have the 5 chunce twclear the exams
Frusny e peademic vepr 202233
2, Bnsdems seeking sdmession w third semester mst cleme 50% subjectz of first and
Second semester examination,

3, Rules and regulations passed by the aniversity in this matier will gevem the absomption
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Course Details
THEORY PAPERS
Bachelor of Social Work (BSW) Semester = |

BSW Somester: | Total Marlks: Gk Fandand eredins: 21
S| Paper | Domain|  Subject | Tetil  Uinbversity | CIE | Rlinimum | Credit | Weekdy
s (e | Alarks Pl Slarks | Passing His
| _Exam, | Marks
I | BSWITI | poc It roduciion o I (¥ 1] 2 40 20 03
Suginl Work |
i Professlon -
1| BSWITY | pCC Avreas of Sockal 1 (b b e[ 41¥ A.n 3
Yook Fractice |
¥ | BSWIT3 | pec Sacinl Case I i | 8D o 400 10 03
Waork
1| ESWITS | ARCC | Marathi | 1 | &0 | 2 T a0 T
| OR | I
|: Hiadi 5
| OR
Supplemciiary I
I Enatish L ! . = e m = |
R & AECC I 50 1! T T 113
| BEWITS | AECC English I (1] I
| |
b | BSwWIm T'l:'nEE “Epckal WoER 11} T 10 I AT iz |
Fracticum |
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Bachelor of Sovial Work (B5W) Semester-1
Paper =1 (1T
Intraduction 1o Socinl Work Profession
{Discipline Core Course)

Learner's Olyective:

. Understand the concept. ol social work Profession.

- Develop knowledue of history and development of sogial work,

- Understand the current weends of social work practice in India.

. Develop understanding of the perspectives of socinl work practice in India,

= Ll e —

LINIT-I @ Coneept of Professional Social Work: Concept, Definition, Objectives,
Goals. Values, Principles and Code of Ethies. in Social Wark. Scope of Professional
=ocial Work, Attributes of Professional Socinl Worker,

UNIT-11: Evolution of Social Work: Evolution of Social Work, Social work in
Ancient, Medieval, and Modern Period, (In UK. USA and Tndia)

LINTT- 111: Social Work and Related terms: Social Services, Social Wellane, Social
Reforms & Chanty. Social Secumity. Human Righis and People™s participation. Social
Jwstice and Social development.

UNIT- IV: Development of Social Work Edueation in India; Evolution of social
work education in India, Traiming in Social Work Education, Focus, Malure and
Content of Social Work Edvcation. Social Work s a0 profession and  scientlic
discipline originated recently, Fields ol Social Work.

Assignnrent

L. Class moom seminar presentation and writlen assigmment related 1w the theos paper.
2. Field visit to understand the funetions and reles of the Government and Non-
Cravermiment Orginizitions

Relerences:
|. Batr. Nitin (2004) Dynamics of Social Work in Indin, Juipur; Raj Publishing
Howse.

2. Bradlond. W. Sheafor, Chardes, R, Horejsi, Gloria A - Fourth Edition {1997
Fechnigues and Guidelines for Social Work, London 3 Allve and Bacen, A Viacom
Lampany,

3. Dasgupta, Sugata (1964) Towards a Philosophy of Social Work in Inciz. New
Dl

Popular Book Services.

A, Dhesai, Murali (2002 Ideologies and Social Waork: Historical and Comemparary
Analysis, Jaipur: Rawal Publication.

3. Dhiwakar. V. DL 0199 ) Social Reform Movement in India, Muombai; Popular
Prakashan.

. Dubois, Brenda, Krogsnwd, Karla, Micky - Third Edition { 1999 Social Work - An
Empowering Protession, London: Allvn ond Bacon,

1o leibleman, LK, (19863 Undersianding Philosophy = A Popular Hiztoery of ldeas
Mew York! Souvenir Press.

8. Fink. Arthur E., Wilson. Everent L. -
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Wik, Mew York: Fleney ol and Company.

9. Friedlander, Walter A, (1977} Concepts and Metheds of Social Work, New Dellii:
Prentice Hall of India Pvi. Lid.

I Mair, T. Krishnan | 1981 Social Work Education and Social Work Practice in
India, Madras @ Association of Sehool ol Social Work in India

L. Bameshwars, Devi and Rovi Prokash (2000} Secial Work Practice. Jaipor: Mangzal
Deep Publicatiens,

12, Roy, Bailey and Phik, Lee (1982 Theory and Practice i Social Work, Losdon:
O ford Pub. Lid.

13, Sheldon, B.. & Macdonald. G (20000 A Textbook of Social Work, London
Routledge.

14, Singh. R.R. (1985) Field Work in Social Waork Fducation, A Perspective for
Huinman Service Profession, New Delhi @ Concep Publishing Company.

15, Wadia, A, R (Ed.) (1961} Histery and Philosophy of Social Work in India.
Bombay: H Allied Publisher Private [Lid
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Bachelor of Social Work (BSW) Semester- |
Paper- 11 {1T2)
Areas of Social Work Practice

{ Discipline Core Course)
[bjectives:
I To develop the understanding of various Nelds of social work
2. To get acquainted with the social work intervention in the arcas of Social Work
ritice

Unit § Antreduction to Family and child wellure: Concept, mesning. scope. Insinniuns
and Crganisations schemes. programmes and services Toe Gomily disl bl seellfime m
India.

Introduction to- Meidical and Psychiatric Social Worlk and Health care: Concepl.
meaning. seope, lnstitntions and Organisations. schemes, programmes and services in
health core system.Public. Health Mental, Emotional amd spivinesal Healh.  Diflirea
thera peutic approaches,

Unit 1T Introduction to Labour welfare aml personnel management: Areas of Labous
Welfare Administration: Coneept, definition, and meaning of labour welfare, hnponance
of welfare for workers, major welfare programmes for labourers in India.

Introduction to Criminology  amd  Correctional  Adminisiration  -lmpenance of
Crimmology amd correctional administration: Definition, causes and clssilfcation of
crime, strategies [or prevention and conteal of erime i Indian context, introduction o
crimingl justice system.

Unit II .atvoduction (o community Development - Understanding about e 1 han,
Rural and Tribal community, Concept. meaning. scope, schemes. progrmmes gl
SEMVICES i communily development, promiment Institations and Orezanizitions.

Unit I'V.Comtemporary Fields of Secial Work —School Socil Werk, Geriatrie Social
Work . Unorganised Iabour, Gender Justice, Disaster Management, Emvironment
Protection. Suicide Prevention, Homan Teafficking, Travma Management, Yomh welfore
and Development., Children in contlict, women and development |

Assignments: Interfoce with Practitioners, Field visits, worksheps on contempony
ficlds of sncial work.




REFERENCES:
1. Bhattacharya Sangay: Social Work and lmegrmned Approaches; New Delln Deep

Publications.

2. Choewdhary D Poul: Introsdwebion 10 Social work

3. Enevclopedia of Social work (1987} Encyclopedin of socil Work in Indii: New
Delhi, Publication division, Ministry of welfinve

4 A1 g wieerd (2022) BEGTERD AROCADTER A A s

Bachelor of Social Work (BSW) Semester-|
Paper TH (1T3)

SOCIAL CASE WORK
{ Discipline Core Cours=2)

Lenrning (ihjectives:

L. To understand the social work practice,

2. To understand the case work method and its application m prclace

3. To equip learners with the theoretical knowledae For work swith individuals and
lamalies

4. To develop competencies in leamers 10 use the method in practice while
working withlndividual clicms and Fimilies.

5. To equip leamers with values and skills necessary for workiing with
imlivicduals and fmilies.

Lerning Chntcome:

By the end of the course students will be able 1o

1. Ta pain the knowledge abowt soginl work praclice.

2. Ta learn the theoretical knowledge of concepls of case work.

3. To understand the knowledge about how 1o handle the client and related contens.

4. To acguire the varouws skills for handiing ihe case,

Unit- I: History: Historical Development of Case Work Method in Tndia, LFSA and
Lik

Unit-11: Introduction to Case Work Method: Meaning and congept of Secial
Case Work, Definition, Scope of Case Work. Values. Components of casework,
objectives, importance ofcase work, case work writing.

Unit -111: Case Work as a Method: components of case work, phases in case
work practice. role of case worker in case work practice, skills, technigues and wols
al case work, Limitations of the method; professional relationship between clienl

‘('-?"-F and social worker,

r Unit -1¥: Principles and Approaches of Social case Work: Approaches: Problem
selving approach, Family therapy approach. Crisis intervention approach, Behavior
modification approach,

e ryie Wy
{

Assignments: Case presentation, workshop on case work
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home visitmecording and assipnment based on theary
References:

o Banerjee G.R. (1967), Concept of Being and Becoming in the practice of
socia] workMumbai: Taia Institote of sacml Scicnce.

«  Banerjee GR. (1971), some Thoughts on Professional Self i Social
work, Tndian journal of social work, Mumbai: Tata Institute of social
Science.

e Friedlander WA (1987, Concept and Methods of Soceil Work.
Engleveood ¢ lilfs Prenbce Hall,

o [ischer Joel (19781 Effective Case work practices: An Lelectic
Approach, MewYork: Mcgraw Thll book Co

¢ Mathew G, (1987, Case Work in Encyelopedia ol socinl Work i
India, Delhi:Mimistry of social Welfane,

= Mursten 1, 1974, Process of Case wark, G Pitman Fobhcation

#  Perlman H., (1957, Social Case Work: A Preblem-5olving Process.
Chicago;University of Chicago.

«  Pippins J. (1990}, Developing Case WORK Skills. Caliph: Sage Pobiication.

o Richmond ME., (1922}, What 1= social Case Work” Ao introduciory
description,Mew York: Russell Sage Publication,

o [Rotele Al D, (2022) Conceptualizzation of Social Work Methods, i S
Publisherand Ddistributer, Magpur,

s Tunms M. {19640, Social Case Work Prmciples and Practiee, |ondon:
Routledye andKegan Paul.
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Bachelor of Social Work (BSW) Semester [
Faperly {1T4)
MARATHI (mrt)

[Ability Enhancement Compulsory Cours ¢)

Thedry : 8l Marks
Internal @ 2 Marks

Thtorys Full Marks ; 100
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Bachelor of Social Work (BSW) Semester |
PaperlV (174%)

HINDI (fE31)

(Ability Enbancement Compulsory Course)

Fheary B0 flicks
Pntersal = 20 Marks

Cheory ;- Full Muarks @ [0
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Bachelor of Social Work (BSW) Semester |
Paper IV (1T 4)
SUPPLEMENTARY ENGLISH
(Ability Enhaneement Compulsory Course)

Theary : B0 Marks Internal @ 20 Marks
Fuell Marks = 1

Linit I: Prose (3
Prescribed Book: The Many Worlds of Literature- Ed. Jasbir Jain

{ Macriany
i) The Story of Muhammad Din by Rudyard Kipling
by  The Inspector of Schools by M. Athar Tahir
¢) Indian Women and the Salt Satvagraha by
Famaladevi Chattopadhyaya

dy A Special Child by Uma Rao
Linit 11: Pocms {30)

Preseribed Book: Wings of Poesy: Ed. N K, Mishra & N Mukherp (5:
Chand & Company Lid)
ny  Under the Greenwood Tree by William Shakespeare
Bl Upon Westninster Bridee by William Werdsworth
L The Human Seasons by John Keats
dy  Crossing the Bar by Alfred Lord Tennyson

Unit 111: Applicd Language Skitls (210

i) Sequencing of Ideas
b} Parmgraph Writing
¢). Writing Minutes of 1the Meeting

Linit 1V 2 Internal Assessment (26

i) Write abouwt vour own sell’ deserthing in detanl your
gim and  objectives  for jommg  the secial work
profession. i
u by  Reading skills = 5 marks

@ cb Extempore {onany social activist) - 5 marks
Recommended Books:
N, !]I.".' | Wi
it ‘i@ : ‘zﬂff}
“ri

SRV b g

Leamer’s Enslish Grammar and Comj

ok qmah, i




Chand Company Lud. )
Enghish for Practical Purposes by Z.N. Patil. B.5. Walke! Ashok Thorat,

Zeenat Merchant {Macomllan)
Paticrn of (Question
Yaper Full Marks: 80 Time: 03 howrs
Q. LAY Long Answer question based on st two lessons from Linn |
o be attempied in about 150 words. (One out of two) - 10 Marks
(B Long Answer question based on last two lessons from Unin | o

e attempled inabout 150 words, (One out of twod - 11 Marks

0.2, (A) Short Answer question based on first two Jessons from Unit |
to be attempted inubout 75 words. (One out of two) <05 Marks
(B3) Shon Answer guestion based on last two lessons trom Wit | o
be attempted in about 73 words, (One out of two) - 15 Marks
1A) Long Answer quesion based on first two poems from
Unit i abom 150 words, (One out of two) = 10 Marks
(13) Tong Answer question based on last two poems [rom unit 1 1o

be attempted in abow 130 words. (One out of two) - 10 Marks

(A Short Answer question based on st bwo pocms from
Lhat [T about 73 words, (One out of two) - U3 Marks
(B} Short Answer question based on last bwo poems Trom Unit 1w

2 i_|1l_u:|n|',|!_|.:vr_| m about 75 wordds, {One out of twod - 15 Marks

(} 5 AL A Jumbled set of sentences of a paragraph will be presented:
students have to recouniee them in the correct sequence, (03)
SE B). Write a Paragraph on the given Topic (one out of twol 10 Marks.

= A Write Mimites of the Meeting vou attended. 03 Marks

A

L1



Bachelor of Social Work (BSW) Semester |
Paper V {1T3)
Basic English — 1
(Ability Enhancement Compulsory Course)
Theory : B0 Marlks
Internal 2 200 Aarks
Theory i- Fuell vlarks o 100

OBJECTIVES OF THE PROGIEAMME:
|. Todevelop the basic concept of Enghsh lnngeaps
2. To enhance the reading and listeping skl
3. To introduce writing skills to the stutlents
4 Toenrcich their active and passive vocobelary
5. To improve their commuomeation skills
& To testify the students during their viva-vece

PROGIEAMMIE OUTCONMI:
| Students can develop their ability 1o read. write [isten and speak.
2They can develop their vocabulary and comminieation skilis,
350wde s can lear the fundamentals o srammar,

Texthnok Prescribed: “Ousis®, An amilect of Prose and Poctey. A Testbook Tor
Callege Stwdents (Macmillar) Ed, By D, Madhoker Nikam, D, Rajesh Wagaonkar,
D Mandita Mane, De. Bam Savanckor. D, Aaschal Mundolole, Dec Toshar Watkan

FHIT =1 Preserilwd 1essdans - 20 Marks
. The Power ol Praver - Abdul Kalam

2 O saving Please — A G G ine
50 Pemee to Ciandhe — o ahaelal Belm
UNTT =11 Preseribed Mocms z- 20 Marks

I, Weoiee of the Linwanted Gl = Sogata Bhan

2. Passage to Indin - Wall Whitman
3. Lauwh and Be Merry — Jobn Mase e ld
UMIT =101 : Writing Skills ;- 20 Marks

- Pricis Weining
2. Comprehension of Passage

UNIT — 1V Geammar amd Vocabulary 200 Wl lis
I, Puarts ol Speech
2. Tenses
3. BwWnomvins

UNTT =% DIwternal Assessment Canversalional SEills 20 Marks

Bep Up | = Improve Your English
. by Lovely 1 Menachery and Malati Panga i Foumilation
ks

Aok gl 18
ﬁhﬁ_,@l’/* aﬂn ,Hz? Oﬂ,{d}fm&



Internal Assessment will be based on:
B) Assignments — Hbmarks
- Making Introductions
. Greeting People
Talking about Family
Describing People
. Expressing Feclings
O Viva-Yooe — 10 marks
Hecommended Books:
I. Leamers Grammar and Composition by N O, Prasad Raoo¢s Chand ol
Company Ltd.)
English Grammar. Composition and Usage by 1O, Mesfeld (Macoilan Didia
L}
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Bachelor of Social Work (BSW)
Syllabus Structure for - BSW (CBCS) Semester-11

BSWY Semester-11

Tutal Marks: GOI

Total credies- 21

i Faper Damainy | Sebjec T Tatal Limiversity CIE Minimnm | Credi Woeekly .
[ Aaiks 'I'Iu:-ur, KMlurks I‘::-..l.irl:_l | Irg |
| : Exam, Marks | ;
i BSW2TT | DEC Tleabuapes for I 11 &l il 4l | 0 [k}
| Sacinl Wark
; w Profession e (LN |
i BSWRTE | Do Skllls fr 10 I 20 40 3.0 03
Sacinl Werk
ESWITS | poC Socinl Geoap | 100 T 20 W | 30 113
Wark
i'i':?iw:'rf DSE | Intreduction 1o I 20 41 3.0 1
of Socislopry
e Sacial
| Wisrk
| BSW2TA | DSE Payeheboay 1non 3 | ap | 40 x| o
I lar social
Wierls |
| S\ il
CRSWIFL pe | Socisl Wark 1M - 2ip* i i Ih Iz
. . | Practicam [

loternsl Yiva-Yooe
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Bachelor of Social World (BSW) Semester-11
Paper-1(27T1)
IDEOQOLOGIES FOR SOCIAL WORK PROFESSION
(Discipline Core Course)

l:}llljl:l.'liu_'h':
e o understand the concept of democracy aml constitional fowndaton as @ base Tor
slesdirees i sochl work prifession
b, To develop an wndersiandme of some idcﬂl-l:l-‘__'.'tl.'ﬁ and its appnmn;:lt to soeial
ts Format o
. To devebop i inderstanding on Secial Work approach for social change.
Limig-1: [Pemwreriey as a concepi- Meamme, tepes, leatures, strengths and lmiatons
Unie-2; Constiturionsd Foumbations-Salient feamres of Indian constitution, Freamble of
constniien, compoaition, power and funciions of Indinn constitution.
imie-5 Introsdoetion (o ideplosies: Weolopy of Sustnable and People comtered
devielopmenl. ldeolugy o acreon groops & social movements
Telealoy of ren- gove mme ol organizatons.
Appreach o Social Work-Rights = Based approach stregth based approach
Ulmit=4: Some contemporary Ideolosics: Matiomalizm, Feminism, Muoltoahssli=m.
Postawlermsm.
Asgipnmrenis: Cliss rocm seminnr, Interface with - activists, Lepnl Service providers,
|\_'|1rg;.3|.'||1:|||1--.:h' Ll OO % sl EAjIsLE vinil,
Helorenees:

Adoms Robert (20005 The shor Gude o Sociad Wark, Mew Delhi Rawa
Publication, {lndin Repeing 200 2)

Clharle= 1, Sastrow (2000 | Social Work with Ciroups, New Delli: Bl
Fublicistion. (Indian Reprim 24010}

Demsn Muralt (199%) @ Towards: People™ Centered  Development: Socal Work
Feluganton and Pracrice Cell CT1S5)

[Reson Mool e 20000 Cprngplum Prevelopment on History of Ideologies for Soceal
Colonge il Skl sk Wlomods; Socil Wik Edwcation and Procee Cell | ] 155

boer. B 8oL Sorul and Political Wetings of Clandhi, Vol 3 [elhi; Osxtord
Lireersiy Teess

Toaban Prersong 2eE Ly Ul pderstandine Bocial Work | Mew [acthis Favwent Publicatien,
Flomlican Kepsnn 200 25

Sarnvani 1o 0 IRGE From Socialism o Survodaya Yaranasi: Sarva Sewa Sangh

_r
Mkl s it @ >
G, A



Mol 1B, (1983, Gandh and His Craies; Della: Osford Unmiversity Press.

Palkhiwala N 19861, Relavance of Gandhi, Dew Delhi: Gandhi Peace Foundation

Parrish Margarete (2010), Social Work Perspectives on Human Behaviour.New
Lelhia: Rawa Publication, { First Indian Reprint 2012}

Feichert Elisabath (20037, Social Work and Human RKighis, Mew Peihi: Rawat
IFubbication

Frevithick Pamaely (2013, Social Waork skills and Knowledue, New Delhi: Rawat

Paekl i agion

Bachelor of Social Work (BSW) Semester —11
Paper-11 {2T2)
Skills for Social Worker
{ Discipline Core Conrse)
Lasirners CHljectivies-
I To understand the scientific knowledpe ol social work skills
2, Toulevelop the systematic approach wowards the social work skills

3. To leaen the application of skillsan |'H".Il:.'1iL'L'

Llnit = Comumumication precess in socipl work practice- Coneept, principic's,
barriees i communecation, Tyvpes ol Communcation- Yerbal: Oval and written, Mon
Verbal @ Body fanewge (fciol capression, Desiume. posLiore. cye contact, sign
Lanzuaee. ) Presepiition skifls

Unit - Traming Skills- Neod and impomanes of tranning | Iiimmg process
planning, mmplemeniation and cvaluation, tralning methods @ group discussion,
stvn famon smmes, photo hmeoaee, role ploc preparation of Modiiles, Concept of
AW amalysis,

Ulmin 111- Mansgement Skills- Sclf Shmagement. Lime Management, Conllict
Pl me i, SErcss mange il

Linit 1V= General Essential Skills For Social Workers: Empathy, Active leamming,
Oroanization. Problem solvine € aocal thinking. Patience. Emotional intelligence,
Persuasion. Sel i awareness, Leadershep, Advocoey, Sacial wonk professional skills,
Ferlevance, Tenmn work, Collabogmtons, Poblie relabion cic.

Acssia nmvents: Woorkshop on Healme gl D herrpies, demonsiaon of Role play,
oreanising short duration trining programme on any of two skilk arcas, visil o

healing and therapies centros.

Kelerenees:
o Cournoyer, Barey (2R Socl Work shills Workbowk. Third Edinon.
- Calitornin Wordlssorth Pullishing Conpony .

- l..“l_\ i..l...hl".l. |||_||'|r|.i.;|_ |:.. il““.l shereed:n., I'I: [:”“-I:I :lll'..'l'l'l.:l.l.ll.ll'l:ll I.;-l.llli.'i:ll "illu'lﬁ.'lr'l\.
Practicom m India Asirilion Social Work 33(3)

- StkarPraving ¢ T [qeld Wk, Cianibndy Pubhcatioi. Mumbiai

Jelhi,

= PREAC Training For Troner. Institutional area. Tugl

e M _ S >y

X
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o Piicus Alben (1973) Social Work Practice : Model and Meihod, inais: F.E,
Bomeock Anme Minaham Publishers e

o Parsons Ruth, ). Jorsensen 10 Hernandes, Sanlos H. {1994 ) The Integration
of Sacial Work Practice. California: Drooks Ciole

o oy G5 (2004) International Field Work Experience : A Survey of LS.
Sohwoal,

Bachelor of Social Wark (BsW) Semester-11
Paper HIE(2T3)
SOCIAL GROUP WORK
(Discipline Core Course}

Iosirners Ohjectives:
| Uinderstand the plage of group work in soc il work intervention.
1. Understanding proup work as an instramcnl ol change, multiple relationships

pid usenl programme.
1. Lnderstand 1he use of programimes as pese] T group development
4. Develop the skilts 1o work with diflerent stiges aivd proup development
s Understand relevance of group i diffennt fields of social work.

Loarmimg CRUTCmmes;
o To pain the knowledee alxmt cocfal wenk imerveniion in group work,
7. Topequire various skills related tivso il work Btenvention i group work
3. Toundersund the group work pEAClice Hsrmp sk sertings,

Unit- 1= Working with Groups: Brel mireduction of woup work, Definition il
Ciroup Work. Membership, Duration anil Phises in Ciroup Work, Steps mul seages
spiup [ormane

Uinit-11: Group Process and Dynamiess Provess i snnips: recreational, nen-lormal
cducation, skill devclopment m 2, lewmdershibp,  dsolation. decision miking,
unm111|||1|;;|1i1u1. pelativnship, conflich peesenal eyperiencee.

Uit -1T1: Socisl Group Werk msa Methads Ehjecines principles. viues al Group
Wik, Behavior Modification Approach. | lamamlarim Apprsach. Role ol Groap
Worker in varoustype ol grob s

Unit -1V: Skills, Technigues and Evalwation in Gronp Waork:  programmes
prozramme  planning and Implementation, conee o developmental  programme
planning.  Facilinaton and leadership development. simple recording. vpes ol

methods of evaluation. Role of socilwirkes difteront stges of wroup devebppoend

g'_'i Assignments base on theory and practice:
1

|dentify the various groups in tee community, Group Work in diflerem semings. Role

Yroun wirk.

plav, steps in progeamme planning. Y 3 TORRIN ST TR R LTRSS

Nk sl i WLy




Relerences;

i

in

i

I
i

[

FT

Mshn

Alissi A5 (1980). Perspectives on Group Work Practice: A Book of
Repdings, MewYork: The Free Pros.

Babaapal PR and Vassil, (1983 ) Group in Social Work- An Ecologica
Perspective. New York: Macmilion Publishing Co. Inc.2 46

Brmdier 5 and Roman C.P. (1991} Group Work Skills anel Siranegies for
Ftechve npervenmions, Mesw York: The Faworth Press,

Besspdtor S aand Roaan O, {19990 ll:jri:||.||1 Work: Skilla and Suaegies for
Eftecuvelnterventions. Mew York: The Howonh Press

Charles HL Zasivesy (20080, Social Work with Groups, New Delhis Rawat
Pobhcation, { Tncan Repeing 20000

Carwin C. (1987 ). Contemporary Groop Work, Mew York: Freatice- Hall ine.
ko G4 19705, Perspectives on Group Process: School of social wellare,
Albany: StaeUniversity of Mew York,

Konopka G, (1963 ) Social Group Work: A Helping Process; Engleswoad ehill,
M, Frentice-Hall ing,

Foorlond B & Salmon R (1098), Teaching a Method in Working with Ciroups,
Alesondrin=Couneil on Social Work Education

Middleman B (19681, The Mon-verbal Method in working with groups.
Northen HL (1960}, Social Work with growps, New York: Colombia
Lliiversity Press:

CPepil COF and Rothmon Bl Social Work wath groups. Mew Yock:s The

Howorth Fress Bowle A [, (20220 Conceptoshzation o Sdacial  Work
Mathistds, O Sai Pubdisher and Bisiibuier, Maopur,

CRundel ML Classer 15 Sam B Vinler, (1985 Individosd Chonge Fhreoeh

SmallCiroups. Mew York: The Proe Press

4. Siddigue HY. (2008 Croup Work: Theories and Practice, Rawat Poblication,

Foselanes BOW ., (19847, An Introduction o Gronp Work Broctice, New Yok
Ml i e Poebslic g icm (i
sTrecker Harlereh B 19N, Socia] CGroap Waerk:s Principlos aml Prcne.
Bow ik Associatimn Pleess

Tl OPfe— R fo21) HRER EwT AT AW A e
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Bachelor of Social Work (BSW) Semester 1
aper IV (1T4)
Initroduction of Socioloxy Fme Social Wark
(Disciplinary Specific Elective}

Chjectives:

.
o

-]
o

To Pravide inside about the subject sociplogy #s o science ol soriety,

Ta introduee students to the basic social processes ol sociely. social
instiunion s el droups

l'a provide the knowledge about social structure. secialiation ol cullere

Unit T3 Sociolooy and Cther social sciences

Sociology: Origin, Meaning, Definition. Importance and scope. Relationship
of sociology  with social work, Psychology. Economies. Anthropology.
Palincal Science.

Unie IT: Socicty amnd Enstimtions

Society; Meaning and charncteristics Institutions: Family: concept amd types;
Mlarriage s concept and major types; Religion: concept and lungticns,

Unit NI Culture and Socialization Cultuee: Meaning,  characteristics,
clements, (vpes.

Socializntion: Meaning, stages and agencics.

Unit 1V: Social Process and Social grosp Social Process: Meaming, social
inleraction, cooperation.  competition, eonflict.  Social  Giroup: Meaning.
characteristics. primury group, sceondary & reference Group.

Al ent-
€ lass roome seminar presentation dnd writlen assignment related 1o the thears

pUpLr.

Kecommended Reodings:
|, Adimmnyan, 5P (1964} Social Payehology, Mew Eelhi @ Adlicd
IFabskishers e, ool
-"|||||_iii_ Bain, 1997, See ol Poashifeors dn Sl Beoeat Tubhéatmns
AL AGE, Tman 1992 Social Swotification Aoweng Muoshai-| lesdi
Commumity. Mew Delhr < Commonwealth Publishers.
4. Bhamagar. Ved { 1998) Challenges to India™s Inte iy Termorism,
Casteism, Communpdisim, Now Delhi @ Rowise Pulslieation

fad bed

5. Bhange, Vijay. Sociology for Social Work. Satvam Publishers gl
[isaribiuters.

A Bhusan, Vidya&Sachdevn, 1 R Q2OM) An Introduetion o Sociilogy.,
Allaharbad (K ebdahal

7. Benoemore. TR Sociclogyv Asuideoproblemsand litera iwre . Croorae Alle
pandl Urnveimd Inding, Bomba, 1972

R C M Shapkar Rao, 2000 Secdfofogy Privoey Peincipdes. 5. Chand X
Company L.

2, Collins. Inkeles, Alex. Whatis Sociclopy” Prentice-Hul lotlmbia, Mew
DeThi, 1987, '

HE Daydar, Bhaw; Sociology: Themesamd Perspectives. Shrisahinya
kendra, Magpur

F1, Desan, AL EL (1978, Reprioted 1994 Roral Seciology i Indsa, Bombay
> Popuolar Prakashan.

2 Duckheim B, 1952, Saecede, London, Routledpe, Book 3

3, Canndid P Tagndish diian Eeonomy — somg issues, |

D B q{mwﬁ
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Socal Sciences and Beseorch, Vellore

14. Ghode .M, and BhouDavdar, Sociology: Basicconcepis, &
Spectrim Publication, Magpur.

3. Harlamboshachael, MartinHolbornand Robin Heald, 2000, Sociology:
Themes and Merspectives,

I6, Javarom, Mo lmroductony Sociolosy, Macmillan Indin, Madeas, |58

| 7. Johnson. Hamed. Sociclopy:ASystematic Introdection, Allied
Publishers, Mewelhi, 1995,

T8, Madan, G.R 24002 (revised cditton} Indian Social Problems Mambai -
Adlied Publishers Py Lid

PO Melvind] Tumsin, SocidStratheanon, Prenmce =Ll Pne . Enelewesd
Clifls, Mew lersey,

20, Merton, B, 1968, Soviid Tlheomzenid Sociad Stemctnre. Free Peess,

2 Merton, 1K 1958, Sag i Srrwctiee gt Anonnie, aericon
Seactofisoiced Bevie,

23 Meron, Bk 1957, Social Theoey amd Soctod Sirpetire. Free Press,
Cilencoe, Mew York.

23, Misra, B, T9ED, Inerosduction o the Stody of Population, South
Agin Publislers, Mew Delh

24, Molaay, Masofsnjan 2004 Class, Casie, Crentler — Readings in
Indian Government and Polities, New Delhi - sage Publication,

25, Puniyani, Rum (2003 Commumal Politics @ Facts Versos Myths, New
Delhi : Sage Publication.

26, Rinzer, Ciearsge: 2000, © Yessical Sociodosion! Theory, New York:
pCCiaw Mall,

27, Sakharkar, Vieavak,, Mikose, Chandrkant, introduction of Socmlosy
for Soeial Work, Qe S Publishers amd Ihstribolers.

28 SehaeterRichard Tandpben P, Lamm. Sociology, Tata-MeGraw
FAATE M DhefTne, [ARI4

29 Sl Yoremden ¢ ldeolowy and Theor in Indinn Sociology, Mew
Dredhi : Bavsan Publicasion.

M. Yaidha: B S0 Samopshasine, YVidva Prokashan, RokarMarg: MNogpur

S Wiveh, N5 Soviologieallerspeetivesand nilion Sociology. [himalaya
Fruilslishimgel louse Bobinmibann, 200062,

BSW - Semwester 1 Paper =V BSW (2T5)
Peychology Tor Social Work
(Ability Enhancement Compulsory Course)

Legrper CHjpectives;

I T wndde rstand the Tundipmenil concepts of Baman behaviour,

2. To understamd the basic psyvehological processes and heir applications in
evervilay life.

2 Te develop a bacter understandme of human baelipvior in students,

4. Tos undersiand socinl aspocts o heman befavionr,

F Todevelop anderstandieow of phenomenon related with social funct il.'lllil'ly

Linid Iy Tofrodd e tiom do I'sveholoney;
= Dedinition, Boet History. Branches of Psvehology: Social, Abnermal. Child,

Educatipnal. Industeial, Clinieal, Community: and Creaminal. Methods ol Psychology:

Olbservation, Case-hisior LV, H'|_hﬁ||-.'ll1FI.lIrL, amdd 1 l
(" ok — e/ '
@M g 7 N T



Unit 2: Learning & Mativation:

Definition, Classical conditioning, Trial and evor lewning,  Insight leaming.
Observational learning . Motivation:  Definition. Motvational el Types
motives,

Mativalional conflict and conflict resolution,

Unit 3: Memory and Personality:

Dhefinition. Atkinson and ShilTrin model of memers. Types ol Memoers. lests wl
retention: recall, retemtion and relearning Admproving memeory,  Forgetimg: theories
and cavses of forgetting, Personality: Delimition and Deweminants of persamlily.

Liget 4 = Socis] Phoemomcenon:

attitudes: Definition and mature, Formation of Attitudes. Atitude Change — Hewder s
balanee theory, Feininger's cognitive dissonance theory, 'rejudice- meaning.
consequences, combating prejudice Propagand:a; [relination pnd moture, Fypes of
propaganda. Techniques of propaganda Bumours-natune and conscguencgs
Assignment: Preparation of assiznment on any twe lopics oFthe sy labus.
lReferences:

b Baron oA 995 1Py holopy: The essential Seicnce. Mew York Allyn and Bacan,
7. Lefron , MOA 988 Povehioloey, Bostom Allyn and Barn

50 Morgan JOT, & King, RoA 986 Introdection o Psychology. Noew Work:

mlcCrawinl
4. Mangal, S0 Ko (200100A0 Inmoduciion o Psychalogy, Sterling Publisher Pyl Ll
[SEN U788 207 [ 840]
5. Mangal. S. Ko (2013 )Genernl Psychobogy, Sterfing Publisher i Ll
i, Ronald ) Comer, Fundamentals of Psychology eh Edinion
7. Gierald Davidson, John Neale , Abnormal Psychology ESEN-| 32 UTEN 1RO 549
[SEEM-00-1 01 08404
8. Henry elay (1973 pbuvedierion to Social Parchology, Limdgren, John Wiley &
Sonsloe. 2md revised ed, ISON (13978:0471537809
9. Mvers, DUGL (2006), Seciad Pavehofogy. (Sth ed ) New Delbu: Tana Ml sems-1ill
1O, Myers. D.GL (1996}, Soeiad Pavedofogy. (3thed) New Delhi: Tata MeGiraw-Hill.
I, Baron, B. A & Bryne. [ (2005) Social Pspcleddogy. (10th Ed} New Delhi
frentice Hall of Tnd s
12, Barore B A Brvne, L, & Franscombe, M, B (2007 Sociid .r".le'.l'.ln'.lllq.ll_l,:__l. (11h
Pl ) Mewe Dl Pearsen Esocatsn
13, Kool .k, & Agraval. R (2000). Apypicd Sociel Pavchelogy. Now Delhic Atlantic
Pulzlishiers, i

E.'!f b Semin G ]S, Fiedler Ko So) Applicd Sicinl Psycholowy, Domdon, Stape

W fﬁ{t’&l"“"%ﬁﬁ# m‘(yﬂp = ﬂ'z;'
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5. gemch  guoarsm dwnoadle g dl oen e afdEen mERY ssEene,

i, seis olfEbem |SBN--B190285584
| 7. GUITTRS 53, 20uf, JPINRT 03100, G Jedie) L
18, Ris use o a g aele gng et J0elKe Inamen Jsnfisne, o Reel ifom

emmTitem
19, aiwn merd] 0 A dlam 98 dovo morzarzael gord, g Bl g
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2, cesam anlth aescesasz 2oty ammildnn aemene oi, okdsen gogel

27, gar dl, vy diadl el 0 sian  en @ eeus Jnges TS ez S,
SR g e
28 shtenzna A um . Big sfte ool sere 2eee angdies T ashbtens e df sl
b gty ISBN (81:86851-30-5
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Syllabus Structure for- BSW (CBCS) wee. [, 2022 23,

Syllabus Structure for - BSW (CBCS)
H5W Seme=ter-111

Total Marks:ain

Total credits- 21

Tnternal Viva-% oo

S [ Paper | lhmuu:u_-?iuhj:t;rl I |-|;JIT .'...'-I.I.i-'n'-l‘.'lﬁ-.il'_l.'! CIE | Minimum | Credit ";"F:tfli:l:ﬁ'
M. Marks | Theory | Maorks | Passing His
_ Exmm, Manls
|| BEW3ITI | X0 Cormsmimiry HEE 0 n i e | i
Organizpion | |
T | BSW3TZ | DCC | Socl Weltare | 100 | B0 i I g R
Aalmindstration
3 | BSWAT3 [ DOC | Social 1400 il 3} ] 3.0 03
| Srvements in
Indin |
4 [ BEWETE | AECT | Marathif i 80 20 T 30 03
Hinadir
supplemeniary |
| iy
5 | BSWTS | AECC | English I Rl 3 40 XTI TS
& | BEWEPI | DOC | Socinl Werk T 3 ag= A i 12
Practicim .

- - CIE: Continuouns Ieternal Evaluation
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Bachelor of Social Work (BSW) - Semester - 111
Paper = 1(3T1)
COMMUNITY ORGANIZATION
(Discipline Core Course)

Learner ohjectives:

I. To understand the community and Community organization Practice.

&Y

. To enhance understanding of the models, tools and strategies for community organization
Practice.

3. To understand various skills for community organization

Linit 1 Understanding Community: Concept of community, characteristics of the community,
functioms of community. tvpes of community (Urban. Rural & Tribal).

Linit I1- Commumity organization as o method of Social Work: Defnition of communily
prganizalion. community development & community organization, principles of community
organization, process ol community organization. Rothman’s model of community organization.
Concepts: Power structure, community participation. Role of community Organizer (As Guide,
Enabler, Export, Therapist)

Unit 1I- Strategies ftools in community organization: Advocacy, Participatory  Rural
Appraisal (PRA) Public Interest Litigation (PIL). community mecting. communily survey.
action Plan.

Unit IV SKkills in community organization: Intormation Gathering, community profile,

Observation & Analytical SKillL Listening & Responding Skill, Conflict Resolnion, Evaloation,
Fecording in community work,




Assignment: Workshop on Action Plan, PRA. Community meeting, process Recording and any

other assignments related 1o the course contents.

REFERENCES:

| Arors BE (Ed) 1979 People participation in Development Process: Essays in honour of B.
Mehta, jaipur; the HOM State Institute of Public Administration

[ 1]

. Banmala {1987} Community Organization, Magpur: Indian Institete of Youth Welfare

3. Batten. T.R.1962 The non- Dircctive Approach in Group and Community Work London:

ChFord University Press.

4. Brager, G. and Specht H. 1969 Community Organization. New York: Columbia University
press.

3, Batten. T.R. 1985 The Human Factor in eommunity work, London: Oxford Universily press.

f. Christopher ALl & Community Organization £ Social Action, New Della, Himalaya
Publishing House.

7. Dandavate, M. 1977 Marx and Gandhi, Bombay: Populor Prakazhan PviLid,

8. Dayal, B, 1960 Community Development Programme in India. Allahabad: Kitabnahal

Publishers.

%, Gandhi M. K. 1958 sarvadoya (The Welfare of all), Ahmedabad: Naviivan Publishing House.
|13, Gangrade K.[2, 1971 Community Oreanization in India. Bombay: Popular Prakashan,

11, Kulkami V.5, (2013) Social Work & Community Oreanization. Agra. Coerrent Publications.

12, Kulkami V.. (2014 Community Organization Process & Social Work, Agra, Current
Publications.

13, Kulkarmi V.. (2014) Dimensions of Community Work. Apm. Current Publications.

Kulkarni V.V, (2004} Dyvnamics of Community Organization and social work, Agra. Current
Publications.

14, Lal. A.K. 1977 Palitics of Poverty: a study of bonded lahour. New Dethi: Chetana

Publications. 4 oL e L\“"
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| 3. Mowa FL Jones 13, 1974 Communnity Work, Londan: Routledze ond keson Poaul.

6. Mebilier, W. 1995 Community Oreantzation for social welfare, Chicago: University of

Chicago Pross,
7. Murphy. Co G 1954 Community Organication Practice, Bostan: Houghton Mifflin Cao.

p . . - ' : ' 1 1
18 Nattonal Conference on Community Organization, Paper presented at the 887 Annval Fourm
of the Maticenal Conference on secial welfare. Mew Yook: Columbia University Press,

19 Patnaik. LL ard Chains of servitude, Bondage and Slavery in India. Madras Dingwancy, M.
TUES Sangam Books Pyvi, Lid

20, Molson avd Sanderson, 1979 Rural Community Organization, New York: John Wiley and
S,

21, Ramechandrn Raj, G, 1974 Functions and Dysfunctions of social Conflict, Bombay: Popular
Prokashin.

22, Ross Murray G 1955 Community Organization: Theory, Principles and practice, Mew York;

harper and Row,

23, Rubin Herbert & Irene Rubin 1992 Communily Ormmization & Developmenl. MNew York,
S loe i Han.

24, Siddigua, HL Y. 1997 Working with Communities: an introduction to community wark, New
Drelhiz Hira Publications.

25, Sussman, MUB. 1939 Commumity structure and Analssis, New York: Thomas Y. Crowell Ca,
260 Twelvetrees, AL T982 Communiy work, London: Macmiflan Press L,

27 Volken, Hoet Al 1982 Learning from the Rural Poor; shared ex periences of the mohile
origntation and training teom. Mew Delhi: Indian Sceial Instaoe.

28. Warren, R.L. 1965 Studying your Community. Mew York: Free Press, Weil. M (Ed) 996
Community Practice: Conceptual Models, New York: The Haworth Press. Inc

24, Laliman, G. and Duncan, B2 1977 Strategies for Planned Change. New York Association
Press.
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Bachelor of Secial Work (BSW) - Semester — 11
Paper — 11 (312)
SOCIAL WELFARE ADMINISTRATION
(Discipline Core Course)

Learner™s ahjectives;

L. Understand and acquare the knowledge of one af the methods of social work.

2. Acquainted with the concept of social wellare administration

3. Development the perspective. skills and minode of the wellfme administration,

4. Learn the management of voluniary organization.

Learning Outeome:

|. Students will be able to identify spcial welfare policy and how it impacts clients” needs ond
Services.

2. Swwdents will demonstrae the ability w apply research critical thinking skills throughou the
process of policy evaluation and development.

3 Swdents will demonsirate the ability o apply research e inform policy development and

evaluation,

UNIT I: Social Welfare Administration: Concept & Process ol socinl wellare and medels of
social welfare, Concept, Purpose. Principles and Signilicance of Social Weltare Administeation,
Steucture, functions of depariment of social Justice & Special Assistance (Governmenl al
Maharashira), Concept ol Local Self Governmenl.

LINIT 11: Social Justice snd Welfare Organization: Concept and Definition of Social Justice.
Meaning, concept and Significance of Wellare Orzanizations. welfare programmes, Societics
Resistration Act. | &60, Bombay Public Trust Act, 1950, »"Eg’.y’

| -
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UNIT HL: Social Policy and Management of Ageney: delimtion and meaning of secial policy,
concept and scope of POSDCORA. fund raising, Resource Mobilization, Monitoring and
Evaluation, Social Audit,

UNIT 1V: Project Proposal: Guidelines, Structure md format of project proposal. Salient
featwres of Rescarch project and funding project, Indian funding agencies Tor research proposal

Assignment:

|. Workshop on formation of Voluntory Cheganization, Preparation & Presemtotion of Project
Proposal {Research project and funding project )

2. Class room seminar presentation and written mssignment related w the theory paper.

3. Field vizin to understand the functions and roles ol the Government and Non-Covermment

Cirganization,
Recommended Readings:
1. Choudhari, [, Paul (I983) Secial Welfare Administation. Delhi: Atma Ram and Sons.

2, Goel, 5L And Jain, BEL (1988 Social Wellore Admimisteation: Theory and Prectice. | & Bl
Mew Delhi; Deep and Decp Publications

3, Government of India: Evaluation of Social Welfare Progrommes. Encyelopedia of Secial
Work. Vol. 1. 297-310.

4. Kapoor, K.k (P986) Directory ol Funding Organezations. Dethi; Information and Mews
Metwork,

3 Lautter, AL (1997} Getting The Resources You Mecd. New Delhi: Sage Publications.
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Bachelor of Soeinl Work (BSW) Semester-111
Paper 111 (3T3)
Social Movements in India
iDiscipline Core Course)
Ohjectives:

|. Understand the collective efforts of people of bring transformations in Human society.

I-d

. Develop knowledge of History, Nature, Structure and processes of Social movements

3. Develop Understanding the current trends, area and perspectives of social movements in India

-

Limit 1z Imtrocdwetion of Bocial Movemens

Social Mevements: History, Meaning . Concept, Mature , charocteristics, Types, Neads and
Imporiance. Leadership and Social Movements . Media and Social Movements.
Social work and Social Movements, Politics and Social Movemenls

Linit 11z Social Movements of Social Beformers

Mahatma Fule movements. Rajarshi Shabu Mahara) movements, Muohatma Gandhi movements:
Dr, Babasaheb Ambedkar movements, Roshtrasant Tukadoji Mahara) movements, Ravindranoth

I ll:_.{ﬁ'l-r mavemenis

Unit ITT : Tradition Social Movements

['ribal Movement, Dalit Movement. Labouré Movement's, Peasant| Formers) Movemaent
Unit IV : Currents Social Movements in India

Environmental movement. Women's movements. Save Water movements , Human Rights
mavements, Corruption against Movements, Superstition ensdicalion moverents

Assignement; Seminar, presemtation. assignments and Field Yisi on the related 1o the course

conlents,

References:

Banks LA, 1972, The Sociology ol Social Movements. London Macmillan

Brass. T 1995, New Barmer's Movements in India, London and Portland or Frank cass

Dhanagare, D N, 1983, Peasant Movements in Indian [920-1950 New Delhi: Oxtord University
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Mukherjee, PN 1577, Social Movement and Social Change : Towards a Conceptual
Clarification and Theoretical Framework, Sociological Bulletin Vol. 26 No.|.pp

Crommmeen. LK. 2004 Naion, Civil Society and Social Movements New Delhi: Sage publications
Rao. M 5 A, 1979 Social Movements in [India, New Delhi: Manohar

Singh K.5.1982 Tribal Movements in India, New Delhi:Manohar

Singha Ray . 1. 2004 Peasant Movement in Post -Colonial India. New Delhi: Sage publications.
Shah,G 2001 Dalic Identity and politics, New Delhi: Sage Publications

Shiva, Vo199 Ecology and the Politics of Survival . New Delhi: Sage Publication
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Bachelor of Social Work (BSW) - Semester — [11
Paper— [11 {3T3)
MARATHI
{Ability Enhancement Compulsary Course)
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Bachelor of Sccial Work (BSW) - Semester — 11
Paper — I (313}
MARATHI
{Ability Enhancement Compulsary Course)
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Bachelor of Social Work (BSW) - Semester — 111
Paper—1V (3T4)
SUPPLEMENTARY ENGLISH
(Ability Enhancement Compulsory Course)
Theory: 80
Internal Assessment: 20

Total: 100

Lt | 2 Prose (307

Prescribed Book: The Many Woulds of Literature — Ed. Jashir Jain {Macmillin)
) Education: Indian and American by Anurag Mathur
b) Personal Friend by Neelam saran Gour
¢l Womaen in the Food Chain by Yandana Shiva

d¥ Between the Mosgue and the Temple by Boman Desni

Llopee 11 £ Poetry (310)
Preseribed Book: Wings of Poesy Ed. MK, Mishra and N. Mukhrerp (5.Chand & Company Lid}
a) The 5ong of Wondering Aengus by W.B. Y eats
b} Sones of loy by W.H.Davies
¢) The Soul’s Prayer by Sarajim MNaidu
d) Thou Hast given us 1o live by Rabindranath Tagore
Uit 11 s Applied Language SKitls (20)

11 Business Letter Writing

g~ r




2) Sy writing on Given points.
Unit IV : Intermal Assessment (20)
| Group Discussion on the Topics from preseribed texts/poems - 5 marks
2 Poetry recitation (poem of Student’s cholce’ seen or unseen) - 3 marks
3. Subinission of o eritical appreciation of any unseem poem — |0 marks.
Becommended Boolks:
Writing Skills — Anne Laws (Orient Blackswan)
Pattern of Question
Paper Full marks: 80 Time: 03 hours

0.1 {A) Long Ansswer question based on first twa lessons from unit | 1o be attempied in
Abaut 150 words. (One out of twe) — 10 Marks
{B) Long Answer gquestion based on last twor lessons from unit | o be attempted i abaoul
| 30 words. {One out of two — 10 Marks
(3.2, (A Short Answer question baged on first two lessons from unit | to be attempted in
ahout 73 words, (One out of two) = 05 Marks
(B} Short Answer question based on last twa lessons from unit | 1o be altempled in
About 73 words. (One outl of twad = 05 Marks
(.3, (A} Long Answer question based on first two poems from unit 11 in about 130 words.
{0 oub ol two) — 1 Marks
(B} Long Ansser question based on lost two poems from unit |1 to be atiempled in alwl
150 words, [One oul of two) — 10 Marks

(4 (A ) Short Answer question based on Tirst two |‘.rlill:.'l'|'|‘-i Feomy unit 1 im about 73 words,



(Cne out of twod — 03 Marks
(E31 Short Answer question based on last two poems fram unit 11 o be attempied in
about 75 wonlds, (One ont ol twoy — 05 Marks
2.5 A) Write o Letter on any one given information (one out of two) — 10 Marks

B) Construet & Story based ion the given paints — 10 Marks

Bachelor of Social Work (BSW) - Semester — 111
Paper—V (3T5)
COMPULSORY ENGLISH
Basic English
(Ability Enhancement Compulsory Course)

Theory: S0

Inicrnal Assessment: 20

Theory: Full Marks: 100

OBIECTIVES OF THE PROGRAMME:

I. To introduce the various forms of letter writing

| E]

. Tointraduce the various forms of essuy writing

3, To encourage the students 10 be more expressive reparding their thoughis

FPROGRAMME OUTCOME:

|- Students can develop their professional writing skills

2. Students comprehend to relevance of Enclish language within the area of social work.




lexthook Preseribed: “Ohpsis’, Anoanaled of Prose sd Poeetrye. A Texthook for Colleze Stisdents
(Macmillan) Ed, By Mr. Madhukar Nikam, Dr. Rajesh Waigaonkar, Dr. Nandita Mane, Dr, Ram
Lavainekar, D Sachal SMundafale, D, Tushar Waikar

UNIT —1: Preseribed Lessons: - 20 Marks
|. Education for New India — C. Rajagopalchari
2. A Tiger for Malgedi — R K. Narayan

3. Secrates — 1.3, MNeilson

UMNIT — LI; Preseribed Poems; - 20 Marks
|. Songs of Jov — W_H. Davies
2. Psalmy of Life — FLW, Lonofellow

1. Where the Mind s Without Fear— Rabindranath Tagore

LINIT — 1z Writing Skills: - 20 Marks
[, Letter Writing

2. Essay Wriling

UNIT -1V Grammer and Vocabulary 20 Marks
. Transformation of Sentences
2 A rticles

3 Oine Waord Subsisiogion

UMIT — %: Internal Assessment Conversational SKills 20 Murks

“Step Up - Improve Your English Ed. By Lovely | Menachery and Malat panea ( Foursdetion

Books)

Internal Assessment will be hased on:

N |
@W W%M




A) Assionments — 10 Muarks
I Cieving [hreetions
2. Making Reguests

J. Making C)fTers

. Getting and Giving Permission

N

Talkinu abour past Events

3} Yiva-Yoce — 10 Marks

Recommended Boolks:

1. Learners Grammar and Composition by N Y. Prasad Ran (5. Chand and Company Lid.)

2. English Grammar, Composition and Usage by J,C. Meshield {Macmillan India Lid.)

Pattern of Question paper

Time: 3 Hours Full Marks: 50

-1 (A Three SA Qs with internal charce to be answered i about T3 words each from Uni |

{prescribed lessons) Ixs=1

2y
il

{B) Five very short answer guestions on Linit [ (preseabed lessons) w be answered in one

or i sentences cach ] = {5

Q-2 (A0 Three SACQs with internal choice 1o be answered in about 75 words each from Ui 1]

{ Prescribed Poems) Ixs=15

(B) Five very short answer questions an Lnit [ {prescribed poems) o be answered in one

n_rmn sentences cach WV @ =l =15
f = Q’iﬂ‘\\*‘ \ﬁ@!/ 27 e
e s W =




0-3 (A) Letter wating with imernal choice

(B) Essay writing on any One topic owl of [Four

-4 (A solve any Five Questions out of Ten on Fronsformation of Sentences

(B} Solve any Five Questions out of Seven on Articles

(C) Write any Five Questions out ol seven on one Word Substitution

Svllabus Structure for - BSW (CBCS)

110 = T4

1=10r =14
5x2=10
sxl =05
axl =115

BSW Semester-1Y Tutal Marks: 600 Total credits- 21
5 | Paper Dommsin | Sobject Total | Umniversily CIE | Mimimum | Credit | Weekly |
M. Marks Theuary Marks | Pussing His
{ Esain. hirks
| BSWATI | D Sl Achion LA ik el |] =|ck A4k MK
mwd Advinency
2 | BSWAT2 | D Socil Work 1t il 24 Al il T
Research and
Shtistics
(3 [ BSWATI | DOC | Human Righs | 100 | Al i 41 T ik
4 | BEWATA | AECC | Marathi” Hindi 10 B0 20 40 Y.
Supplementary |
Emg,
_._ 5 | BSWATS | AECC Emglish i 1] 20 40 30 | 03
6| BSWAR | MOC Socinl Wik 11xb Hye A4 [k 132
| Practicum |

“Internal Viva-Yoee

== CIE: Continwous Internal Evaleation
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Bachelor of Social Work (BSW) Semester 1V
Paper 1{(4 T 1)
Method Course: Social Action and Social Advoeacy
(Discipline Core Course)

Learner’s objectives:

I, Develop Uinderstanding regarding social action s 0 method of social work,

[

Develop understanding about social movement in India.

3. Understand the crineal elements of Social Action in practice,

4. Appreise with various wols and models of social Action inpractice.
Learning (hstcome:
Al the end of the course stulents will be able o

I Students will become conceptual issues in defining the concept of social action and social

movenent.

2. Students will know about the evelution of social sction 25 a method in socis) work and various
secial maveimens

3. Students will become lamiliar with technigques and skills alomg with various theeretical

perspectives on social action and movement.

Linit I: Social Action as o Method of Social Werk: Definition & Concept of Social Action. Principles

of Bocial Action, Importance of Secial Action in Secial Work Practice.

Unit [1: Social Action & Socinl Movement in Indin: Definition. Concept, nature ol Social Movement.

Classification of Social Movement, Strociure of Social Movement, Social for Social Chanoe,

Unit 111: Social Action & Advocney: Concepl and Definition of Social Work Advocacy, Socinl

Advocacy  SKills, Importance of Social Advocacy in Social Action.
\s@*’/ §
% /ﬁ\ 5
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Linit IV Models & Tools of Social Action: Different Models of Social Action. Tools of Socml Action.

Fale of Social Worker,

Assiimmient: Presemation / Case Stedy Preseniation / Interfoee with Social Activily. and any other

assignments related o the course conlents,

I Devaji Tofw Mendha { Lekbay { Amchyva Gavar Aamich Sarkar
T Mahstme Jvotiba Fule {Weomen's Edvcation & Fammer s 55w
3. Dr. Bebasaheb Ambedkar (Social Justice)

4. Amnn Hagare (Right To Information)

5. Meghe Patkar (Marmada Bacheo Andelan)

B, Sunderlal Bebugung Chipko Andolan (Envirenmental Movermeet )

Relerences:

I Momethy %, (1996} " Social Actiion” Bombay, Ashia Publicagon,

=

Visudeva (19661 "Social Action” Bombay, Ashia Publication.

fad

Siddigui HY. (1984) Social Work And Social Action, Homan Publicstion, Mew Delha

A MCAS (2000) Fearless Minds: Rights Based Approach to Orgnnzing and Advocacy, Pune
Mational Centre for Advocacy,

3. Rao. MEA (1979 Social Moverments in India, Mew Delhi: Vol & 11 Manohar Publication,
6 Shrivastave SE {1988 Secial Movement for Developmest, Allahbad Chogh Publicatoen.
7. Shyamlal {2010 Studies in Social Protest, laipur Bawal Publications.

R, Somesh Kumar 20021 Methods for Commanity Paricipation © & Complete Guide Tor
Practitioners, New Delhi - Sage Publications ( Vistaar)

%, Vohra Gautam (1990) Alering Structure: Innowvative Experiments at the grossrool. Mumbai : Taa
Instituee of Social Sciences,

1, Lauders J {20000 Civil Righes Movement £ 1he Logic of Social Change | Jaipar - Rawal
Publicaion.

Jouwrnal:

Social Action: A Quaderly Review of Social rends and Social Action Teuss Delhi Seminar, Mew Delhi,




Bachelor of Social Work (BSW) Semester IV
Paper 11 (4T2)
Method Course: Social Work Research and Statistics

(Discipline Core Course)
Lewrner’'s objectives:
A, Understand 1he meaming, nalure, scope and importance of social work reseirch
b Conceprualize and formulate a simple research Project.
e Do leam the Rescarch process and computer application in social wwork research,
i, Drevelop an undesianding of simple statistical tocds, and Eearm 1o use Lhese statishical 1oods.
e [Develop Ability 1o use library ond documentation for secondary data,

Limit 1 Social Wark Hesearch: Meaning, Scope and Imporance of Social Work BEesearch: salient

featores of Cuabitntive and Oantitative Research.

Limit 1z Research Methodology @ Steps of Social Research, Problem formulation, variables. hypothesis
Research Desien, Sampling Design. Data Collection — Formulation of toeol s, sources, data eollections

method and tools for research [olline-onling] data processing — Introductions 10 SPSS, use of excel.

Ll THE: Dyt Presentnbion And Repert Writing: Frequency tables, univariate, bivariate and
multivinate tnbles: Graphical Presentation of data: Bar Graphs, pie diagroms, histograms. polvgons an

lire graphs, Research Report writing, content of Dissertation writing in social work.

Umit 1V Stadistical Toeols: Percentage ratio, proportion of synopsis, preparation of Tendency: their

compbion, use, relative streneths and limitation

Assignment: Pilol Siudy. review of literature, preparation of synopsis, preparation of graphs, power poin

Presenaion on any The corss contens,
Nl — - 2z
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Helerences:
F o Ahbu=bader 5, Lsing Stanistical: Methods in Social Woek Practicer Rawat Pablication Dedhi.

~  Ackoll R Lo (1962) Scientilie Method: Optimizing Applied Research Designs, New Y ork;
John Wiley and Soas, Anderson Joet al, (190, hesis and Assignment Writing, Mew Delhi: Wiles
Estern Lamiied.

= Ahuja Ram, {20037 Reséarch Methods, (2 Eds. ) Neéw Delhi: Rawat Publication.

#  Allen Rubin, Eard Babbie, (200 1), Methodology for Social Waork Research, Cengage Learnme
India Privere Limited by Brooks Cole Alston Margaret and Bowles. (2003), Research For Social
Waorkers: An Introducation to Methods, (2% Eds.) Jaipuer and New Delhi; Rawat Poldication,

~  DBabbies B (2004 ), Praciice of Social Research: Jaipur and New Delhi; Rawar Publication,
Bagechi Kanak kani (Ed), (2007 Besearch Methodelogy in Social sciencer A Practical Guide,
Dl Adbhneen Pulbshicatcn,

e Bnley Renneth D¢ 1987 Method of Secial Research, Mew York: The Free Press,
o Blakie Morman (P972) Approaches in social Enguiry, Cambridger Poalit Press,
oo Cophidge Frederick L, (206, Statistoes: A Gentle Introduction, Mew Delhi @ Sage Pablication.

e Cmberes BF, and Miller WL, (Eds), (200, Doing Crualitative Research, New Delki © Sage
PMublicatien,

F Denzin Momman K. and Lineoln Y5, (Fds) (20040), Handbook of Qualitative Researcly, (2™ Eds.)
M Delhic Sove Publication.

e Coode WL and Halt PR, (1981, Methods in Social Research, Singapore; Megraw Hill Book
Commpainy, Inigenational Edition,

= Iain Gapal Lal, (20111 Research Metbodalogy: Methods, Tools and Techniques, (2™ Eds) Jaipur
{Indial: Mangal Deep Publicaton, Jefferies Loand Diamons [ {2000 Beginning Saristics: An
bt reduction for Secial Scientist New Delhi: Sage Publication,

~  Lal Das snd Bhaskarm (20088 Research Methods for Social Work: Rawat Pulblicalion Delhi.
F Lal Dras Dk (200 0y Designs of Social Research @ Bawal Publicanon Delln,
e Lol Pras DR 2000 Practice ol Social Research: Social Work Pesspective,

~  Mukharji Partha M. Eds. (2000, Methodology in Social Research: Dibesma and Perspectives
Mew Delhi : Sage Publication.

# Mureay R Spiegel. Schiller 1), and Shriniwasan B. Alu. (2011}, Probabifity and Statistics, e
Felsj Mow Dhethiz Tace MoCices Hill Sducation Private Limited.

e Ramchandean P 19900 Issues in Social work Rescarch in Indis, Bombay: Institute fos
Lﬂl

cormmumily areaneEalion Kesearch !
ath o )
_.--"""_r-.-.__--.‘
_ "':: ; J 75 2 W ""?_(‘E.ﬁ
o4 R

A E{-"
\PI] S v

e
'



=~ Robin A and Babbio K. g 1903 ) Bescarch Methods For Sooial Werk., Celifornia Books Cele
Pahlishing Coo Whittaker A 2009 Research Skills for Social Work : Bewat Publication, Delhi,

~  Aina O Leary {200}, The Essential Guide 1o Doeing Research, Mew Delhi; Vistaar Publication

woofie WA, 2018 EATE FSIET EIEE, ST, AERTED YT,

Bachelor of Social Work (BSW) Semester 1V
Paper 111 (4T3)
Human Rights

(Discipline Core Course)

Lesrner O0hjective :-

[, Te gain knowledze of the skills and developing valves reinforcing antitudes which
uphald human rights

2. To be Familiar with the histery and evalution of human rights in India.

3. Learning about homon nights standards and mechanisms,

4. Promotes respect for human vights of all individeals

Chaad Coannes §-

1. Understand the hstecical prowth of iden of human rights.
2. People working together to bring about luman right, justice and dignity for all,
3. Demonstate an awareness of the national and International Context of human right.
I. Concept of Human Rights
- Concept. Definition
- MNature and origim of Homan Rizht.
= Concept of natural Righ
- Pevelopment of Human Right in India

- Relationship between Rights and Duties

2 International Human Bighis standail g F
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- Liniversal Declaration of Human Righis -1943

- Intemational Covenant on Civil & political Rights- 1966

= Intermational Covenant on Economic, social and culiural Righis- 966
- Conwention on the Elimination of all Fonms of Diserimination against women - 19749
- Lmited Nation convention on The Right of child -1 98%

A Humen Rights and Duties in Dondia

- Fundamentals Rights under Indian constitutions

= Directive principles of stale police

- Forsdimmiental Disties

4. Human Rights and Yielation offering specific Groups

= Rights af woman

- Rights ol Children

- Rights ol Persons with Disabilities

= Righs ol aged people living with HIV/ALDS

- Rights of LBT({Lesbian, Bi sexuil & Transgender)

Assignement: Seminar. presentation, assignments and Field Visit on the related 1o the course
conlents,

Bibliography :-

« D1 Basu, shorter Consgtitntion of India;

o ML Seeeval, Constitution of [ndia

o NP Jain- Constitution las ol India.

= (5. Auwstin- Indian constitution,

e [Ir, ML Poandey — Constitution of India.

o M. Galanter, Competing Equality — Law and backward classes momdia (P984 joxlord.

e [ sivaramayva. Inequality and the faw ( 1984) Lastern.

o Lyer. K (1984 Human Righis and the ki, Vedpal Taw house, [ndore,

«  [Donnolly, ) {1973] The Concept of human Rights. London, Bodiey Head.

Waldron. L1 {1984) {Ed). Theories of Human Rights, Oxford sniversily press.

e Finnis. 1, (19807 Natoeal law and natereal Rights, Oxford press. Clarendn,

«  [chaman,M {( 2000) Human Right and Human Development, Manak Publication. Delhi.

o Sephal, B.PS.(1993 Human Righis In India . Problems and Prospects, Deep & Deep
publication, Mew Delhi

& Thorat. 5. (2004 ) Caste. Race and Discrimination: Dhiscourses in Iiuf.rmlrmmltjﬁm

Rawat Publication, ||.|||'||.|:|
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o Bhatnagar G 1999) Human Rights ol Dalits @ Societal Vielation, Gyan Publication, New
[xeihi,

o Nendelson, Ovliver and upendraBaxi. (1993 The Rights ol Subordinated people. Oxford
Liniversity press. Madeas,

e Vijapur. Abdulrabim (EQ)( 1991 {Essays on International Human Rights. South Asian
Publishers Pyt Lid, Bew Delhi,

= National Heman Rights Commission. Annual Reports, New Della,
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Bachelor of Social Work (BSW) Semester - 1V
Paper - IV (4T4)
Supplementary English

(Ability Enhancement Compulsory Course)
Theory: 80 Marks

Internal Aszsessment: 20 Marks
Full Marks: 144

Uit — 1: Prose (20)

Preseribed Books:  Reflections en Vital [ssues Ed P George {(Orient Blackswan)
1) The dark Side of Growth - Fritj of Capra

2) Globalisation — Jospeh Stiglitz

3 Human Rights and Legal Responsibilities — Mani A. Palkhivala

43 | Have a Dream — Martin Luther King

Uit = 25 Poetry (209

Prescribed Books: Reflections on Vital Issues Ed P George (Onent Blackswan)

13 Money Madngss — DLNL Laswrence

23 For the Dispossessed = S, Joseph

ﬂ%‘{ 7 Jenk
Unit = 111: Short Stories {20) W_J@fﬁ% @/ﬁiﬁ%




tlodern short Stories — A Reader 0%, Chand amd Company Limited)

{1} The Lament by Anton Chekhov

(1) A Rose of Emily [+38 Willizmm Faulkner

(i} The Capital of the World by Ernest Hemingway

{ivy The Grave by Katherine Porter

LUinit — 1V: Applicd Langoage Skills (240)

Letter in Emadl tormat

CY Resnme

Precis Writing

Unit =% Internal Assessment (20 Marks):

Submission of Translation ol any two Hindi! Marathi sho sterics into English.
Each Story — |0 Marks

Recommended Books:

Leaners Grammer Composition by N.DLY. Prasad Rao (5. Chand and Company Limited)
English Grammer, Composition and Usage by 1O, Mesfield (Macmillian India Lid.)

Writing 5Kills — Anne lows (Orient Blackwan)

Pattern of Question Maper

Full Marks: 30 Tme: 3 Hours

0, = (A) I.nng Answeer Duestion based on Nest Two Lessans (room Linit | fo be attempled in

about 130 vwords, (One ool of o) — 10 marks




65

(B} Long Answer Question based on last Two Lessons from Linit | o be attempted m about 150

Woards, [(One out ol twe ) — 10 Morks

(-2 (A) Long Answer Uuestion based on the poems [rom Unit 11 to be attempted inabout 150

veords, (Che out of 1vwo) — 10 marks

(B Two short Answer Question out of for with intemal choice based on the poems 1o be

attempted in aboul 130 Words, {Two out of four) — 10 Marks

(3.-3 {A) Long Answer Criestion fram first two short stories from Umt Tt be attempred in

about 150 words. (One out of twa) — 10 Marks

(1B} Long Answer Question Trom last Two Short stones from Unin L o be atempted in aboul

1540 Words, (One ool of two) — 10 Marks
Cr=b LAY Letter i el Formal (01 oot of 02) = 05 Marks

{13} Prepare a Curriculum Vitae - 03 Marks

\3@7 Qj\j\* AR i 3



Bachelor of Social Work (BSW) Semester 1V
Paper V (4T5)
Compulsory English

(Ability Enhencement Compulsory Course)
Theory: 80 Marks
laterml: 200 Marks
Theory: Full Marks: 50
DRIECTIVES OF THE PROGIRAMME:

b To expose students wo literary pieces w develop their creativity

[

o develop communicitive compelence

Ll

To imbibe the notion of unrversal solidarity

4. To make students understand the basic mules of grammar

5 Todevelop effective communicition skills amonse gludents
6. Ta inculcate the habit of self —study amone students

PROGRAMME OUTCOME:

. Students can develop creative streak.
2. They can inculcate the habit of selfsstudy.

3. They can foster the universal values and ethies.

4. The students con inculeate broad humanitarian approach,

Textbook Preseribed: *Oasis’, An analects of prose and poctry. A Textbook Tor College
Students { Macmillan) Ed, By De. Mudhukar Nikam, [w, Rajesh Waigaonkar, [, Nandita Mane.
Dr. Ram Savanekar. Dr. Achal Mundafale, Dr. Tushar Watkar,

Uit — 1t Preseribed Lessons: M Marks w
A, 3 (e

66




I, The Equal Way to Distraibution — Mok, Gandhi
2. The Reawakening ol India _ Jawaharlal Neliro
3, Une’'s Habit — Robent Lynd
LUinit — 11z Preseribed Poem:
L. Upliftment of Women — Tukadoji Mohara)
2. Wussuf —James Lowell
3, U] Rise— Mava Angelou

Limit — IT1: Basic Communication Skills:

20 Muarks

M Marks

Preseribed Book: English Communication by Madhumitno Chokeaborty, Sumita Pur and

Jyvodi Jakhar Dahiva, Pub. Macmillan Education

I. Theory of Communication
2. Process and Features of Commumcation

3. Twpes and Modes ol Communication

Umit — I'V: Gramar

|, Change the degree
2. Marration
3. Active and Passive Voice

4. Corrections of Ermors

Ulmit — Ve Internal Assessment Conversationgal S kills

20 Marks

20 Marks

“Step Up 11— Improve Your English Ed. By Ajiet Jachak, Swapnil Dobat and Renuku

Ray
[ Foundation Books)
Internal Assessment will be hased on -

A) Assignments — 10 Marks

|. Summarizing and Mote- making! taking

1-F

Listening Lo a story and Summarizing

Meeting People and Exchanging 'r.H'El..'IHI"L

W‘@‘ w’ ‘S@I/ $ e
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4, Giving Personal Information

5. Inviting, Accepting and Relusing an Invitation
BY Viva-Yoce — 10 Marks

Recommended Books:

I, Learners Grammar and Composition by BN 1DV, Prasad Bao (5. Chand and Company
L1l

2, StremgthenYour Writing by V. R, Narayanswamy ( Orient Lonwman)

Fattern of Question Paper
Time 3 Hours Fall Marks: &0
(2. - 1 {A) Three SACQs with internal choice to be answered in about 73 words each Ffrom Unit |
i Prescribed Lessons) Fx5 =15

(B Five Very short answer questions on unit | {Preseribed Lesson) to be answered in one or two

sentences cach, . ax| =105

L-2 (A} Three SAQ with internal choice to be answered in about 73 words each from Unit [
{Preseribed Poems) 15 = |5

(B) Five Very short answer questions on unit | {Prescribed Poems) to be answered in one or two

senlences each, Sx] =03
(1.-3 Four SAQs with internal choice on Unit T { Basic Communication Skillg) 4=5=720
(-4 (A) Solve any Three Questions out of Mve on chunge the Degree Jud =ql{
(B} 5olve any Three Questions out of five on change the Marration =2=104
(C) Write any Three Questions out of Five on Change the Voice 322 = (I
(1) Solve ony Two Questions ool of Three on Correction of Ervo 22 =104




B5W Semester-V

Total Marks: 6

Syvllabus Structure for - BSW (CBCS)

Totnl credits- 21

“Internal Viva-Yoce

== L Continnous Internal Evaluation

W@%

2 Faper | Donszain Subjeet Total | University | CIE | Mindnaisin f.l'-i':lllll"h'l-'LLl-d'. 1
;S Marks | Theomy Aarks | Pussing M=
Exwm, Nlarks s
|| BEWSTI | IHCC Ingearated 1an &0 n 40 3 LEE]
Socinl Work
Pracioee
| 2 [ BSwsT2 [ DOC | Secial Policy | 100 &0 20 | 40 30 | 03
and Sacial
Legislalion
3 | BEWST3 [ DCC NGO and 1o £0 20 I 3, i3
Prssjeci
Manngemen
1 | BSw3T4 | DSE Indian Society | 10 &l 20 ) 10 i3
| & Social -
Pecllen
F | BSWSTS | DSE Paycholoey: 1T ) ) FTTR N 0y
Human
Develapment
6 | BSWAP| | DO Social Work | 100 | .- 200 | a0 (it 12
Procticum &
Ciroap
Resenrch
Project
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Bachelor of Social Work (BSW) Semester — V
Paper —1(5T1)
Integrated Social Work Practice

(Discipline Core Course)
Learner’s Objectives:
. Develop a holistic understanding of social work practice.
k. Develop critical uaderstanding and application ol approaches.
L. understand ehancteristic, Systematic relationships and dynamic of integrated practice

al. Drevelop the ability 1o formulae o framework und Enhance capacity w0 identify the goals of the

profession.
Uit - Conecptoal Framework of integrated social work:
Corcepl ond charscteristics ol integrated social work, Need. Imporance and essential
elements of integrated social work practice. Values and ethics of integrated social work
practice,
Uit 11 = Integrated social work practice:
Client system, the clients” problem, process and phases in intezrated social work
Practice {induction, eore and ending phase}
Uit 111 = Approaches to integration:
Systems approcch, Eeological approach-and holistic approach. empowering approach.
it IV = Integrated Social Work in Practice:

Biodiversity, Bisaster Management, Environment, Jal-lungle-Fameen 1||1I;J

To




Unconventional Erergy Sources. Water and land pollution, Farmers Suicide.

Assignments: Exposure visits, Case Study presentation, fmpact analysis survey of integrated
social work in practice. Community mapping, Ientilication of problem and intervention, MNeed

hised research, Use of community resources {any one from Four)
References:

I. Barbork G.A. {1972}, The Divine plan. Advar, Chennai, India: The Theosophical Fublication
Houwse (Third Ed.)

2, Bartlett, Harett. {19707 The Common base of Social Work Practice, National Association of

gocial Workers, 2 Park Avenue, Mew York, N,

A, Connaway Ronda S, and Gentry Martha E. (1988} Social Work Practice, New Jersey: Prenhice

[all.

4. Goldstetn, Howard, (1973, Social work Practice: A Unitary Approach, Columbia: University

of South Carolina Press.

AN

. Hohanson Louise ©. 1983 A Generlist Approach, (Third ed) Boston: Allyn and bacon,

A, Lippit, RJ. Watson, and B, Westley. {1958} the Dynamic of Planned Change, New York:

Hareour. Brace Waorld,

7. Persons Ruth, J.. Jorgensen LD HermnandesSanos T (1994, the Integration of Secial Work

Practice, California: Boeks Cole.

B, Pincus, Allen and Minaham. (19731, Social Work Practice: Maodel and Method, inois: F.E

Publishors Ine.

9. Specht, Harey and Peacock Anne. Integrating Social Work Methods, London: Georgw Allen

and Unwin,

[ Swamy Chinmasananda (20000, AunaBodha- A Commentary of Swann Chinmayan Mumbai

Central Chinmaya Wission Trust — 400027 po: 22-38.
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I, Uberoi MK, (Ed) (1963) Professionaf Competency in Higher education, Center for

Professional Development in Hizher Education. University of Delhi, Delhi
1 2. Yomnghusband, E. (19677 Social Work and Sccial Calues, Vol 1L Londen: Gearge Allen.
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Bachelor of Social Work (BSW) Semester — V
Paper— 11 (5T2)
Social Policy & Social Legislation
(Discipline Core Course)

Learner objectives:-

1. To understand the social policy knowledye.

| BN

Todevelop social legislation approach to the leamer,

T learn the varims Towe for the sociely,

i

OUTCOMES:-
. Learner have Knowledee about secial legal

. Leamer 1o develop Awareness upproach to the society.

|t

A Leamer ta learn of the vanous policy of the Governmaent,

Uit 1 = Social Policy:
Concept of social Pelicy. Relationship between social policy and social development.
Value underlying social policy, Sociol policy [or marginal class. Social Policy in

changing socicty.

Limit 2 — Social Policy & Development:




Social poliey and social work intervention, importanee of social policies Tor
development woman and child and valnerable groups.

Unit 3 — Socinl Legishition:
Concept. need. importance and ehjectives of social legislation, role of public hearing
for the formation of social legislation. Social Legistation and role of social worker in

lewal nssistance,

Unit 4 = Introduction to legal safeguards (introduction, salient features and only main
Provision
Ihe code of Crimmal Procedure Code 1973, Indian penal code. LN declarmion of
Human Righe 1948 (LDHRY public interest litigation. Free leaal Al services: Lok-
Adalat, Meditaion, Right to information Act 20035, Right 1o Education Act 2009, The
Local and Lokavukata Act 201 3. Domestic viokemece Aot 2003, Juvenile Justice icare

and profection of children) Act 2013,

Assignment: Visit 1o fmnily court, Juvenile Justice Board, Lesal Awsthority. Presentalions,

iscussion, workshop, Interface with eld knowledge people,
Reterenees:
= Aranha T. Social Advocacy & perspective of social wor. Bombay: college of social
wiork,
e [hant B, {1993} socw| policy and development i Rojasthen UVdaipoe: [Himonsha
Pulbsbication,
o Bulmer M., (1989 The Goals of social policy, London Unavind FHyman.
« Covernment of India. {1973) Report of Legal Aid Commitlee.
s Hehsur UK. (Ed) Social Intervention for Justice, Bombay: TIS%
o lyer VIR.K: (1980% Some Half Hidden aspect of Indian Social Justice. Lucknow: Eastern
: n\l.*“
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Iver VoRLK (1984, Justice inoworld and justice in deed for Depressed classes New Delhi:
Indian Social Justice.

lyer VR, (1981) Law Versus Justice; proble ond solution, New Delhi: Deep and Deep.
lver V.R.K, { 1980) Hustice and Bevond, New Delhi: Deep and Deep

Kulkarni PD. (1979 social policy and social development in India, Maudras Associntion
of school of social work in India,

K hanna HOE. {1980) The Judicial System, Mew Delhiz HLPA.

Madison .0 (19800, The Meaning of social policy. London: Croom Helm.

Mathur K. Bijorkman. Top policy makers in India, New Delhi: Concept Publishing co.
Miullard M. and Spiker {19981 Social Policy in changing society, London: Routledge.
Peak K. (1998) Justice Administeation police, courts and Cormection, Mew Jersey;
preatice Hall,

Rastogi PN (1992) Policy Analysis and problem solving for social system. Mew Uelhi:

sape publication,




Bachelor of Social Work (BSW) Semester — V
Paper— 111 (5T2)
NGO and Project Management

(Discipline Core Course)

Learner objectives:-
|. Develop an understanding about non-governmental organizations.

2. Acquire skills and competence in managing NGOs.

o

. To develop basic understanding in entreprencur kills,

-

. Torwnderstanding about project proposal formulation.

LEARNER OUTCOMES:-

I. Able to understand the basics of entreprenewrial skills by learning the functioning ol an NGO,

2. Learmning o establish and register an NGO,

3. Lindlerstand the project formulation and management.

Limit 1 = Conceptual Framework of NGOs:
Volunlary intiatives i India: Pre/Post independence phase NGOs: Concepl,
charsctenstics. nature. forms relationship between government and NGOs and their
interface.

Unit 2- Estahlishing an NGO

a6 197 e

; fl[&.’@x’\ e
ﬁ;gﬂi\h& ”f::—*‘ % \If}?—:

H;:s



Salient features of legal provisions. The socienies registration act. [ 860, The [ndian 1rust
Act, 1882 and the Companies act, 1956, Registering an NGOk Formation ol Society and
Repistration process under appropriate legislation,

Umit 3- Management of NGOs:
Crrganveational Planning: Vision, mission, goals, formulation of objectives & siratesies
management and functions of NGOs: Recrustment, selection, induction & placement.

training & development, emplovee remuneration maotivation,

Linit 4= Project Implementation, Monitoring and evaluation project formuolation:
I'ypes, stages and [actors affecting Project, lmplementation: Mobiliztion of resources.
fund raising and grant-in-aid Project monitering and evaluation.

Relerences:

I. Edwards, M.[K. (2002). The Earthscan Reader on NGO Management., London: Alan Fowler,

2. Horton, D, & Ancsiasia, A, (2003). Evaluating Capacity Development. Canada: [nteraational

Development Research Centirg,

3. Levis, [, {2001}, The Management of NGO Development Organization; An Intrend ucation,

London: London; Routledge.

4, Norton M. & Murry C, (2000), Getting Started in Fund Reasing, New Delhi: sage Publiacation

Pwvi. Ll Compulsory Readings:

5. Abraham., A, (201 1) Formation and Management of NGOs, Delhi, India. Universal law
Pubbishing Co.

b, Ketter, ML Moronev, M. & Martin LLL. (2017 Designing and Managing Programs: An
Effectivess based Approach (5" Fd). Thousand Oaks: Sage Publications.

7. Padaki, V. & Yaz, M. (2004), Management Development and Mon-Profit Oreanization. New

Delhi; Sage Publication W W /&f}\" /ﬁf—t




8. Pamecha, VoK. {2012). Project Proposal Formulation & Funding of NGOs & NPOs i India.

New Delhi: lain Book Agency. Additional Readings.
9. Coley, S.M. & Schein, C.A (1990), Proposal Writing (Sage Services Ciuides).
Mew Delhi: Sage Publications.

10, Chandra. 5. (2000, NGO: Structure. Belevanee and Functions, Mew Delhi: Kanishla

Publishars,
[ 1. Chowdhary, 5. (199, Project Management. Delhi: Tata MeGraw-Hill.
| 2. Dareavala, N.H. (2004). The An of Successful Fund Raising. New Delhi: CA

13, Mukhorjee, KK, (1999, A Guide Book for Strengthening Voluntary Crgonization,

Ghasriahad, India: Gram Mivojana Kanders.

4. PREA (20013 Debining Valuntary Sector in India: Volontary Civil or Non- pralin. New

12cihi; Panicipatory Research in Asia- PRIA,
5. PRIA, {2001 NGOs in India: A Critical Study. Delhi: PRIA.

16, Save the Children, {2006}, Toolkit: A Practical Guide of Planning, Monitering. Evaluating

and Imipact assessment. London, UK: Save the Children.



Bachelor of Social Work (BSW) Semester = V
Paper -V (5T4)
Indian Society & Social Problem
(Discipline Specific Elective)
Ohjectives:
I, An impression about the basic composition of Indian Society.

2. To get a scientific insizhe abowt the social strification.

i

To understand the varous social problems and 15 smpact on the society, concepualize for gender.
4. To develop the elariiy aboul social issues and challengas in social work field

Unit 1 — Indian Society & Social Strocture:

Fribal. Rural, & Urban Community: meaning, nature, characteristics. Socinl Structure; Meaning,

Characterisiics, Flements, MNomns and Wialees, Statos and Rolo.
Uimit 2 — Socil Stratification and Social Maobility:

Social Stratification: Mesning. Functions and dylunctions, coste system. Social mobility;

Concept. Class sysiem,
Limit 3¢ Toteachuetion of social Froblem.

Social Problem: Concepl. Characteristics. cause. gender ineguality: Effect ol Populatien
Explosion. Poverty @ Meaning, Poverly as a positive feedback svstem, cause, poverty — Marxian

peTspechive.

Umit 1V: Emerging Social Froldem.
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[omestic Violence, Suicide. Problems of elderly. Cvber Crime, Delinguency; Meaning, LGBT

{2+ == Meaning Charmacteristics & Couses

Assignement; Seminar, presentation, assignments and Field Visiton the related to the course
conlents.

Recommended Readings:

Adsuga. Bam, {1997 Social Prollem in [ndia, Bawar Puldlicaions,

Al ACE Iman (1992 Social Sweatifcation Ameng Mushin-Hinds Community, New Delhi;
Commenwealih Publishers,

Asalove Prdip & A galave Saroj (2018} Social Problems in India, Nagpur:Shri Sainath Publication,
Nagper

Bhatnagar, Med [ 1928) Challenges o India’s Intégrity: Terrorism, Castesem, Communication, Mew [Delhi-

Rawat Publicanen.

Bhusan, Yidva & Suchdeva, DR, (20001 An Introducation o sociology, Allahabad: Kitab Mahal,
Bhange, Yiny. Indian socml Problem, ST m Pablisher & esteibotars, Jaspor,

C M Shankar RBao. 2000, Secialogy Pranaey Prisciples, 5, Chand & Company Lid.

Davdar. Bhau; Socioloey: Themes and Perspectives. shn Sahiova keendm, Nagpor,

Desai, AR, (1978, reprinted 1994 Rural Sociology in India. Bombay: Pepular Prakashan
Durkheim E., 1932, Suicide. London, Roulledge, Book

Gihode B, and Bhao Davdar, Socioleey: Bosic Conceprs, 5 Spectivim Publiciation, Nagpr,
Huarlambis Michael, martin Holbormed Robon Fleald. 2000, Socioloey: Themes and Perspecrivies.
Javarim, Mo, Introdeiory Sociology, Mascomillan ndia. Maodnes, 938,

Kanholkar KB, 2022, Indhan Social Problem and Movement, Cimsai Publishers and Distributers.

Madnm, O3B 2002 revised edition) Indizn soc il Problen. Momba; Aled Publishiers Pyt Lid,

Singh, Yogendro: [deology amd Theory in Indinn Sockslogy, New Delhi- Rowal Poblication, /J"’//E'M



Vaidva, M5 spmajshoshirn, Vidva Prakashan, Ruikar morg, Mappur.

Vivek, 1R5., sociolagical Ferspectivies and Indian Socwolosy, Flimalava Publishine House,
E P ! i

Murmbai, 2002,
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Bachelor of Social Work (BSW) - Semester — 1V
Paper — V (53T5)
Psychology: Human Development
(Discipline Specific Elective)
Learner ohjectives:
I- To wnderstond the Tundamenial components of humaen development.
2 To Gaininsight into fBctors contributing to development of Human development
1. To understand Growth and development of individual at various stages in the life span.

4. To Gain knowledge about vartous psvchological disorders related with developmental stage,

UNIT I: Life Span Development- introdoction. assamptions of lile span perspective, Bole of
Heredity and Environment in Development. Principles of Development, distinction between
arawth and development. Stage of development.

UNIT 1z Theories of Homan Development: Freod's Psyvcho-Sexoal Development theory;
Erikson’s  payvcho-social  Developmen  theory.  Maslow’™s  Sell’ Actualization  theory,

Bronlenbrenner’s ecological approach.

UNIT 111: Stages of Development: Infancy- emational and cognitive development, Childhood-
Languagze development, search for ldentiny. Adulthood- Yocational and Marital adjustment, Old

Ape: problems.




INIT 1V: Developmental DMsorders- ADHD and Leaming Disability- symptoms, Etology and
management. Behovioral problems in children — Etelogy and types. Alzheimer’s disease and
dementia - svmptoms. Etiolegy and management.

Assignment: Any One Test from- Stress Anxien' Life satisfaction or Seminar on ANY ONE
topic ol the syllabus,

Mote: Students are required o administer the tests on adolescents' vouth/sell and old age vroups
individually and subits a test report under the supervision of Head, Dept. of Psychology of the
collene.

References:
|. Bahlies P.B, ( 1978), ed., Lite Span Development amd Behuviour, Mew York, Acadamic Press,

2. Bromfenbrenner L {1979 The Ecology of Human Development. Cambridee, Harward

LIniversity Press
do Chowvedhary DVP (1992 Aging and aged, New Delhi, Inter India Publications.

4. Hurlock, Elizabeth (2001) Developmental Pavchologyv-A life Span Approach, New Delhi: Tota
MoGreaw Hill Pubbshing Co. L.

5. Hurlock. Elizabeth ( 1970) Personality Development. New Delhi: Tawa MeGroaw Hill
Fublishing Co. Lid.

6. Siegleman C.K and ShalTer LR (1995). Lifte Span Human Development. Calitornii,
Brooks/Cole Publishing Company,

1. Santrock J.W. (2006) Life Span Development, dy, ed., University ol Texas, MoGraow Hill
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Bachelor of Social Work (BSW) Semester -VI
Svillabus Structure for - BSW (CBCS)

BSW Semester-¥ Total Marks; 6iM) Towml eredits- 21
5. Paper | Domain | Sabject | Total | Upiversity | CIE | Minimom | Credit | Weekly
M. | Marks | Theory | Marks | Passing Hirs
— - ! 1"‘.'!:“!. .‘flﬂli'lj- Py S
| BEWAT | O Counseling | 8 i) 410 5.4k LA
Skills for
Sucial Wark
2 | BEWOTI:| T Fridian ; nn Rk X A} ERT 3 i
Comstilution |
3| BSWETI | DCC | Envirensental | 10D 0 | M | 40 =T E
Social Work |
| and [Hsaster
Mapagenwnl |
4 | BSWGT4 | AECC | Manuhi | 100 a | 2% | a | 30 5]
| Hindi . |
!-1|.|r.||1|c|11¢||.1ar:.' |
: Fng
5 | BSWGT3 | AECC | English | 0 a0 20 o RO BELS sl
& | BSWEPI | DOC Social Wk I EEE -- n* ik I fi.il 2 ||
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Bachelor of Social Work (BSW) Semester — VI

Counseling Skills for Social Work

Learner Objectives:

Paper—1(6T1)

(Discipline Core Course)

I. To get a comprehensive knowledge of coumseling as an essential intervention strategy for

socinl work practice.

-

To acguire the knowledue about skills in the practice of counseling

F. To understand the processes of adjustment and nen-adjustment and human behayior.

d

L=

To understand the psychopathology and s impact on human behavior and

To gain an understanding abow practice of counseling indiflerent seltings.

UNIT 1: Counseling-

Counseling- Meaning, Delinition & Need, Process, goals and Outcome zoals, Stages in

counseling process. Psychutherapy and psyehiatry, Concepts ol Guidance, Qualities ol an

effective counselor, Skills and Techniques used in counseling.

UNIT 2i Therapeutic Approsiches-

Psychoanalytical approach, Behavioral approach, CRT, Eagan’s three stage model of
Counseling, Transactional Analysis (TA)

UNIT 3: Arcas of Counseling-

X

m@%\@y
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Counseling in School, Vocational selection. Premacital counseling and Marial counseling,
Counseling in family, Correctional sctting, Medical and Psychiatric setting. Swicidal persons and
Creerintrics.

LMIT 4 Understanding Psychopathology-

Addjustment and Maladjustment, Normality and Abnormality

Meurotic Disorders: Anxiety, OCD, Hysteria, Phobia - Symptoms and Etielogs
Psychotic Disorder: Sehizophrenia, Mood diserders - Symptoms and Etiologs
Assignment;

Seminar! Case presentation based on any ene approach under the supervision of Head of the
department of Psyvchology in the college.

REFERENCES:

1. Chandrashekhar, C.R.{ 1999}, A Manual on Counseling for Lay — Counselors, (Ed.) banglore,
Prasanna Counseling Centre.

2. Dave. Indu, (1983), The basic Essentials of Counseling. Nes Delhi: Sterling Publishers Py,

Lid.

3, Fuster, JAM. (2000) Personal Counseling. Eighth Updated Edition, Mumbai, Better Yourself
Books

4, Gladdmg, 5.1, (2002), Counselmg: A Comprehensive Prafession. I:T"' ed ). Prarsen

3, Koltler, 1A & Shepard, (2008 Counseling Theories and Practices. New Delhi, Brooks/Cole,

Cengape learning.
; re i . . i & ~1id n 4
&, Maravana Rao s, & Sahajpal P2013 ) Counseling and Guidence. 3™ ed. New delhi, MeGraw
Flk education (India) Private limited
7. Parri, Vasanta {20013 Counseling psychology, New Delhi. Authors Press

R, Rao. S.M. & Sahaypal, P. (2013) Counscling and Guidence. Mew Delhiz Tata MHill

a8

O Seligman, L & Reichenberg, LW (2010). Theories of Counseling and Psychotherapy:

Systems, Strotegies and skills. 3™ Ed. Indian reprint: Pearson.




I Gerald Bavidson, John neale. Abnormal Psyeholooy ISBN-13- Q7811 1801 344,
ISBN-10-1 1 1ROT8404

|1 g A, anfor wient ot ) 2012 WTEEE AEEEIREY @@, O
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Bachelor of Social Work (BSW) Semester — VI
Paper - 11 (6T2)
INDIAN CONSTITUTION

(Discipline Core Course)
Learner Odhjectives:
I, To understond the history and psychology of Indian Constitution.
2, To know the nature, power and status of Indian Constitation.

i, 1o know the Indian Constitution for social development and social work imervemion,

Learning Omuteomes:
I he stodent walll be gble o onderstond the |ndion Constitution
I he students can wnderstang the povwer and status of the Indian Constitution.

T he students will be able to practice the effective implementation of the Indian Constitution Tor
soscia b we lfare.

Umit 1@ History of Indian Constitution: Brief history of the Indian Constitution. drafting
commitiee, philosophy of the Indian constitution.

Unit 11: Introduction of Indian Constitution: Foundation of the constitution, Concept of
Indion Constitution, preambie. the fundamental rghts, doties, directive principles of Stme Policy

i Iedim Consti Lol iom.
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Unit I Indian Constitution and Social Development: major eatures of the Indian
Constitution, imponance of the constitution, implementation of fundamental rights ond directive
principles of Stte Policy. relationship between: social policy and constitution and role socinl

work inlervention,

Unit 1'V: Constitution Power and Status: The role of president of India, constituent assembly,

Mational emergeney,  financial emergency, power & citizenship, democeacy, local self

oovernment. parliomentary form ol government in [odiz.

Assionment — Visit e Family Couwrt, Juvenile Justice Beard, legal Authority, Presentations.
diseussions. workshop, mterface with Deld experts,

References:

|. Aranha 1.. Social Advocacy — Perspective of Social Work., Bombay: Colleze of Social Work.

=

Bhanti K. {1993 Social Policy and Development in Rajstan Udaypur: Himanshu Publication,

3o Bulmer Mgl [E989). The Goals of Social Pehoy, London: Unwin Hyman.

=

Hebsur KA. (ed). Social Intervention for Justice. Bombay: TISS

. Desai AL fed), ¢ 1986), Vialation of Democratic in India, Yol Na. |

N

GO, D LML Papdey. Constitubional Law of India, Central law Azency.
1. Govermment of India, {1973) Report ol The legal Aid Commitlee.

8. lver VLKL (1980), Some Hall Hidden aspect of Indian Social Justice, Lucknow; Eastern

Book Compiany,

9. Iver VORUKL (1984, Justice in World and Justice in Deed tor Depressed classes. New Delhi:

Indiam Social Tnstitue,

O Pyer WORKC (1UR 1) Law versus Justice: Problem and Solution. New Delhi: Deep and Deep

et

W/ %\,m mwﬁ

[E Iver VoKL [I‘]ED!I hustice and Bevand. New Delhi: Deep and Deep "’E-Lfg} \



&7

12, Kulkerni P, (19793 Social Palicy and social development in India, Madms: Association of

sehool of Social Waork in India.

13. Khanna H.R. (1980, the Judicial System, New Delhi: 11 PAC

14 Madizon B.O. (1980%, the meaning of Social Policy, London: Croom Helm:

15, Mathur K. Bjorkman, Top Policy makers m India, New Delhi: Concepl Publishing Co.
16, Mullard M., and spikaer ( 1 998), Social Policy in a Changing society, London: Routledge

7. Peak K.J. (1998) Justice Administrntion- Police, Courts and Corection. New Jersey:

Prentice Hall.

I8, Rastozi PUN. (19923, Palicy Analysis and Problem — Selving for Social System, New Delhi

Sape Publication,




Bachelor of Social Work (BSW) Semester - VI
Paper— 111 (6T3)
ENVIRONMENTAL SOCIAL WORK AND DISASTER MANAGEMENT
{(Discipline Core Course )
Learner Objectives:

[Develop an Understanding of problems arising out of environmental degradation and
eluhalization

s Study the role of social work practice in tackling envivonmental issues and disaster
management.

Linit 1 Concepts: Environment & Ecology -

The Interrelatedness of living organisms and ratural resources: Political Ifn::ulug'r-. — b Trame work
for understanding sources and political ramificavons of environmenial chamge,

Cilobal Environmental Crisis and ns Inkages 1o the development process Global warming.
Environmental  Polities and  Resource  Development  regimes:  Sustainable  development-
Management & Conservation change.

Umit 2 State of Indin’s Enviromment-
Waste Management, Pollution — Air. Water, soil, Noise; Lows related 1o environmen,

Social Work and Environment Environment Edueation. Environment  ethics, Promotion
Environment Movements, Environment Managemenl — E1A.

Unit 3 Disaster: wr/




Definition. MNatural and Human made disasters; multiple couses & effecis. Stages of Disaster.,
JJ-:1.'|_'|-:1|1|111:|1L and [ispsier, Preventive Measures,

Llmit 4 Dasaster Manavemend-

Disaster Moanagement  Stages-  rescue,  reliel,  reconstruction &  rehabilitation.  Role of
Ciovermment. National Disaster Management Policy-2000, Role of Voluntary organizations.

Reterenees:

1y Aggarwal, Momita, (2003) Social Auditing of Enviconmental laws in Indin.
23 Bharucha. Erach, (20057 Text book of Environmental Studies for Undergraduate Courses

3y Benimadhob  Chaterjee,  (2003)  Environmental  Laws:  Implementation problem and
perspect ives

4y Gulia, K5, (2004}, Geneses of Disasters: Ramifications and Ameliorations

31 Dasgupta, Rajdeep (2007) Disaster Management and rehabilitation

6 Ragagopalan: R, (2009) environmental Stoedies: From Crisis to Cuore

71 Shukio 5K, ond Srivasiava, PR (1992) Human Enviromment: An Analvsis,

B Shukla, 5.k, and Seivastava, PR (1992), Enviconmental Pollution and chronic discases
M Goel, LK. (19, Environmental Guidelines and Standards in India

O} Sharma, | P, (2004), Comprehensive Environmental Studies

1) Rajesh Dhankar (20063 Environmental Studies

[ 27 Panday., PoNC2Z000) A Test ook of environmemal Polluwtion.
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Bachelor of Social Work (BSW) Semester VI
Paper-IV{B5W 6T4)
AECC: Ability Enhancement Compulsory Course
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Bachelor of Social Work (BSW) Semester — V1
Paper — 1V (6T4)
Supplementary English (Optional)

(Ability Enhancement Compulsory Course)
Theory: 80
Internal Assessment: 2

Totar] Minrks: 1EH)

Unst I Prose (20)
Conrse Ohjectives:
Reflections on Yitel Issues:

To pravide opportunities 1o ponder on pieces concerning some of the most erucial aspects of
contermporary life.

Todwell of issues such as globalization, human rights and gendar meguality.
To provide opportunity to think and assess their own views and responses on these social issues.

To sentitize the leamers Lo various regional, national and global {ssues and motivate them 1o
make constructive use of their knowledge.

Muodern Short Notes:
To introduce prose and narrative 1echnigue of classic writers of global repute

To scquaint social, caltursl and other issees of other countries.
Letter Writing in Email and CV/Resume: "Jpéfa/;f

af I
Wrile clear ;|.|1|:J well structured prt'-lr:ﬁmn il emails. /
§ ; o 1,.ﬂ-'{'-i-”'}-’
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"o teach the skills of communicating digitally.

l'a 1each to be clear and concise in Correspondence.

Précis Writing:
T'o1gach the art of compressing without removing kev ideas of the text.
To weach the an of fine editing

To weach the skill of being succinet

Essay Writing:

To develop ther creative thinking and enable their thought process which will help them o
present themselves as a confident personality,

To develop their commumcative skill throuzh Essay wniting and using their own vocabulary.

Expansion of an ldea;

To develop creative writing

Conrse Chatcome:

By the end of the course the learners will be able 1.

Releciions on Yital Issues:

Develap sensitivily on various national and global issues

Be able to assess various views and counterviews on important issues,
Develop analytical skills by solving the exercises given at the end of each text,

Be able to take their reading skills ot a higher level.

Muodern Short Notes:

Be able to familiacze wath different styvles and techmigues of narration,

Improve their vocahulary,
F T
#24 e




Be able to improve their own composition skills by reading the prose of classicsl writers.

Letter in email format and OV Besumie
Be skillful in official comespondence

Master the nuances of digital correspondence

Precis Writing
Leam the ant of fine editing
Leam the art of being precise and succinct

Leam ta locate the key ideas in 4 text,

Essuy wriling

Will develop the art of composition

F.xpa nsinn of st lilea

Will develop the art of creating writing

Presceribed Book: Reflections on Vital Issues Ed. Po George (Orient Blackswan)
Iy Stigme. shame and Silence — Kalpana Jain

Iy Juothan — Omprakesh Valmiki

23 Girl — Jamaica Kineaid

A} Why want a Wile - Judy Brady

Unat I Poetry (200)

Iy kakabandi — Jagannath Prasad Das f@%

21 Telephone Concersalion — Waole Sovinka ot ool

o B Qo
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Umit 11 Short Story (20)

Modem short stories — A Reader (5.Chand and company Limited )
(1) The Rocking Horse winner by D.H, Lawrence

(i) The dofl's House by Kathome Mansteld

(i1} The Man from kabul by Rabimdranath Tagore

(iv} The Barber™s Trade Uinion by Mulk Raj Anand

Umit 1V Applicd Language Skills (20)

Writing an Essay on a Social lssue

Expansion of an ldea (20 Marks)
Lot % Applied Assessment (20 Marks)
FReview ol'a book (preferably of any abridged classical novel) - {20 Marks)
Recommended Books:
|.earmers Grammiér and compaosition by N.D.Y. Prasad Rao (5. Chand and Company Lud.)
English Crrammer. Composition and Usage by 1.C. Nesfield {Macmillian India Lud.)

Woriting skills = Anne lavws (Chrient blackwan)

Pattern of Question Paper
Full Marks: 80 Time: 03 Hours

€1 1A Long Answer Question based on first two lessons from Undt 1o be atnempted in abou

| 34 words, (One out of twa) — 10 Marhks

(1) Long Answer question based on last two lessons from Unit | to be attempied in about 150

words, (Ene out of two] = 10 Marks

(12 (A Long answer Question based on the poems from Unit 11 1o be attempied in about |50

weorls, (Ome ot ol bwo) = I Marks
,..r"‘/ M{LL/[ W > (’&@2
.r""" rf_,_,..--'
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(B) Two Short Answer question put ol [eur with internal choice based on the poems to be

atlempted m about 130 words. (two out of four) - 1 Marks

L3 EA) Long Answers Chuestion [rom first two short stories from Unit | to be attempted in

ahout 1530 words. (Ome ol of twod - 1 Aarks

(B) Long Answer question from last two short stories frome Lnit 1w be atempted in about 130

words, (One out of fwo) — I Marks
0.4, write an Essay on the given topic in about 300 words, 10 Marks

(1.5, Expand the following Idea! Proverh in vour waords. 10 Marks




Bachelor of Social Work (BSW) Semester — VI
Paper — YV (6T5)
Compulsory English
Effective English -11
(Ability Enhancement Compulsory Course)
Theory: 80
Intemal; 20 Marks

Full Marks: 100

OBIECTIVES OF THE PROGRAMMI:

|. To enable the students 1o use hstemng, speaking, reading and weiting skills effectively.

=2

. To make the students enjoy and appreciate different Inerary genves.

3. To enhance aesthetic values among students.

4. To acquaint the smidents with dutics il responsibilities of an ideal citizen
3. To listen with comprehension 1o lectures, new s bulleting, conversalons, e,
fr, To write neat and correct reports with appropriate vocabulary

1. To Develop wchnical knowledge of report writing.

FROGRAMME OUTCOME:

I. Studenis will be able t develop their Inerary and aesthenc sensibalitics.:

1=

- Students will adopt correct repont writing skills.

3, Students will gain the an of spoken English

1o



TextBook Preseribed: *Oasis’, Ananalects of Prose Poctry, A Textbook for College students
(Macmillan) Ed, By Dr, Madhukar Nikam, Dr. Rajesh Waigaonkar, Dr, Mandita Mane, De. Ram
sSavanckor. Dr. Aachal Mundafale. Dr. Tushar Watkar.

Linit — I: Prescribed Lessons: - M Marks
I The Task ol education — ¥inoba Bhave
2. Wild Flower — Amrita Pritam

3. Indi™s Contribution to Worlds Unity - Amold Taynbee

Linit = 11z Preseribed Pocms: - 20 Mlarks
I, Poer, Lover, Birdwateher - Miszim Erxekiel
2. Al the World is a Stage = William Shakespeane

3. The Road Mot Taken — Roberd Frast

Linit — 111: Basic Commaunication skills: - 2ib Alarks

Preseribed Book: English Communieation by Madhumitn Chakraborty, Sumita Puri and Jakhar
Brahiya. Pub. Macmillan Education

|- Language of Communication
20l Communicatiog
3. Growp discussion

4. Interview

Unit — IV: Writing Skills: - 20 Marks
| Application for Job Leter

2. Resume Writing

A Journalistic Report Writing /@%’f
4, Official Report Writing E e n\tﬂ

ﬁ\]r;."\rﬂ} |0y



Uit — Ve Internal Assessment Conversafional Skills: - 20 Marks

‘Step Lp 11 = Improve Your English Ed. By Ajiet Jachak, Swapril Dabot and Resuka Roy
{ Foundation Books)

Imtermnl Assessment will be bagsed on:

A) Assiznment - 1 Marks

»Apologizing and Responding to Apology

]

2. Congratulating and Responding 1o Congratulations

b

. Developing Vocabulary

4. Reading Newspaper

I

. Summarizing News Articles

B Viva-Yooe [0 Marks
Recommeniel Books:

[. Strengthen Your Wiiting by VR Narayvanswomy (Orient Longman)

2. Written Communication in English by Sarah Freeman (Orient Longman}

Pattern of Question Faper

Tume: 3 Hours Full Mirks: Bl

Eh LA Threee SACQE with internal choice o be answered in about 73 words each Trom Lin |

i Prescrbeid lessons) Ixs=15

i 13) Five very short answer guestions on Linit | {préseribed lessons) to be answered m one or two

sentenees awch Su =05

(L2 0A ) Three SA0s with internal choice to be answered 1 about 75 words each Trom Lni 11

i Prescribed Poems) J=5=15

(31 Five very short answer guestions on Unit 1 {prescribed lessons) to be answered in one or 1w

sentences eadh Aw =05

W 1316112923 Kturs /@ﬂgy
- W w 3{
Eﬁw = @%ﬁ“@w& '



.3, Four $A0s with intemal choice en Unit B Basic Commanication Skills) 4=5=2{

QA (A) writing an application for job

Fesume Writing

(B} Joumalistic Report Wting

Cfficial Report Writing
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Appendix: A

Examination leading to Degree of Bachelor of Social Work
Dretailed note regarding BSW Semester-1
Social Work Practicum

[AJNo grace marks shall be allowed for passing i Social Work Practicum (Le. Paper 6)

(B3} The Social Work Practicum of the student shall be supervised by the Social Work Tuculty.
{le. a teacher wha shall not be below the rank of o Assistant Professor recognized by the
RTM Magpur universay, Magpur.)

{C) The Social Work Practicum shall comprise of the Tollowing components:

LT Components . Marks Davs
Mo,
I Chrientation | 03 02
e [ s
I Strocture laboratory Experience (03 Sessions) ] i3

{Working with selfdefeating  habils. Emolional
release  through  selleexpression.  Ohservation.

Listening and stress manapement.)

Il Oibservational Wisits (55 15 (5

s -

I Concarrent Practice Lenrning. 3 [

{School serting & Wellan: oreanization setting)

1 Working with Individuals (02) 20
Case work Summery Report., 05
i) Warking with Crowp. 20
(Liroup Formulaton, Group Stedy) =
Group Work Summery Report, (s
W Internal "'.-':1.'41-\-'11;.,.'_ ) i =l
l'otal I

== S
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(1) Howrs of Secial Work Practicoms:
The Duration of Concurrent Practice Learning shall be a minimum of 12 (Twelve) Clock Hours
spread overtwo davs in o week covering total 16 davs in an academic session
(E) Attendants Sheet maintains in Agencies supervisor and Asencies supervisor give remirks,
Signature and Scal on Attendance Sheets about the Students performance.
{ ) Ficld Work Dairy maintain in feld by the students
{G) Attendants Sheet, Dairy, Summery Report & Journals are compulsery for CPL.
{10} Ficld Wark Records should be submatted in Weeklyv.
{1} Field Work Conference is compulsory in weekly and maintan the separately Records,

i) Individual conference in Wesk

i1y Group conference muost conduct Pwo times in the Maonth.
{1y Field Waork Eecords Should be separately every semesier,
{K) Every Semester can change Feeld Agency /Freld work area.
(L} All the Social Work Practicum Records shall be preservedfetained by the college for a
period minimum of Three vears from the date of Uninversity Examination,
(M) Absence from activities covered under the head Social Work Precticum: shall lewd 10
forfeiting of the entire marks allocated 1o the said activity. There shall be no substitute for these
activilios.
(M) Orientation and Internal Yive-Voce Examination componenis are compulsory. Students will
not be get admission in the next semester Gl they R hese criterions,
(0} Social Work Practicum records shall include Social Work Practicum journalf file, attendance
sheets, conference sheets diary etc,
(P} The concerned affilinted colleged department of social work which impart social work
training to the students shall follow the Social Work Practicum Manual prescribed by RTM
Nagpur University, Nagpur based oo the guidelines of UGC Model Cumiculum in Social Work
Education related to Social Work Practicum component mentioning part-C of the detailed note.
() The college shall nominate one internal coordmator and he shall act as a tacilitator in
compilation of marks given by the respective taculty, who has actunlly supervised that particular
activity of Social Work Practicum. The marks will be sent by the intermal coordinator under his
seal amd signature, in a proforma developed by RTM Nagpor University with the signature of

pncerned faculty supervizsor there upon afong with their role numbers alloned by the university,

= ek
Pt




A commitiee of Principal or Principal’s representative , Head of Field Work and Field Work
Superyisor should be constituted for Infemal Viva Voce examinstion,

{R) The concurrent practice learning shall have the work-load of |30 ¢lock hours per student per
wick,

Appendix: B

Examination leading to Degree of Bachelor of Social Work
Detailed note regarding BSW Semester-11
Social Work Practicum

(AN grace marks shall be allowed for pessing in Socmal Work Preacticum (e, Paper 6]

(B) The Sccial Work Practicum of the student shall be supervised by the Social Work faculty.
(le. afeacher who shall not be below the rank of an Assistant Professor recogiized by the
KT Mavpur university, Magpur,)

{C) The Social Work Practicum shall comprise of the following componenis:

Sr. No. | Components | Marks Dravs
I {Irientation | 5 02
1l | Structure laborata F_'r'-I:IN.HEIHZL {005 Sessions) 10 3

(Capecity Building, Motivation, Exploration, Scif=
Repport. Establishment {Sclt & Introduction of
puest and Writing skills (Application, Invitation,
[*riess Motes, Slogan Wriling, )

11 Concurrent Practice Learning. |

(5chool Setting ns Wellfare Organization Seming. )

al Working with Individual ! 30

(Min. 2 Case work, either previous or new formed) !

Case Work Summary Repornt | 5 I
by Warking with {'jn;:-url_ - 125

In School Setting :

(Identification of Group problem solving process/’ |

Activitics) |

Crroup work summary report 03

7
i

At
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(1) Howrs of Social Work Practicun:

Fhe Duraticn of Concurrent Practice Learning shall be a minimum of 12 (Twelve) Clock Hours
spread over two days in a week covering total 16 days in an academic session,

{E} All the Social Work Practicum Records shall be preserved! retained by the collepe for a
period minimum of "Three years from the date of University Examination

(F} The student wha fails in Social Werk Practicum shall have to repeat the same process in the
next subsegquent academic secmesier,

() Absence from activities covered wnder the heasd Social Work Practicum shall lead w
forfeiting of the entire marks allocated to the said activity. There shall be no substitute for these
AeEvilies.

{H} Orientation and Internal Viva-Voce Examination components are compulsory. Students will
niit be et admission in the next semesier Gl they fulfill these criterions.

(1) Social Work Practicum records shall include Social Work Praciicum journal! fle, anendance
sheels, conference sheets diary elc.

(1) The conmcerned affibated college’ departiment of social work which impart social work
training 1o the students shall follow the Social Work Practicum Manual preseribed by RTM
Nagpur University. Nagpur based on the puidelines of UGC Model Curriculum in Social Waork
Educatim related 0 Social Work Practicum component mentioning part-C of the detailed note.
(K} The college shall nominate one internal coordinator and he shall &ct & a facilitator in
commprilation of marks given by the respective faculty, who has sctually supervised that particular
aetiviey of Social Work Practicum. The marks will be sent by the internal coordinator under his
seal and signature. v proforma developed by RTM Nagpur University with the signature of
concerned facully supervisor thereupon akong with their role numbers allotted by the university,
A committee of Principal or Principal's representative . Head of Field Work and Field Work
Supervisor should be constituled for Internal Viva Yoce examination.

(L} The concurrent practice learning shall have the work-load of 1.30 clock hours per student per

' Mﬂj b @‘(Fﬂﬁ;@giﬁ.
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Appendix: C

Examination leading to Degree of Bachelor of Social Work
Detailed note regarding BSW Semester-111
Social Work Practicum

[A) Mo grace marks shall be allowed for passing in Social Work Practicum (L.e. Paper &)

(B} The Social Work Practicum of the student shall be supervised by the Social Work faculty

(1.2 8 teacher wh shall med be below e onk of & Assistant Professor recognized by the
RTM Magpur univessity, Magpur.}

() The Social Work Practicwm shall comprise of the following components:

Sr. No. | Components Marks Days
I_ . CIrienlation 03 02
1 Iy Structared |JI|';I:'|-FJLI|'|I:"_'. Expericnee (5 sessions) [0 05 |
(Eespomding appropriately, ."l.i.:linlu:ning
Objectively,  Use of resources, Litilization of
naency and Interpretation)
[l _E;ITI:I..ITEII Praciice I.l'ill'lll'rl:.; o | &
A Workimg with Individeals 20 marks
(i 2 Case work, Case Work Process) —
Case Work Summery Repord
05 Marks

I



HY Working with Ciroup 0 marks
{Tn Commumity ¢ Agency seifing)
(Croup Forming, Study, Problem Solving)
Process [ Activities) = 113 marks

Cirawp Work Sumimeny Report =

e Working with Comimunity -1 15 marks
{Make the Profile . Mapping of Community

Meed bose progrmmie)

Iy Intermal ¥Wiva=-Voce 20 {1

Total 0] 24

(1) Howrs of Secial Work Praclicum:
I'he Daereation of Concurrent Practice Learming shall be o minimum of 12 (Twelve) Clock Hours

spread over two dayvs ina week covering total 16 davs in an academic session.

(E} All the Social Work Practicum Records shall be preserved/retained by the college for a
peciod mnimem ef Three vears from the dote of University Examinotion.

{F) The student who fuils in Socinl Work Practicum shall have to repeat the same process in the
next subsequent seademic scmester

(Ci) Absence from activities covered under the head Social Work Practicum shall lead 1w
forfeiting of the entire marks allocated w the said activity. There shall be no substitute for these
actvilies,

() Orientation and [nternal Vive-Yoce Examination components ane compulsory, Students will
not be get admission in the next semester tll they tfultill these criterions,

(1} Social Work Practicum recards shall include Social Work Practicum journal! file. attendance
sheets, conference sheeis dinry el

(1} The concernéed affiliated collepe! depariment of =ocial work which impart social work

training to the students shall follow the Social Work Practicsm Manual preserbed by RTM

.}iﬁf’}lﬂ - W? Wﬁ:ﬂ‘fi /
s T : '_h""“_
By B
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Mazrpur Liniversity, Magpur based on the guidelines of UGE Model Curriculum in Social Work
Cducution related 1o Social Work Practicum component mentioning part-C of the detuiled note
(K} The college shall nominate one internal coordinator and he shall act as & lscilitator in
compilation of marks given by the respective faculty, who has actually supervised thal particular
activily ol Socil Werk Practicum. The marks will be sent by the imtemal coordinator under his
seal and signature, in o profonma developed by RTM Nagpur University with the signature of
concerncd faculty supervisor thereupon abong with their rale numbers allotted by the university.
A gommittee of Pringipal or Principals representative . Head of Field Work and Freld Work
Supervisor should be constituied for Intemal ¥iva Voce examimation

(L) The concurrem practice learning shall have the work-load of 1.30 clock hours per student per

week.

Appendix: D

Examination leading to Degree of Bachelor of Social Work
Detailed note regarding BSW Semester-1V '
Saocial Work Practicum

(AN grace marks shall be allowed Tor passing in Social Work Practicem (e Paper 2.5)
(B The Social Work Practicum of the student shall be supervised by the Social Work Taculty,
(1 a teacher who shall not be below the rank of o Assistam Professor recogmized by the

RT™ MNagpur university, Magpur.)

(C) The Social Waork Practicum shall comprise af the following components

%ﬂﬁz "A@fm*g
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ar Nu._. :I'.:'mlumucnh“ —|-Mar-[-..3 i If)a:-,'s
| | .Hu—l i L [05 Marks | 02
T 1 Steuctured Laboragory Experience (2 [0 Marks | 03
Sessions ) Monitoring & evaluation. Diagnosis.
Imiervention. Termination. Recording amd
Doeumentation)
[ Coneurrent Practice Learning, 16
al Working with Individigils 20 marks
{Mn. 2 Case work, either previous or new formed) | 05 morks
Case Work summery Bepord
by Workinge with Greup {Group work in 16 marks
Comninity)
{Identification of Group. Problem Solving Process
f Activities] 03 marks
Coroup Work Summery Report
ck Commumity base survey Report 05 marks
v | Rurmal Camp 20 marks | 05
W ,-Inln:r_nsT"."ivn-"u'nm: M omarks | 01
| Totml 100 2

() Heors of Secial Work Practicum:

The Duration of Concurrent Practice Learning shall be a minimum of 12{Twelve) Clock Hours

spread over two days in a week covering total 16 days in an academic session.

LEY All the Social Work Practicom Records shall be preserved! retained by the college for o

period minimum of Three vears from the date of Universsty Examimation.

{F} The student who Fails in Social Work Practicem shall have to repeat the same process in the

next subsequent academic semesier,

W3
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(31 Absence from activities covered under the head Socml Wark Practcom shall fesd o
forfeiting of the entire marks allocated 10 the said activity, There shall be no substitute for these
activities.

{H) Orientation and Internal Viva-Yoce Examination components are compulsory, Students will
not be get admission in the next semester tll they fulfill these crterions.

(1) Sccial Work Practicum records shall inelude Social Work Practicum joumalf file, attendance
sheets, conference sheets diary ele.

{1} The concerned affilinted colfegel departiment ol social work which impart social work
training o the swdents shall follow the Social Work Practicum Manual preseribed by RTM
Magpur Liniversity, Magpur based on the goidelines of UGE Model Curriculum in Social Work
Education related to Social Work Practicum component memtioning part-C of the detailed note.
(K) The college shall nominste one intermal coordinator and he shall act as a facilitator in
compilation of marks given by the respective Taculty, who has actually supervised thal particul
activity of Social Work Practicum. The marks will be semt by the nternal coordinator under his
seal-and signature, in a proforma developed by RTM Mogpur Uiniversity with the signature of
concermied facully supervisor thereupon abong with their role numbers allotted by the university.
A committee of Principal or Principal's representative , Head of Field Work and Field Work
supervisor should be constivuted Tor Infebnal VWive Vece cxamination.

{L} The concurrent practice learning shatl have the work-load of 1,50 clock hours per student per
week.

(M) Al university approved Teachers can involved and take the workload of Village camp

activity, The duration of Rural Camp will be 3 days and shall have the workload of | clock hour.

1hé



Appendix: E

Examination leading to Degree of Bachelor of Social Work
Detailed note regarding BSW Semester-V
Social Work Practicum and Gronp Research Projeci

(AJNe grace marks shall be allowed for passing in Social Work Practicum (i.¢. Faper 6)
(BYThe Social Work Practicum of the student shall be supervised by the Faculty supervisor,
{1.eoa weacher who shall not be below the rank of a Assistant Professor recognized by the RTM
Magpur university, MNagpur.)

{C1The Social Work Practicum shall comprise of the tollow N COMpPORENTS:

o rH:III{!TI'IS Marks Allotred Mo, ol n“:rs Hours
Drnentution 13 il | 7.0 Hrs.,
Streciured Fxperience | T 0z 14.0 Hrs.

Laboratory (3 sessions)

{Basic communication and helping
skills, Basic  skills  for agency
practice, Socigl  skills  for  sclf-
development, Management skills})

Concarrent Practice Learning 0 I 16 7.3
(Working with Communily) Hrs =

| 120 Hrs
Ciroup Besearch Progect
1) Origntation 05 7.0 Hrs
il] Preparation of Synopsis o
i E R R ST 10 il 28.0 Hrs
iii] Synopsis Presentation ;
i . £ 5 (H 7.0 Hrs
v} Preparation of tools for data o 06 o :
col bection 4 Ao
Internal Viva-Voce on Secial Work 20
Practicum and Group  Research

| Project | 1

| Taotal [0 i 225 Hrs

{13} Howrs of Social Work Practicunm:

The Duration ol Concurrent Practice Learning shall be a minimum of 12 {Twelve) Clock Hours
spread over twa days in a week covering wial 16 days and 12 days e, 84.0 Hrs. for Group
Rescarch Progect in an academic session.

(E) All the Social Work Practicum Records shall be preservediretained by the college for a

period minimum of Three vears from the dote of Uiniversity Examing u:a-
:“.r.



{F) The student who fails in Social Work Practicurn shall have 10 repeat the same process. in the
next subsegquent academic scmester,

{() Absenee from activities covered under the head Social Work Practicum shall fead 1o
forleiting of the entire marks allocated to the said activity. There shall be no substilute for these
activities

(H) SWP & GRP Orentation and Internal Viva-Voce Examination components are compulsory
Students will net be pet admission in the next semesier till they fulfill these criterions.

{1y Social Work Practicum records shall include Sceial Work Peacticum journald fille, otendance
sheets, conference sheets, diary ete.

(1} The concerned affiliated college! depariment of social work which impart social work
training to the students shall follow the Social Work Practicum Manual preseribed by RTM
Magpur University, Nagpur based on the gesdelines of UGC Medel Carriculum in Social Work
Fducmion related o Social Work Practicum component mentioning part-C of the detailed note.
(K} The college shall nominate  imternal coordinator for Secial Work Practicum. The Intemal
Coordinator  shall act as p facilitator in compilation of marks given by the respective faculty.
who has actoally sepervised that particular nctivity of Social Work Practcum, The marks will be
sent by the imternal coordinator under his seal and signature, in o proforma developed by RTM
Nagpur University with the signaiure of concemed faculty supervisor thereupon along with their
rivle numbers alloted by the university.

(L) Detailed puidelines for Group Kesearch Project

i} Each Group formed by the college for the purpose of Group Research Frojeet shall comprise of
Minimum Two and Maximum Fouer Siudents,

i) Each Group Research Project shall be supervised by the approved faculty supervisor. The
teacher should be from Humanities  faculty, either from Core domain or frem Suppostive and
interdisciplinary domain {DCC & DSE subject Teachers) (A teacher who shall not be below the
enk of 2 Assistant Protessor recognized by the RTM Nagpur umiversity, Nagpur).

i) Each Group Research Project shall hove the work-load of four clock hours per group per
week.

iv] The subject of Group Research Project should be related w0 the brosd areas indicated under

the Core Domain, Supportive Domain, Intesdisciplinary Domain aod Eleetive Domain of Social




Waork Education. A committee of Principal or Principal's represemative . Head of Field Work
and Field Waork Supervisor should be constituted for Internal Viva Voce examination.

(M) The concurrent practices learning and Group Research Project shall have the teaching work-
load of 1.30 elock hour per student per week.

{0 The Internal viva=voce marks (Twenty Marks e |0 marks for Social Work Practicum smd
HF Marks for Group Research Project) will be awarded exclusively by the Internal Examiner

maminaied by the Principal of the College.

Appendix: I

Examination leading to Degree of Bachelor of Social Work
Detailed note regarding BSW Semester-VI
Social Work Practicum and Group Research Project

[AdMNG privce marks shall be allowed for passing in Social Wark Practicum {i.e, Paper &)

I3 The Socisl Work Practicom & CGroup Research Project of the student shall be
supervised by the facully supervisor. {i.e. 4 teacher who shall not be below the rank of a
Assistanl Professer recognized by the RTM Nagpur university, Nagpur.)

{Q the Socml Work Practicum amd Group Research Project shall comprise of the
fallowimng companents:

Components = Marks Allotted Mo, of Duys | Hours
Caricaltae Mo Marks 1} 7.0 Hirs
Structured I-Z.\|mfiéru':.¢':' 05 = 1] T0 Hrs,

Laboratory {5 sessions)

tBasie communication and  helping
skill, Basic skills for  osency
practice.,  Social  skills For sell-
development. Management skills)

Concurrent Praciice Learming 30 I6 [6xT.5  Hrs

[ Waorking with Community) = 130 Hrs

Studs Tisur 10 (4 (4 7.0 Hrs
= 28 Hrs

2.




Group Research Project 30 1] 630, Hrs
i} Diata Cotlection
i} [ata Processine
i} Repont Writing
iv) Presentation

Internal Viva-Voce on Social Waork L1

Practicum  and  Group Research ——e- S
Project and study Tour —

Extcrnal Yiva-Voce on Social Work 20

Fracticum o  Growp  HResearch | [ —— =1
Project end study Tour
Taotal (RALE] 3l 25 Hrs.

([ Howrs of Sockal Work Practicom:
The Duration of Concerrent Practice Learning shall be a minimum of 12{ Twelve ) Clock
Howrs spread over two days in-a week covering total 16 days and 12 days  lor Group
Research Project in an academic session.
{E3 All the Social Work Practicum Records shall be preserveddretained by the college lor a
period minimum of Three vears from the date of University Examinatien.
{F1 The student whao fails in Social Work Practicum shall have o repeat the same process in the
next subsequent acodemic semester.
{G) Absence from activities covered under the head Social Work Practicum and Group Research
Praject shall lead 1o ferfeiting of the entire parks allocated 1o the said activity. There shall be ne
substitite for these activities.
{H) Orientation and Internal Viva-Voce Examinalion components are compulsory,
(1) Social Work Practicum records shall inelode Sociad Work Practicum joumal’ 1ile. attendance
sheets, conference sheels, diary e,
{5} The concerned aftiliated college’ department of social work which impant social work
training 1o the students shall follow the Social Work Practicum Manual prescribed by RTM
Mungpur University. Nagpur based on the goidelines of UGC Model Cumiculum in Soecial Work
Education related o Social Work Practicum compenent mentioning part-C of the detailed note.
{K] The college shall nominate internal coordinater lor Social Work Practicum. The internal

Coordinator  shall act as a facilitator in compilation of marks given by the respective faculty,



who has actually supervised that particular activily of Social Work Practicum: The macks will be
sent by the internal coordinator under his seal and signature, in a proforma developed by RTM
Magpur University with the syt of comeemed Boeulty supervisor thereupon alomg with their
rile numbers allotted by the university,

(L) The Concurrent practices learming shall have the teaching work-load of 130 clock hour per
student per week, The swdy Tour shall have the 1.0 workload. The Smdy Tour shall have
comlueted within Vidarbhn Begion

(M A wmiversity approved Teschers can involved wnd ke the worklowd of study tour activity,

The duration ol study wwr will be 4 dovs,

(M Dretiled Guidelines for Gronp Research Froject

i} Each Growp Research Propect shall have the work-load of (diour ¢lock haurs per group per
week,

iy Ome copy of the bound Growp Besearch Propect should be sobmitted tegether with a
certilicate from the research suide; to the eollege [ Institution belore the ten davs of the end of
the ix semester tenm.

{0} The External viviievace marks will be avarded exclusively by External Examiner appointed

by the BTR Magpar Universiiy,

The Marks will be on the following basis.
The External viva-voee Eximination (Cut of 20 Marks).
(21 Study Tour-05 Marks,
(b} Concurrent Practice Learning ond Growp Research Project — 15 Marks.
Total = 20 Marks.
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Core Domain : SOCTAL WORK PRACTICUM

Lenrning Opportunity Title: INTRODUCTION TO SOCITAL WORK PRACTICUM
Level : LG

Imtraduction:

Phis practicum with seven learming opporunities is designed o provide a variety of
apporunities o develop and enbance professional practice skills, Leaming is aided through
observation. analysis of social realities ond experience of panicipation in designing and
providing socinl work inlervention,

The 1asks are organized 10 help the leamer acquire beginning skills, practice those already
acqtired. and master them from simple o complex. The leamer is gradually encouraged to
becomimyg an independent worker,
Objectives
I'he objectives are providing variely of eaperiences to learmers:
ki 11 To Develop the ability to ohserve and analvze social realities.

i} To Understand the characteristics of soeial systems and their dynamics.

i} To Appreciale society’s response to people’s needs. problems. and social issues,

ivh To Develop critical understand ing of the application of legislation, legal process and

Social Policy,

I3

i1} T Develap the ability to examine the process of progrsmme management and participate
in the effors at various level.

ii} To develop the ability 10 recognize the need for newer programs, initiate and participate
i Lhim.

i} Use human rights toals, understanding of gender justice. and need for equity in all
inlervent ion

iv) Develop an understanding ol organizational structures, resource management, and day-
to=day administration for human service progrmimes,

v) Develop the capacity to integrate knowledge and pracice-theory by participating in

interyention,

ik

1) Clarify and imbibe values which sustain pesitive stinudes and professional ethics,
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i) Develop the capagity for selt-direction. growth and change through Self-mwareness,
Enhance writing skills to document practice appropriately. Recordings to be viewed as — an
expression of nlerest. motivation and involvement in practice and a5 evidence of
enrichiment in the process ol professional growih,

o meet these ganteomes, several opportunities with specific objectives are designed, About
seven different sets ol opportunities with details of content and related tosks are listed
below.

Ovientation provides information regarding

1) The impartance and place of the practicum in the educational pregramme,

il The purpose. functions and ethies in professional praciice.

Visits — provide an exposure to and understanding of the services provided in response Lo
people’s needs.

Structured experience laboratory — 15 5 clussroom activity, (o provide in the games/
activities, form the invelvement of self in various practices skills. These faboratory
cxperiences are designed in small groups 10 encowrage porticipation. sharing of the
cxpenence and mid in exomining learming and apphications ol skills. These sessions have §
specific abjective of experiencing self and applving vsing sell in practice.

Hural / Tribal camps - provide opportunities 1o experience rural life, analvee rural
dymamics and  ohserve the functioning  of [ocal selfgovemment and  volustary
arganizations. This expericnee aids peer participation in planning for activities for own
group and those for locel people. It also helps develop skills earry outevaluate and report
the experience,

Study Tours - Urban and rural. provide an experience o study and pppreciole innovative
elforts by individuals and groups towards meeting peoples core needs and  initiate
development.

Workshops: Skills Development - help leamers poguire specitic skills for situations
encountered during practice and acquire skills for intervention, These may be for problems?
concems, issues o situations like, work with alcoholics, HIV., AIDS effecied persons.
adelescents tor life skills development. vouth Tor leadership development and couples Tor

marital celationship and enrichment, work with elderly,
~
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7. Concurrent practice learning - on gong learmimy of praclice 15 an opportumity to develap
intervention skills in reality situations. This entails leaming social work practice for twa. ar
two and a half days or its equivalent, coch week of the semester. The leamers mav; be
placed in agencies or in communitics 10 initiate and participate in direct service delivery.
Each set of the leammg opportunities has s own design eloborated vpon in the next few

FI':'IEL'-

Core Damain P ROCTAL WORK PRACTICUM
Learning Opportunity Title : SOCIAL WORK PRACTICUM ORIENTATION
Level |

Introdwetion :

Twao types of orientation activitics are organized, One is orientation to social work
practice learning and s place in the curriculum. While, the other i orvientotion o the
settingfagency. The learner is placed i for the social work practiced leamming.

This orientation is carried out at the settingfagency in the st iwe weeks.

ORIENTATHON

A, Oricntation to social work practice
s This orientation may be through o large group meeting to share snd discuss place ol
practice learning as an imtegral part of the cumiculum,
e  Code, norms ond expectations of this teaching-learning opportunity.
s Requirements of working like days, hours, agency timings and other such details of
praciice leaming.
s Nature and tasks of initial phase and involvement of feamer and instructor,
= Learner responsibility 10 setling agency and the institutzon ol learning.
o [erails revarding records and their submission.
o  Practice leaming instruction: individual conferences - one hour per week., group
conferences once a fortnight.
B, Orientation to social work setting/agency of placement to be carried out at the
Practice placement setting,

= MNatwre ol settingfagency - its objectives services programs. structore and  general
v Ironment.
e Comact person in the seitingfapency. role ol that individual.

Aonnual and other brochures for mformation.




Introduction 1o setting/agency management, stafl and on-going activities.

¢ CGeneral introduction setting/agency its programs and bencliciaries. Information ol other
similar services.

« P'olicies supporting the service ageney both loeal, national.

e In the first four weeks the learners may make 2 local directory 1o inelude emergency

numbers of hospital/primary health centers. palice ward ol Panchayvae effice and network

agencies, among reference to other developmental and wellfare services in the location

with a briel.

Core Domain : SOCIAL WORK PRACTICUM

Learning Opportunity Title: SOCIAL WORK PRACTICUM - VISITS
Learning Opportunity Mo, @ 2

Level : UG (BSW Semester - 1)

Dhjectives

#.  Acguire skills of systematic observation and develop a spint of inquiry.

b.  Understand society™s response o social problems through various services,

¢, Understand, appreciate and develop ability to critically evaluate the initiative of
Voluntary and Government Programs,

d.  Develop an appreciation of social work miervention in these programs by recording:
relevant factual information about the client system and the problemyconcem.

ii.  The selection of programs/sirategies (orsolving the problems and their relevance 1o
the client system and the problem concern or the issue,

iii.  The role of the social worker and its relevance 1o the client”™s necds and the problem.

iv,  The relatiomship between the micro problems observed and the macro siuation, the
appropriation of the organization’s resources and nature of intervention.

v.  Gaps identilied and suggestions.
Note-Suggestions for fiekd visits

A minimum af five visits may be made to settings like those listed below 1o observe
Services' Programs developed o meet people’s needs,
i, Health setting-community health exwnsion projects, primary health centers. elinics,

i, Edueational semting-Mormal/school. non-formaladuli educainn centers, income

generating skill development cenleps
7 E Eﬁ? /ﬁg(\ (Whata__
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i, Community  services  like: lite skill  developmen  program  centers.  environment
mmprovenent and improvement centers, e.g. @ family service center/community projects in
urban and rural settings.

v,  Services for special groups like the differentially abled, (b} destituie, migrants and elderly.
bath institutional and nen-institutional.

v, Criminal justice svstems — jails, courts, police stations and juvenile justice conters

wi.  Civic administration centers municipal offices. panchayat olfices and word oflices,
= e

vil,  Destitute migrant and elderly person’s services both institutional and non-institmional,

Sugpested tasks for the faculty in charvge of institutional visits,

a.  Select the agencies to provide an understanding ol variows setlings for development,
preventive and crisis situations program.

b.  Communication to the selected agencics must

i Carry o request for making such a visit.

oA reguest for armangerments to meet with specilied members of the siaff and clicnt system.

ii- A lollow up letter to appreciate the agency’s cooperation for the visit is essential,

€. Students should be given o briel arientation regarding the position of 1he agency in the
averall service system, Guidelines for ohservation and repot liny ol the visi need w0 be
provided.

d. For efective learning, the faculty is in-charge should create an atmosphens wherchy the
learners develop a spirit of inguiry, appreciation for the service. Understand the policy. its
relevance and gaps in the program delivery process,

Yisils should be followed up with sharing of the group reports. Use of variety of methods
ol presentations to be encouraged.

Mote-senior students of UG program should be involved in the experience of Communicating

with agencies throwgh letters. phones calls,

Method of Assessment
Credits/marks may be given as per the RTM Nagpur University Manual Group reports o
be presented.
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Core Domain : SOCIAL WORK PRACTICUM
Learning Opportunity Title : STRUCTURED EXPERIENCE LARBORATORY
Learning Opportunity No. @ 3

UG 1,23 (Semester- L I L IV, WV oand VI

1.eviel

Introduction:

The Structured Experience Laboratory provides the opportunity of *learning by doing” in
i safe environment of the classroom. This environment. that is & laboratory, wherein learmers and
facilitators meel jointly to experience certain inlervention skills. needs 1o be amongst the most
non-threatening methods of eaming, especially for beginners. This learming  opporiunity
isconducted through a game’ form, or otheér simulated exencises. Structured expenence and
directed to helping the learners enhance their awareness about sell and others o aid conscious
use of ntervention tools,

Ohjectives
il Understanding of sitwations in the world of reality throogh experiencing sitluations in
4 laboratory setting, using imagination and fantasy.

h. Reflect over one’s own behavior and its effect on selfand others,
Ohserve others behavior and with the help of the Tacilitator, undersiand the same.
d. Fxpress feclings and appropriate reaction/response to others feelimgs.
& Confront situations wherein-conllicts, decision-making and reflections are necessary,

I Cthserve sell recognize ovwn strengths and limitations and also obhserve behavior patterns
thant call for change.

Specific objectives For orientation to the initial phase in social work practice lenrmng like at the
beginning ol lirst year of the UG, program.

0 Acquire beginming skills to establish relationship with chients ond ehient groups
participating in games for systematic observation, listening. verbal communication and
understunding non-verbal messages-body language. empathy and like skills.

I, Develop better understanding of one another through group processes,
€ Enhancing sell-awareness in relationship o professional role.

dl, Reinforcing professional values.

f{an] Outeome of Learning

[he fewrners” ability enhances to adapt, be open 1o experience, diseuss and share this

Icm'n ing.,

() Facilitators compeien cics '\
e
1,’.:!
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I is mecessary that acilitators undergo these experiences each vear prior to taking on the
ritle of being facilitaors.

Facilitator’s competence must reflect in the ability to:

L Be open to learning through involvement in this experience. Understand selfand role of 1
tacilitator,

2 Prowide emotional and social support o learners.

ol Foresee CONSEGURITCCS.

4. Aad learning throueh reflection and discussion and understond isepplication.

't Continually look for opportunities to maximize learner imvelvement and aid exchange of
expericnces 1o kelp the leamers grow,

6. B prepared and organized for sessions,

e Liinclerstamd that process and goals are both equally important for such experiences.

. Recognize signs of learner’s growth and integrate this in the structured experiences

Q9 Treat ] participants with respect and expect mutual respect lrom them and among them.

Interest and ability 10 internct by itself 15 not enough, complete involvement and

awareness of the process as *here and now” is necessary.
{e) Facilitsator Readiness
Taukmg on the mle of o facilitatorresource person lor experiential lnbormtory: sessions calls Tor

readiness of the persons concemed. This readiness is behaviorally seen as:
. Willingness coupled with desire and motivation to be o facilitator,

I Willingness 1o come to facilitalor practice sessions

3. Upenness as o eiliotor learner o discuss the experience and learn new skills.

4. Ability to recognize and appreciate one’s own growth and recognize the surfacing the
incomplete gestall (unfinished b usiness-others™ needs arising i the mind)y while ading
athers leaming and willingness o work on lindings about self,

5

Understanding ong’s own nesds. atlow intersction among the learners and with no latent
desive 1o interrupt leamers during the Now of commumication,

. i) Observe ond sense stress beinge generated by unresolved feelings of individual leamers.
i Ability 1w help such leamers.

Note for facultv-usvally these expenences are designed at the beginning of the vear, same phase
a5 the VSIS W vanous seinngs.

Method of Assessment
Ihis epporinity @5 1o be evaluated for eredit | marks,
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Core Domain P SOCIAL WORK PRACTICLUM
Lesrning Opportunity Title ;s RURAL CAMDP

Learning Opportunity ¥o, 1 4

[evel U 2 (Semester- TVY
Cjectives:

a. Understand the rural social system with special reference to a specific paverly group,

b. Analysis the regional. rural social system. the approaches and the strategies of
intervention used by the organization,

g. Understand the nature of government intervention in relation to poverly groups in the
region and the related stroctures of decision-making and intervention.

d, Develop the capacity to critique the interventions ol hath the valuntary organizations and
the government agencics in relation to the specific poverty group.

e. Through experience in group-living, appreciate its value in terms of self-development,
interpersonal  relationships.  sense: of  organization, management and  talking on
responsihility.

. Acguire skills i planning. oraanizing, implementing the camp for example conscious use
of time, communicaiion skills, weam spirit , handling relationships, conflicis and
differences of opion. decision maknz, evaluation, appreciation. shanng of resounces,
tasks, coping skills in problesy situations. cooperation and coordination.

. Learners are [ully nvolved in planning, implementing the plans and presenting their
experience in g workshop on return from the camp.

h. The learncrs should be encoursged tolake on concrete tasks towards meeling basic ( civie

needs of the people.

Cruicdelines for Study and Observations

Socinl Annlysis:

I, Living eonditions. housing, swater supply and other amenitics

T =eoial life — poswer struciune. community lile. social norms and social institutions.

dominant caste and untouchabiling.




3. Marriage and tvpes of amilies, family lifie.

4. Eeonomic life — Occupation, extent of employment, ownership of house, land,
avernge size of holding, proportion of landless laborers. proportion of land held by
non-tribal and average siee of holding (in a wibal area). income and indebtedness,
honded labor,

Esploiation by lendlord, moneviender and teeders, extent and areas of exploitation,

L= I}

elforts made to obtain justice and with what effect. conllict and conflict, resolution
methisls.

6. Political life-dominant politicians in the region and taluka, the bases of their power,
their links with other economic exploiters and politicians ot different levels, their
influenge with respect to the police, judiciary, government officials, Factional polities
that affect development and social justice.

T, Education — level of edecation, educanon facilities and who controls them., sumability
ol education system. vse ol education lacilites by difterent castes and class groups,

& Conditions of health amd nutrition. services available and their use.

0, Paositive local initiatives in the aren.

[, Other problems and ssoes,

I'1. Analvsis of intervention programs / services approach/strategies. participation of the
client system,

|2, Gaps and suggestions

| 3. Role of the social worker.

Couidelines for observation of a voluntary agency in o roral setting

L =

Mwﬂﬂm% 24|21

Objectives.

Fhe approach and methods vsed for achieving objectives.

Organizational struciure,

Priorities ond programs evolved panicipation of people in decision - making and in
program mmplementation. problems epcountered inprogram implementation.

Impagt on the wvillagers in terms of their problems, socil justice, development of
lesdershop development of an alert and democratic commeniny.

Relationship with Panchaval Raj. Block Development personnel. the mogismacy ond

other government institutions and badics, difficulties ntered. benelis received.
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Guidelines for Observation of community dey clopment organizations and Panchayat
Raij
a. Adminesirative set up of both the above.
b Who are the zlla parishod samitl | panchayat members. their socio-cconomic and caste
Flalus,
. Problems of adminiswative personnel in working with elected persons at dilferent levels,
do Decision making process: (vpe of problems that come belore the #illaparishad.
panchayatsamitifpanchayat, who iniliotes projects, process of assessing them  how
decisions are made — manipulations, lobbying. Pressure wsctics used.
e LCurent  major  programs,  budget  allocations  for the  prosrams.  methads  of
implementation. participation of people; impact on development and social justice.
Moethod of Assessment
A seminar may be organized by the learmers to present group papers o cover the visit
The sharing may / may not be graded, The learners 1o be encournged (o prosen) papers with
sulitable audio-visual sids. All learners to participate in reporting a1 the seminar 2nd attending

the entine seminar.

Core Domain FPROCIAL WORK PRACTICUM

Learning Opportunity Title: STUDY TOUR-URBAN
RURALTRIBAL/ANNOVATIVE PROJECTS

Learning Opportunity No, = 5.1

s UG 3 (Semesier- VI

Level

Chjectives:
. Understond government and developmental services in the context ol emerging social
realities,

b, Understand the programs | stratesies. adminisieation | monagement ol the services /

programs and participation of the client svstem in problem solving,

132




C.

.

Understand the role of social work and other disciplines in relation 0 the service |
development programs.

Appreciate and appraise eritically the services / programs and strategies of an agency in
terms of their relevance (o the overall develapment of the client system., prablem solution
at the micro level amd s relationship o the macro level

Through the experience ol group living appreciste its value in terms of sell-development.
interpersonal relationships and mutual responsibility.

Acquire skills in planning, organizing md evaluation af the study tour, learn conscious
use of time. communication skills, team spirit, handling relationships,  conilicis and
differences of opinions. decision making, evalustion, appreciation, sharing of resourees,

sharing of tasks. coping skills in problem situations. with cooperation and coordination.

Learners are belped o participate in planning. implementing and evaluating the experience

with the help of the Feculiv,

Core Domain SSOCTAL WORK PRACTICUM
Learning Opportunity Title : STUDY TOUR-URBAN INNOVATIVE PROJECTS

{Institutions may choose between previous and this opportunity)

Learning Opportunity N, @ 5.2

Livel UG 3 (Semester- VD
Ohjectives:

a. Understand the problem situation and its socio-economic-palitical context.

h. Develop knowledge of organizations that have come up in relation to specific problem
situations in the rural and urban areas.

c. Understand the organization’s philosophy, policy. structure. strategies, programs and
processes of intervention in relation to its relevance to the client system and the preblem
silwation.

d.  Critically analyze the functioning of the lecal govemment | Panchayat Raj Instilutions.

g.  Ddentily the strategies vsed by local bodies o ensure social justice.

sl
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Through the experience in group living appreciate its value in ierms of self-development.
interpersenal relationships and sense of organization and taking on responsibilities.
Acquire skills in planning, organizing, implementing the campiour. Tor example
conscious use of time, communication skills. team spirit. handling relationships, conflicts
and  differences of opinion  decision-making.  evalumtion. appreciation, sharing of
resources, tasks, coping skills in problem situations. working through erisis situation
cooperation and con-ordination.

Learners are-fully invalved in planning and implementing the plans [or the same with the

help of the laculty.

General Guidelines for Observation, for visiting sgencies-Urban / Rural-Tribal

[t

i)

History, philosophy ihrast. values, assumptions, principles of the voluntary  and
covernment organizations and their services.

Socio-ceonomic background, needs. problems of ihe client syswem.

The organizational pawern and sdministration of the different programs services /
strategies and their relevance o the needs of people. The inter-relationship hetween
problems at the micro-level and at the macro level

The problems faced by the people in refation to the policies. services of the apency,
participation of the client svstem in the management.

Role of social work in the different settings.

Role of other professionals in the organization of services/programs, developing
SIrMegics.

The administration and Tunding pattern of the organization ! services,

Methaod of Assessment

Learners 1o prepore group reports of the visit and evaluste own efforts for planning and

implementing the plan for visits, They may be encouraged 1o reflect and record their own role in

team work towards the visit. The reparis may or may not be graded.
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Core Damain SOCIAL WORK PRACTICUM

Learn

Learn

ing Opportunity Title : WORKSHOPS: SKILLS DEVELOPMENT
ing Opportunity No. @ 6

Level s UG 3 (Semester- 1Y)
Tngroduction
Working with people brings up sitvations. wherein. some problems or conditions are encountenzd

by mo
sociul
o Ean
ol the
regues

st learners. One or two day workshops have been experimented with oy the mstilutions of
work education and have received positive evaluation by learners and resovrces teachers
ring these. Usually, these have been arranged to replace some ficld visits i the beginning
second and o third vear UG program and specific (o learners’ needs and also on receiving
ts by them.

Cihjectives

.

= n

| mnﬁ‘f”
o

Though the workshop. enhance and integrate leaming about specilic situations and
problems encountered ot develop specific skills For intervention — counseling skills: for
developmental situations, preventive, or crisis facilitative situations.

Develop capacity to design intervention and panticipate in the process as o part of the
Lesin.

Develop appreciation of the need o link resources for interveniion.

Learners are involved in decision making for the experience enhance learning through
this opportunily.

Mustrations of Skill Workshop that may be organieed:

Population education workshap, work with alcoholics and their families, work with HIV /
ALDS Saffected persons, adolescent life skills programs. vouth leadership development
and litestvle programs, work with marital couples family enrichmentprograms and
working  with elderly. Sell-help skills for persenal enhoncement and  pwareness
development — Yopa, meditation, working witl self=deteating habits. stress management.
Work with communities in disastersituations. f2cimg migration.

Note-These workshoeps are to enhance skills / develop new skills for practice in specilic
situgtion, specific prohlems and issoes.

Method of Assessment
Learning is 1o be assessed for credits or marks. Use of skills during practice to be

encoumaged and improved

[
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Core Domain + SOCIAL WORK PRACTICUM
Lesrning Opportunity Title: CONCURRENT PRACTICE LEARNING

Lovel

P UG PROGRAMME

Practice learning is a vital component of the educational opportunity to be provided w the
learner. The teaching-leaming process must be designed 1o help the beginnmg leamer o move
on to mastering strategies, skills and techniques to practice social work,

Mote to the Instrucior

Field instruction is to provide guided leaming opportunities planeed (ogether with the
{earmer during individual and group conferences. )

The instructor should be knowledgeable in the process of guiding the learner e fully
informed of the setting organization palicies in the area of practice.

AL the beginning of social work intervention and personal strengths in order 1o provide
appropriate learming opporiunities and rate growih: develop ability for self-assessment
and accepl instructor assessment of strengths and limisations, Assessment Tormat may be
shared with plpcement setting.

Practice learning instruction. An hour each week Tor individual conference 1o be et aside
prefecably om a fixed day and time.

Records 1w be submitted, read and comments recorded. The learner should preferably oo
thraugh the comments prior 1o the conference.

Records 1o be viewed as an expression of interest, engagement i practice and as a

product of work done. These should indicate a continued process af conscions growth of

the professional practitioner. Appropriate teaching learning remarks wrilten on thee
record should describe the abilities, skills. behavior and attitudes of the learner and not to
the person. Probing in personal mafters 1o be generally avorded except when it blocks
kearning, Awareness of transterence counter transference. and ability 10 hands it on the
onsel necessary, Learner personality problems specially of severe nature be referred 10
specialist with the learners consent.

I'he learning of practice and professional role modeling 15 shaped by the instructors being
hence need lor the instructor o be positive role model.

Pluce of instruction preferably 1o be the setting agency of s ovtdoor facilities garden
shady tree or the learning institution and not other public places

Diress and language code o be obgerved by both the instructor and the lesrmner.

Regardless to the setting awareness, understanding and skills 10 implement countries
major programs like those lor population growth, literacy and peoples™ panicipation in
their own day-to-day services for the basic amenities, along with those ol empowerment
to be members of civil society be viewed as necessary. Instructor to locate opporiunitics
{for the swne snd make sure that the learner gets involved with one magor program: with
Tull pwareness of s importance. stagze at which involvement is offered and with
understanding ol its earlier. ongoing and following plams and evaluation.

Apart from reeords to be submitied as per institutions roles, it is suggested that a Time-
sk dsary be maintained. A sugoested format Tollows,

-
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Core Dvoomeain TROCIAL WORK PRACTICUNM
Learning Opportunity Title : CONCURRENT PRACTICE LEARNING
Learning Opportunity No. @ 7.1

Level UG 1 (Ferst Semester)

Introduction
Fhe purpose of concurrent practice learning is to develop social consciousness, sensitivity to
human needs and suffermgs and practice social work intervention. by concretizing theory i
praciice.
Ohjectives
a. Develop skills 1o aid meeting needs of people by participating in the planning and
organization of simple specific tasks and leam to involve individuals and groups in the
sine,
b, Develop understanding of the causes of problems and their effects on individuals/families
and growp funcioning.
¢ Duvelop skills to help individuals and families e solve simple problems.
. Begin 1o see the relationship between classroom teaching learning and held practice,
Note to practice teaching instrueior
Learning does nol Tollow g progressively linear pattern, The tasks assigned should
stroctured, specific and clearlv defined. The learner should be encouraged to pamticipate in
the plonming and implementing ol the program and to acquire ceraim program skills. A [ow
tasks are o be designed for the leamer around certain problems requiring exploration, use of
community resources and simple problem solving techniques which are related 1o the
program. The sssessmenl should be based on the leamer's progress and effort towards
prablem solving, In a reality snuation where specific opponunity for learning s not
available, a simulated sitegion may be created, In case opportunities are nol provided or
etther the reality or simulated siwoation, the leamer cannot be assessed Tor the same.
The learner w be provided with time for and “Individual Conference” every week, The time
1o be provided s about an hour, The learmner is expected to submit written record of work

done and the instructor is expected 1o enter comiments prior w0 the conlerence, Process

records intukly and a time task, skills leamt dury be kept,_Later simmary reconds can be

LS
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maintained. A *Group Conterence” every fortnight 15 vet another teaching-learning situation
to be provided. Minutes of these conferences 1o be kept, and duties for the agenda and
minuleskeeping, be rotated among learners.
Criteria for Practice Teaching, Leaming and Evaluation Development in areas of Knowledge,
Skills and Attitudes.
KNOWLEDGE
L. With the help of the Field instructor, the learner beging w understand:
n. Factors in the neighborhood and community which alTeet the client system and the
type of needs/problems which cxist in the community,
k. Reasons for these nceds ¢ problems, such as poverty / unemployment / fack of
emplovable skills.
c. History, phifosophy. thrust. rules, rezulation of services abailabe, in response to these
reeds/problems.
d. Roles of Neld mstructor, laculty advisor and field contact and whom 1o approach for
different types of auidance.
SKILLS
. With the help of the field instructor, the leamer begins o
g, Obtain mformation aboul the individuala/groups from different sources and sclect
assipnments such as sports competitions, health campaigns, early child programs,
| hygieng and sanitation and envirenment awarcness.
k. Select the activities and resources related 1o the tasks underaken. such as
organizing the client svstem and Tund raising,
¢, Plan. organize. implement and evaluate the activity with colleagees and others in
the noeney.
d,  Involve individuals'groups in the tasks undertaken.

Understand the method of utilizing the availabie community resources through

L]

written persomal appeals.

[ Analvee the sciviny m terms of the dyvnamics ol bebovior and interaction, as
ohserved inowork withe individwals” groups, such gs co-operation, resistance and
conllict,

Reluie meoninglully we (i) Individuol &'aroups (b Coll éagues szl
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h. Panicipaie in simple administrative procedures related to the tasks-such as official
fitling. correspondence, minutes. reporls and documentation.

i Record relevant facts (either individually or with colleagues) related w thie
activity undertaken and utilize the recordings as a tool fer learning in conference
anl semimars,

Jo Utilee field instruetion as a medium of leaming and assume responsibility for
own learning, for example participating in groups and conferences.

k. Seethe relationship between classyoom teaching and field practice.

ATTIUDE

. With the help of the hield instructor
4. Learner begins to show responsibility in relation o own role in the agency, is

reeular in attending ficldwork, punctual i appointments with clients and
others and shows commitment o the work underiaken.
b. Learner beging to adopt professional attitudes pertaining o social work valoes
and principles. These are manifcsted in the way in which;
i. The learer accepts individunl in-spite of their socip-coonomic
background and their behovior.
il, Tries to motivate clienl sysiem o pasticipate in 1he task of problem
salving,
¢, Drevelop and mani fest respect and concern Tor the client svstem.
d. Appreciates and acknowledees expertise of others and works cooperatively
with colleagues and stlt,

e, Shows beginming awareness of personal steeazths and limitations,



Core Domuin :SOCIAL WORK PRACTICUM
Lesxrning Opportunity Title : CONCURRENT PRACTICE LEARNING

Learning Opportunity No, : 7.2

Level

f UG 1 (Secomid Semester)

Introduction
The purpese al concurrent practice learning is to develop social conseiousness, sensitivity 1o

human needs and culTerings and practice social work intervention, by concretizing theory in

praclice.
Ohjectives:
i Develop knowledge and ability te wtilize various community resources and services
available.
b. Bedin to develop professional atitudes conducive 1o work with individuals. aroup and
communities.
¢ Develop skills in simple administrative  procedures like official  comrespondence,
recording, preparing minutes and drafl reports,
d. Begin o use field-instruction for professional geowth.

Criteria for Practice Teaching, Learning and Evaluation
Development in areas of Knowledge, Skills and Atritudes.

KMOWLEDMGE
1. The beriner s able o understangd:

i The socio-economic hackground of the individuals/families and specilic aroups in the
client system and the neadsiAypes ol problems,
b. The reasons for these problems.
1) Micro level. Tor example the problem of dropouts due (o factors in the family and
sehioed,
iy Macro level, for example the problem of dropouts i the comtext of the and wider
socil educational system.
¢. The agency’s rules, regulations and services which v 10 respond to these
needs/ problems,
d. The oroanizational and administrative set-up ol the agency. ohjectives, auspices,
[unding and staffing,
. The agency as a sub-sysicm in the wider syvstem of health, education and welfare,
for example the role of the local government, local sell=government mnd staffing.
I The importance of using community resources for problem solving within and suside
the ageney, lor example the dispensary for hasic health problems of the ¢lient sy stem.

5 <p 1@ n\“u
S “‘ﬁ-—_— w-ﬂ'ﬂ W‘ W‘

it

1Lt



#. The importance of plannine. oreanizing. implementing, evaluating problem-solving
activity and change.
h. The importance. of participation ol lorget groups in problem-solving, for example
participation of mathers i the Babwadt prograom, teachers in school progroms.
i The importonce of teamwork in the agency™s functioning ond problem solving activities
e.g. Co-ordination ond contribution ol selt as well as that of others in the team.
j. The importance of the contribution of other disciplings within and oulside the agency.
for example teacher, lawver. public health workers,
2. With the help of field instructor. the learner is able to understand different social work
approaches hike, curative, preventive, primitive and developmental, The learner is able o see the
tasks in rerms of the above approaches and their relationship 1o overall objeetives.

SKILLS
[. The learmer

f. Sces the mter-relationship between the selected methods of social work to the needs |
problem of individuals and groups.

. Selects relevant information from different sources about the needs / problem as also
about individuals and groups, for example socio-culioral information regarding
members of a group is gathered through the members, their families and ageney
personnel.

c. Beging to work  independently with  groups.  that is  planning.  oreanizing.
implementing and  evaluating  activities involved in practios ol planming TE
campargns, population education programs, awareness campaipns ke congomer
gonds sales pressure, impact of advenisements, A IDS/HIV,

d. Tries o mvalve the client-system me the activities undertaken. sees the magor blocks
in participation, like traditional beliefs and help in dealing with them.,

e, Begims 1o wark b the individoal level fune 1o one basisy whenever necessary,

. Helps individuals/groups to express both positive and negative Feelings in relation 1o
their needs’ problems. thair capacines © copesnd the aszency’s help. Learners miay
necd help in handling such feelings,

g, Identifies resources and enables the chient syvstem o wtilize the same,

2. Selects relevant facts for recording and attempts to write own assessment ol the situation
activities,

Trics 1o apply knowledge 1o practice, [or example use of non-forma! Education
techmiques while working with adult semi-ifliterate proups,

4. Understands the importance of team work, role and position among  collengues ond

Sl

agency's personnel.
5, Understands the role of volunteers in the team. begins to use skills in orignting them Lo
the tasks assigned. involves them in planning. organizing. and supporcting the progeam.
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6. Arempts to weite official ledtters, appeals for fund-raising, minutes and reports with the
help of caolleagues.

/. Begins to build relationships with individuals and groups. may need utidance, especially
in their termination.

8. Otters suggestions/comments based on practice expericnees mnd takes respansibility o
sell-evaluntion

ATTITUDES
With the help of the field instroctor

I. Learner shows increasing responsibility in relation o own role in the agency. that i< in
being regular. submitling recordings in time. punciual in keeping appointments with the
client system and others. commitment to the assiznments undertaken. |5 able 1o give
reasons for having failed to perform the rasks wken up.

2. Increasingly adopt professional attitudes based on social work practice principles. like
belicl in self worth and dignity of persons, in value of participation, in the capacity for
growth and change, in the right to équal opportunities.

3. Leamner is able to convey respect and concem to the client system,

4. Leamer shows maturity in dealing with situations. contral of impulsive behavior and
emotions in relation to client systems, and shows swareness of differem culwral
backgrounds and their impact.

3. Begins 1o show understanding of basic values and ethics of the profession.

Lz



Core Domain s SOCIAL WORK PRACTICUM
Learning Opportunity Title : SOCIAL WORK PRACTICUM
Learning Opportunity No, : 7.3

Level 1 UG 1 (THIRD SEMESTER)

Introduction
I'his experience provides opportunity to build on earlier leaming and enhance understonding
sharpen practice skills learn and develop new skills.
Dhjectives
a. Develop understanding and ability 1o snalyze critically various problems and needs of the
individunls, group and communities,
b. [Develop knowledge ahout community resources and services and utihize  them
independently and effectively.
e, Develop process-oriented skills in work with the individuals, families. zroup and
communities in relation to tasks.
Mote to field instroctor.
2. Learner shows increasing responsibility in relation 1o the role in the agency. ie. in being
regular, submitting. recordings in time, punctual in keeping appaintments with the chient system
and others, commitment to the assignments undertaken. The leamer is able 1w give reasons for
having failed to perform the tasks taken up.
3. Leamner adopts increasingly professional anitudes based on social work practice principles,
like beliel in sell=worth and dignity of persons, in value of participation, in the capagity for
aroowth and change. in the right to equal opportunities,
4. Leamer is able to convey respect and concern to the client system.
5. Leamer shows malurity in dealing with situations, control ol impulsive behavier and
emalions in relation toclient systems and shows awareness of different cultural backgrounds and
their impact.
6. Begins to show understanding of basic values and ethics of the profession,
Phe learner should get an opportanity to develop process-oriented skills in work with
inclividual/families, groups and communities, in relation 0 social work tasks related to the needs
il the elient system and clearly oanline skills learnt and roles taken up.
Learner is expecied to progress from program planning skills to progress orented skills,
Methods of Assessment for all concurrent practice learning sell evaluation by learner

Join Evaluaition by the learner and practice teaching-learning instroctor,
Criteria for Pracoiee feaching-learnimg and Evaluation.

AL Socinl work tasks in the Agency

With the help ol the leld instrector the leamer.

2
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Uains understanding of the agency philosophy, policy, objectives. administrative
structure and services.

Gams  understanding  of the problems’ needs of the agency, as related 1o
individuals/groups/communities shehe serve.

Shows understanding of the need for appropriste selection of social work methods
(working with individuals / groups / communities) and aids the program initiated. based
on the assigned tasks.

Sees the connection hetween own tasks and agency poals:

Sees own tasks in relation to different approaches utilized by the apency

ldentifies and assesses probiems of the client system,

Understands linkage between goals and services of the agency.

Ldentification and Assessment of the need/problem

. Begins to study the impact of socio-economic factors, sueh as povertv, unemployiment,
illiteruey, on the needs/problems, for example neglect of children. status of women.
housing and sunitation,

b Tries 1o understand the needs / preblems in relation o organizations / systems, (o
example schoal and place of work.

t. DBegins 1o sce the lack of opporunities in the neighborhood resources to needs /
problems.

i, Becomes alert to the beliefs, traditions and preconceived notions of the ¢lient svstem
a. Observes the structure of the family and its impact on the functioning of the
members.

b, Begins to assess the role performance of members in the context of the needs
problems, | for example aleoholic father in relation to the school dropouts,

€. Understands the needs / problems of the family and tries to use services in relation 10
them.

d. Begins to study the family as a group, that is leadership. decision-making. sc cape-
uiating phenomenon,

i, Makes efforts to observe the impoct of individual's feelings and attitudes towards the
needs ¢ problems

b The learner is able to ohserve the group dynamics in various groups, like © as the
Family. committee and receeation groups,

e Begins 1o understand the importance of the initial contacts and makes ¢lTons 1o
clanfy social worker's role as well as that of the client system in dealing with the
problems / needs.

Begins to understand the motivation of the client system as an indispensable factor in
enhancing social functioning,

n Explores the socio-economic, cultural factors which block / enhance motivation.

b Understards the impact of physical £ memal handicops on the individual's ond
famify's lunctioning,
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¢. Understands the implications of existing legislation, bureaucratic set-up and types of
services available,|
Techniques of working with Individuals / Groups / Communitics
Prollem salving skills
a.  Fact fimding / datn collection.
b. Understand the individual’s | group’s / community’s needs and problems and their
eligibility fir apency services.
¢. Fstablishes relationships, with different client, target and action group.
d. Partializes the problem for work,
Shows capacity o
i, Orhserve client system, dyinamics in interactions,
b. Listen attentively to overt and covert communicalions.
g, Contain frustration related practice lcaming.
d. Explore [acis
a. Explain. the rtionale of activities such as interviews. meetings and home visits ¢ie,
b. Obinins the relevant information for assigned 1ask and records them.
a. Shows capacity to establish a relationship which is chargcterized by agreeing to
requests rather than the denial of an inappropriate one,
b. i} Shows warmth and understanding.
i1 shonvs concern and acceptance,
iti} Reaches out to the individuals £ groups £ communities,
¢. Begins o recognize own feelings of anxiety, prejudice. irritation and anger wowards
prdividyals S growps, COTITILINILIES,
d. Copes with the above mentioned feelings.
Frgaging individuoals / growps | communities in the problem solving process and sustain
thear molivation
. 0y Critical mssessment of siuaton.
it Invalve ¢licnt svstem in problem solving.
i) Urente awareniss.
b, Shosws ability to use environmuental modification technigques.
¢, Shows thed obility o mobilize imernal and external resources with respect 10 the
tasks imdertasken,
el Shows skills of programs planning nad selection of stralegy in organizing tasks.
¢, Shows beginning capacity 1o provide leadership and direction while working with
individual</groups/communities,
Shioass the capacity 1 understand ;
3 The ormnizmional philosophy. poelicy. goals, objective, structure. rules and
regulations of the agency.

I, The apency s a sub-svstem in the wider system.
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c. Agency’s operational procedures and the peed for maintaiming proper records,
reisters, ledgers, correspondence and filing system.

d. The value of special projects in relation to the neads of the client systems, like day
camp. health and environment project.

. Shows increased ability 1w observe and participate in the agency process like program
implementation, stall’ mectings. training programs and  understand  the computer
svsiem used in the agency.

a, The learner is able ioowork as a member of the team.

b, Understands and appreciates the role and expentise of other team members.

¢. Develops ability o ke different roles ina team.

a. The leamner is able 1o recognize the importance of gradually preparing the individual

aroups for discontinuation of assigned 1asks due to vacation/transfer/termination at

the appropriate time

The feamer shows beginning ability 1w recognize and deal with the feelings and

subsequent behavior caused by discontinuation [ twansfer |/ termination at the

=0
h

appropriate time.
The learner is able to record:
i, Practice learning with clarity and consislency.
b, Records to refect wse of relevant theory.
¢. Learmer is able to maintin a regular diary.
. Leamer 1s able to record response in relation to,
i, The tasks assigned
i, The agency
i, Role
The individual / group f community in the worker's impressions and future plans.
e. For the agency recond selective information. file important papers. documents and
EI:.'II'l"l:'FrH'H'I{IL.-"I'I‘.!‘.':-
Develnpment as a Professional-Person
Shows movemem From fay 1o professional behovior, Tor example res o move away
ftom rendering: concrete help for the client-svstem o helping individuals 1o think of
possible solutions 1o their needs ! problems.
Begins o see own use of principles of social work in work with the client systen.
w. 1. Becomes sware of own bias | prelerence in relation to cerain types of persons
groups et through help given in dealing with them.
i, Understands own resction te the dilTerent needs / problems of the various groups
in the setting.
i, Becomes gware of ooy nattitude towands certain of behaviors, of the ¢lient sysiem

I, Accepts the feld instrucior's assessment ol Tunchioning

4, 0. Projects o professional image of the social worker through physical appearance and

mMinner.
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h. Shows responsibility in carrving out assigned 1asks,
¢, Consciously tries 1o behave in consononce with the values of the profession. for
example contralling impulsive behavior, shows sincerity and a sense of
commitment to the assigned tesks.
d. Use of Instruction
[ Lisgs field instructhions for planning and carrving out the plans evolved.
2. Faces unfamiliar tasks with conlidence.
A, Applies theory to practice,
4. Understonds the field instructor’s assessment. of sieength and limitations, as a too!
For professional growth,
Shows a sense of responsibility in preparation for weekly conferences in terms of.
a. Submitting recordings on time for the instructor to read before the conferences.
. Reading comments of the Held matructor and using the same o initiate discussion,
during conferenoes.
¢. Begins to contine dependency arising trom rather than learming 1o conferances in
between them:
Ltilizes group conference to learn from experience of others,
i. Participates i discussions.
b. Understands, accepts the contributions of others. the dynamics therein and use the
process creatively for growth.
Shonws responsthility for professional development through participation in
professional activities like workshops. seminars and by updating knowledze,
through different sources.
Practice Leaming records o show,
i Ohverall assessment and remarks ol the instrector to descnbe learning pattent. areas
of strength and limitations, emphasis in forther learming tasks and behavior,
b, Learners impressions of the agency s functioning. tsks assigned and the
instructor’s guidance, supgestions for the improvement of services. policics,
management practices of the agency. as well as, [or feld instruction,
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Core Domsain s ROCIAL WORK PRACTICUM
Learning Opportunity Title: SOCIAL WORK PRACTICUM

CONCURRENT PRACTICE LEARNING
OrPFURTUNITY

Learning Opportunity No. 7.4

Level

UG 2 (FOURTH SEMESTER])

Introduetion
I'his experience provides opportunity 10 bild on earlier lcaming ond enhance understanding

sharpen practice skills learn and develop new skKills.
Ohjectives

Develop understanding and ability 1o analyze critically various problems and needs of the
mdividuals, group and communitics.

Farticipated biv sdmonisiralive processes

|carm (o integrate theory with practice.

Man and organize 1asks independently and evaliste them,

Litilize practice principles based on professional social work values

Llse field-instruction 1o develop as a professional person.

Criteriu for Practice teaching learning und Evaluagion
A, Social work tasks in the Agency,

Fd

(Y

The Learner
Shows  critical  undersianding  of  the  agency’s  philosophy,  policy,  ohbjectives,
s minestrative structures pnd services
Ginins greater understanding of the needs / problems as related 1w individuals /© growps
communities she ! he serves.
Shows concern abou the gaps between needs and services and undertakes responsibilities
in relation o them,
ldentifies tasks and selects appropriate intervention for working with individuals £ groups
/communities.
Sces connection between own task and agency goals and networking among ngencies.
Understands the handling of herdhis own tasks in refation o different approaehes atilised
by the agency preventive, remedial and developmental,
ldentification and Assessment of the Needs/Problems. The learmer
a. Swdies individoals in their social situation and identifics cavsal leors between

these and role performance.
b, [Edentities and analyses the effects of legislation. burcaucrtic stractures. red

tapig, on the socml functicning ol people.
W, Lises resmrces 10 crene np|mm|ni1i¢:‘. for diflierem Erips, bo meel needs.

. Hecomes sensitive 1o people’s feelings regarding their needs (s problems. requires
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Help in handling these, especially the negative ones,

2. Observe the family inter-personal relationships and problems of different members.
a, Beings 10 use multiple client imerviews with family members, observes the family
dvnamics and needs help indealing with dilfferential response w0 the needs/problems.
b, Lses different interviewing techniques skills. like suppon, suggestions and reflective
procedures in involving Bimily members in the problem solving process.
3. Undersiands the mtional and ohjectives ol short term and long term groups. open and

closed proups.
4. Dbserves the group process and handles ditferential response of members.
O Skills of Work with Individuals/G rou ps/Communities

l. Plans mterview by [ormulating objectives and can evaluate the outcome,

2. Imerpreis individual's behavior like their use of coping. defenses and effect of wradition,
superstitions on people’s behavior.

3. Plans home visits keeping in mid the objectives.

4. n Understand the importonee of relaionships by making attempts Lo establish and

sustain relationships with individeal/group/communities. Uses different roles like
collaborative, bargaining, advocacy, change agent with awareness.

b. Relmes to individuals/groupsfarger groups, accerding 1o their varying needs for
relationships, interpreted through different types of behavior such as atlention seeking

behavior. isolation. assertive bahavior.

]

[« aware of, but nceds help, to assess and to cope with feelings  1owards

individuals/groups ¢ communities such as anger/indifference, undue attachment.

3. o ldentifies and is able lo partials work based on assessment of the client sub-svsiem in
relation 1o the identilied problem.

k. ‘With help shows more mitiative in identifving the area of greatest discomfort e the
client system than partializes the problem from the informatoen cdollected Teom the
client system.

¢. Independently recopnizes hlocks in functioning of individuals/oroups.

d. Involves the clienl system in planning action o problem solving,

e Provides teadership and direction while working with
individuals/groups/comimunities.

. Sustains and assesses motivation and needs help i ereating maotivation in the

individuuls/groups/communities in dealing with the developmenial/problem situation.

¢, Confidently explains mutual roles responsibilities and clarifies the contract for work.
6. @ Shows grater ability and independence in the use of techniques in working with
individunls/groups/communities such as:

i, Faet finding and collating that data.

i Advice, ouidance. reassurance.

i, Providing knowledge and infommation. -
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iv. Creates awareness so as 1o provide simple workable solubons through different
techniques like environment modification, relleciion. behiavior changze.

b, Mobilizes human and material rescurces in relation o tasks assigned,

The leamer:

1. Shows greater selectivity in exploring facrs.

il Ltilizes appropriate technigques, of facl inding.

do o Critieally understands the organiastional philosophy. policy abjectives and rules.
administrative striscture and services structure.

1. Extends the objectives in relation 1o a wider system of health, education. welfare
and development programs.

iii. Supports agency’s operational procedure like (iling, maintaining registers,
ledger’s correspondence. project repont, summary  vecording, minules.  reports,
appenls.

e. Formulates objectives for planning. arganizing. budgeting. evaluating special projects
and working in a weam.

f. Effectively contributions o siall meetings and provides relovant information.

g, Suggests changes in the agency programs and recognizes own contribution in the
AQENCY Process,

7. Elicits cooperation from others w work through different situations

& Tokes responsibility for organizing own work-losd For time and tasks,

9. Shows confidence and understanding of the rational and procedures, for wansler and
termination with individusls/eroupsfcommunities and sttempts 1o deal with feelings and
behavior like hostility, anxiety, frustration.

Itk a. Records relevam facts and mainiaing topical sequence with clarity.

b. Begins 1o show skills in recording owvn responses with greater sensitivity, in relation
Lo

. Thetasks assigned.

. The agency,

i, Profession.

iv. The individual/group'commusniny.

e, Chrganizes administrative asks of the agency systematically, in relation 1o clients

d.  Maintins a regular diary and bses it 1o organize work losd,

e Shows ability o write transfer summaries, summary recordings and agency repons

Development as a Professional Person

a, Uses supportive techniques lo motivate and sustain the client system in clarifying poals
and in the problem solving process,

h. Makes appropriate choice ol strategics and technigues.

¢. [iscusses prejudicasand preconceived deas in relation o role in the settings and pecds
help in dealing with them, as well as those in relation 10 certin community or religion.
[aith or traditions,
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d. Projects professional sell in physical appearance and manner, shows a sense ol
commitment; is aware of own feelings (positive and nesative). and can use emotional
energy creafively,

E. Use of Practice Learning Instruction

|. Reinforees ability 1o wtilize the educational relationship by establishing o purposeful
relationship with the field instructor and using it as a medium ol learmmy.

2. With the help of leld instructor, reaches oul ol mew tasks.

3. Leamns from previcus experience and carries over this leaming From one situation Lo

another,

4. LUtilizes field instructor’s assessment of strengths and  lmitations W enhance  own
learning.

3. Makes attempis and is able to identify, application of theory Lo proclice during
conferences,

G. Ehows responsibility in preparation for weekly conlerences i lerms of
a. Submilting reconds in time for field instructor to read belore conferences.
b, Reading the comments noted therein and using them o iniliate discussion.
e, Actively participates in discussion at the individual weekly conferences.
7. Isable to confine dependency noeds during conferences
a. Confidently presents plans for assignmenis.
b, Functions with progressive independence.
¢, Discusses own strengths and limitations with respect o the sks assioned.
d. Discusses own potentinlities and Iimitations for professional growth.
. With help. evaluates lickl-instruction constructively.
8. Parncipates and beging to take leadership in group conferences.
a. Leams from others expericnces,
b. Participates in discussicns.
c.  ldentifies content for group learning.
d. Orgonizes material for discussion, presents it with confidence.
Tokes initintive and responsibility for professionnd growth.

o
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Core Domain t SOCIAL WORK PRACTICUM

Learning Opportunity Title: CONCURRENT PRACTICE LEARNING
Learning Opportunity No. = 7.5

Lewvel UG 3 {FIFTH SEMESTER)

Intraduetion
This opportunity is build on earlier feaming, move from simple 0 complex and work done
independently.
Ohjectives
A, Develop knowledge of Tactors impeding the social functioning of individuals and
CTOUpE:
b, Develop understanding and appreciation of agency’s effors.
€. Develop ability to analyze agency’s structure and function, management processcs
and make ¢ffons o elect changes in the components of service delivery where
saps are located,
d.  Learn utilize selectively all the methods of social work. that is an integrated
approach to problem solving,
e, Internalize professional values and elhics.
MNate to Practice teacher
Practice learning should involve the selective utilization of all social work methods,
through an integrated approach to problem solving activity. The leamer should also be assigned
small practice based research, surveys, administrative and supervisory tasks related 1o program
implementation. progress proposals and training of para-professional and volunteers,

Criteria for Practice teaching learning and Evaluation

Ao bdocial work tasks in the Agency

Leamer with the assistance of the feld instructor should focus on emerging needs of the

milividual, group and the lareer system,

I'he bearmer;

I Through participation. shows ability of understanding objectives of the agency 1o assess
the necds/problems, as related 1o individuals/groups and communities they serve

L Continues 1o assess the gaps between needs and services, for example lack of respurces
procrams and plans appropriate action.

3. Assumes tasks around problems of client system and wtilizes appropriate roles and
l‘-[I"i'll;'l:"__'IL'!‘:- nlerventi,

4. Undersiands the connection between 1asks and the overall soals and relates them 1o
dilTerent approaches intinled by the agency.

B ldemification and Asscssment of the nesds/problems.
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The lesrmer;

Stuchies the inter-relationship between the differen U socio-economic factors which
alfect individual’s ability 1o meet and initiate services for te same.

Analyses varous government and voluntary organizations and their functions. in
refation to the needs/problems,

Link client syslem Lo resources and initiate collaboration.

Understands people’s feclings in the helping process and deals with them
confidently.

The learner:

Studies the family dvnamics ond begins o wtilize — here and now situations for a
healthy family life.

Confidently conducts joint and family interviews and deals effectively with the
dilTerent individuals involved.

Mobilizes fzmily members o work as a unit in relation to their needs/problems and
prometes relational bonds.

Beging 10 be aware of the different objectives of home wvisits, for example Lo
establish the relationshaps, o nssess the quality of inter-personal relationship and
to gain keowledge of the Family’s Functioning.

The leamer: |dentily shon term and long term groups formulate objectives and
programs keeping in mind the rational for forming such groups.

lses the groups process in various situations, for example teamwork. commitlee
meetings. to bring about planned changes.

Technigues of Work with Individuals, Groups and Communitics

The learnce:

Mans interviews.

Iries ty irmvolve indivaduals inothe interviews.,

Fouses and directs the interviews when necessary.

Through interviews, tries o find out the effect of the needs/problems on

functionme of individuals. in the varicus sub systems, for example family, school,

work plie,

k>
L

Conduets multiple elient interviews. bot needs help in interpreting and utilizing

them to bring about a chanwe.

4. Atempts o use socinl work skills in various siluations.
E Confidently establishes and sustains refationships with differemt individuals and
LIInpE,

L ses relationships as a means ofeliciting participation of hard to reach individuals

mul proups

Hegins o recounie the element of translerence and counter- 1 translerence in

relutionships but needs lelp in dealing with i,
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5. a. s able to analvee feelings of the chient svstem in relation 1o their capacity, their
nectls problems and gains confidence in handling them.
b, Isable o handle feclings tovards individuals/groups and communities fairly
well and begins 1o use them therapeutically.
6. LEagagement in the problem salvingfhelping process.
a.  Lemwner shows the capacity to select key issues to identily areas of greatest
dagcomlort of the client and forms o contract for work sccordingly,
b, Based on recognition of needs and problems. works on blocks which impede
the functioning of the individoals groups ! communities and beging to plan
with them. stratezies to avercome them.
e, Shows increased ability 1o use leadership and give direction to motivate and
sustain the efforts of the client system.
7. Problem solving technigues:
I'he learner
Is able w0 independemtly use and integrate the wse ol techniques in working with
individuals/groups/communities such as;
a. IFact=finding,
b, Providing knowledge and information guidance, reassurance
c.  Creating awareness so as o provide workable solutions in the problem solving pro
d.  Uses reflective discussion differentially,
e.  Analysies critically the available resowrces in terms of their utility and adequacy
B Independently explores for problem solving.
LS Uses the appropriate techniques for fact gathering | data collection,
h.  Explores and utilizes secondary sources to obtain necessary data.
8. Admunestrateve skills
[ Fhe learner shows the capacity 1o get a erasp of
The organizational structure.. fonmal and informal set-up, moles and  regulations,
services and policies,
i Increased understanding of the agency’s role and variows progroms in relation o
the wider svstems,
i, Greater copacity ond independence o carry oul correspondence, writing relerral
poles. maintaining registers. ledgers and documentation.
iv. A lair degree of efficiency and accuruey in handling simple accounts,
Provide opportunities and involve the leamer in special projecis,
Fhe leamer
. Prepares o drall proposal stating ohjectives, inplanning or organizing,
budgeting, evaluating and aréas of working in o feam.
1, Prepares reports for presentalion
i, Oemanizes a sl meeting. contributes o the meetings and also interprets ane’s

e n roke
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v, Sugzests changes in the agency programs and sees own eontribution to the

AUCNCY 'S PrOgross.
v, Takes greater initiotive in organizing workload and can manages the various
asstgnments within the available me.

9. Recording

i; With minimum guidance, the learner is able o record the process of work and t he
dvmamics ol interaction with in sysiem / sub-system.

Recordine includes:

i, Amalysis of individuals, proups. community, needs! prohlems as observed and
wWiorker’s
i, Froblem-solving technigues i|1-;:ILH|iI'|g Y e WS,

il Worker's interaction and role,

. Dooumentation.

v.  Fulure plans,

| earner realizes the importance of being systematic in tlerms af:

. Draanizing the work load,

i Filing important papers and documents,

i, Maintaining a diary.

Learner shows preater capacity to write transfer summary which includes:

. Summary ol tasks.

i, The differemt modes of intervention utilized in working with individuats / groups /

COMMUNILICS.
il The various approaches utilized and the impact ol one approach as against another
DI
Iy, Development as a Professional Person -

With belp. the leaener.

. Beocomes aware of the different roles performed.

2. Begins 1o use pringiples and techniques of social work selectively. for example using
supportive technigues according 1o 1he dependency needs of the client systen.

3. Beging o analvze own positive and negative traits, preconceived notions and use of
delense mechanisms m terms of their effect. Begins to view functioning in the feld
ohjectively.

4. 15 aware of the importance of upholling the image of the profession through one’s own
behavior and begins to review own role professionally.

Understands the roles played by the client svstem and other disciplines in the helping process
and gives them due respect and recopnitien. Waorks with the understanding that learning in social

wiork s 21 continuous process.
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Method of Assessment
Concurrent Practice Leaming Opportunity engomg assessment shoukd include the following 1o

show that the learmer:
Naote- Coneureent Practice Learning Evaluation,
Fhe following cuidelines are 1o support cominued assessment by the instructor, A detailed

evithuation o be developed by its institutions based on arens assiened for proctices.

VI,

LCondidently establishes a purposelul relationship with the field instructor aned sses it gs o
medium of leaming und fecls free 1o express own views,
ldentifies and works with increasingly complex tasks around o problem or neee
Faces unfamiliar tsks with increasing confidence.
With the suppurt of the lield instructor undertakes new tasks.
= able 1o rransfer learing from previous experience to new siluations/tasks.
Assesses own strengths and  weaknesses, sees their effect on leaming and plans
learning process aceordingly
Idemilics application of theory 1w proctice during conferences.  with  grearer
independence.
Shaws respansibility in preparing for weekly conferences in lerms of:
Subimitting recordings in time for the field instructor to read and comment on before
the conlerency.
Reading the comments therein and using them to initiate discussion.
Understands the records to show interesl. cngagement in practice and growth as
praclitioner.
I'akes greater mitiative for innovative planning.
Learns  from conferences and works on new  and complex assignments  with
progressive independence,
farticipation i group conference:
Learn from cthers experiences
Initistes discussion and takes leadership. encourages others o do the same.
Identifies content for group leaming and problem solving.
Organize material for discussion and present it with conlidence
Fakes respomsibility are evaluating work in relation wo the sk ALK,
Uinderstand the significance of evaluation as a means of growth for professional person.
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Core Domain CSOCTIAL WORK PRACTICUM

Learning Opporfunity Title ; CONCURRENT PRACTICE LEARNING
Learning Opportunity No. @ 7.0

Level UGS (SIXTH SEMESTER)

Introduction
This epportunity is build on earlier learning, move [rom simple to complex and work done
independently.

Objectives

g, Develop knowledge of factors impeding the social functioning of individuals and
SIS,

b.  Assume leadership in planning, crganizing and evaluating differeni projects of the
agency.

¢,  Undemake small practice based research and administrative tasks.
d.  Participate in training of and undertake supervision of Para-professionals and volunteers.
g, Critically evalusie existing communily resources and suggest/initiale new services with
supporl. develop project proposals and implement these.
I Lse Feld-instruction te integrate self as o professional person.
Criteria for Practice teaching learning and Evaluation
Field Instruction should focus on the content of problem analysis in the curriculum.
Leamers should be courage o initiete and analyze the process of working with
individuals £ groups £ communitics
A Bocial Work fasks in the Azency
I. The leamer analyze the
Ageney’s objectives and policies.
a. Meeds/ problems and isswes as related 1o individoals/ groups [ large proups.
b, hervices,
€. Agency’s effors an networking / collaboration with other agencies ke governments
and local bodhes and other NGOs,
2. Learner isable to assess:
A, Uilization of social work methods including research. in velation o the tasks and
proerams of the agency.
b Contribution to agency funclioning.
¢ Learner is able o sugeest puidelings for [uture plans ( prozrams Lor the asency.
B. Sty /identification and assessment of necids / problems, and issoes
I, Shows capacity For analytical approach Lo the role of the various greanizations in

relation o the client sysiem,
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2. ldenufies the needs for shost-term ¢ long-term groups, open/ closed and therapeutic
velation to problems / needs ol the client svstem, Understands and utilizes
developmental and therapeutic approaches as per cliem needs.

o Learner 15 able o apply techniques ol work with individuals ! Groups /

=2

Communitics,

4. Lesrner is able to select a problem area for study and conduct o snall Held based

research study, under the guidance of the field work instructor,

5. Learner shows initiative and capacity o relate in conference, the connection between
the problemineed of the client svstem and the socio-cconomic / palitical fagiors
CXisting in-society.

The learner:
|, Conbidently utilizes an interated approach to social work practice,

2, Forms differemt types of groups and waorks with them.
Independently initiates group process and uses these consciously a5 o means of
initiating change in the system £ sub-system
5. a Identifies various types of relationships snd uses them selectively for treatment
and development of the elient svstem
b.  Analyses feelings objectively and shows ability to deal with them so as to
ensure professional development and benelit 1o the client system,
4. Engagement in the Problem Salving ¢ Helping Process:
Leamer shows ability to independently.
2. Assess motivation and capacity ol the client svstem and to engage individuals,
groups and communities in the helping process/plan of action
k. Partialize the problem and arrive ot the focus of work with the client S¥SLem,
€. Explore [zets through primary and seeondary sources and use them for action !
treatment together individual /£ groups and communitics,
d.  Select and use different problem selving technigues.
¢, Educate and motivate the client system to utilize existing services and put up
progect proposals o new services and initiae these bazed on peeds/problems:
I.  Use appropriate media / tools according to the situations / tasks,
3. Administrative Skills
a. Idemify administrative processes such as leadership, authority. communication
pattern formalfinformal and make use of them with increased independence 1o
promote apency s work,
b.  Participates in board/stall meetings, prepore the agenda and write minutes.

e A Examine office procedures.
ii.  Handle linonces in the agency/keep a budget for specific prajects.

d.  Planforganize, implement and evaluate special projects / programs.

e, Work on compiling manuals and write reports and support chamges in existing
policies.
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.. Interpret the findings of the research study to various groups, like masazement and
client groups,

g, Plan assignments, training programs and supervise volunteers and par
professionals.

h.  Maintain different types [o records and use them appropriately.

i Lnderstand aeency’s specification, plon and carry out programs accordingly,

6. Learner shows ahility to carry out a small practice based research under the guidanee
of the field instructor and consuliation of research faculty 17 necessary amd therchy
shows ahilities (o

a. State the major questions for study and list the majoe varaebles.

k. ldentily appropriate primary and secondard sources of dats in order b arrive at
answers o the questions for study.

c.  ldentify the wnal population affected by the problem being studied. and scientilically
select a sample trom this population for the research project.

. Formulate an appropriate. structured wool-cither a questionnaire. mieryiew-schoedule
or schedule or recording data.

e, Present a written statement of the plan for study, containing o description of the
problem identified, the reason lor selection of the problem, the ohjectives, questions
and variables for study, the choices of sample and tools Tfor study,

L Utilizes the appropriate technigue for collecting data
g, Process the data, formulate simple lrequency tables and use simple siatistics.
h.  Prepare a report of the practice-based research
8. Recording:
Learner’s is able 1o
a.  Learneris able to write a sumimary record showing interaction within a system
! subsystern. with special emphasis on
i, Analysis of needs S problems and Tts elfecis on individoals, groups and conumunily.

i, Evaluation of worker’s intervention.
it Future plans.
b. With help, learner begins to selectively utilize different types ol records like wransfer
summaries, block summartes and reports
Co o Administrative Skills
Learner can independently utilize administrative skills like, commespondence, liling inpontant
papers. maintaining a diary, appeals for funds, project proposals and press releases,
¥, Development as a Professional Person
9. The Lepiner
i Shows u sense ol eommilment ot the client system and to the profession.
i, Eneaves in an on-going self-evaluation and discosses this objectively with the
insIrugior.
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k. Lnderstands own mole in the team, with members of other disciplines and the
client system, The learner’s work is characterized by mutual respeet for the
mentioned and a sense of humility, conscious and continuous elTort 1o learn
and 1o grow.

v, Recognizes the need and develops leadership among others.

L Use of Field Instruction

1. learner is able to work independently with minimum, guidance from feld instreeor
Leamer assumes leadership and other roles in individuals and group conferences.
2. Leamer can independently:

1o ldentify and work with complex situations,

i Mlan for conterences by preparing an agenda or material for discussion.
tii. Diseuss the relationship hetween theory and practice.

v, Evaluate constructively intervention in relation to systems’ need/problem.

-

CONCLRRNT AND FINAL ASSESSMENT

SOCIAL WORK PRACTICUM — CONCURRENT PRACTICE LEARNING
Introduction
Evaluation for practice teaming is based on concurrent work curvied out by the learner,
culminating inte mid-Semester and end of the Semester evaluation
End of the Semester evaluation to show that the leamer has had the opportunity to practice skills/
utilize sirategies” tools and techniques of social work practice learning. Detailed eviluntion
opportinities as listed for leamers may be designed by cach institution giving weishiage as per
the mstitution’s policy.
I'he Following points are listed for the instructor 10 note for the evaluation conference,

= Bothe the mstrucior and the learner 1o prepare o written evaluation, according 1o the
given guidelines wnd share these orally at an evoluation conference. After the conference
the learner may exercise the [reedom to reviewirewrite the selfevalumion before mail
subntisgsion to the instructorfinstitution,

* Ihe conference to provide both the learner and the instructor, an apponunity 1o discuss
and clarily their muwal msights ol the process of waching —leaming, its jobs and
discombon along with those for evaluation.

e The instructor needs 1o he o model of openness and acceptance. so that the leamer feels
free af any possible or imagined fsture reprisals.

#  Conlidentiality regarding the evaluation is imperative,

= The leamer to be assessed lor effort and progress from one point one stage o ansther in
the feaming process in practice learning. It is the process and not the person that is 1o be

mn loszis ol assessment.



e Gaps in learming opportunitics thal appear as missed, not available or not simulmed for
undersianding ond practice learming need to be identified and recorded by both the

instructor and the learner o be shared with the instructor the following semesteryear.

o Both the instructor and the leamer to understand the goal of evalsation, @s one to provide
insights and oy of the leamer's sieadily process to become a professional and for Lthe
instructor lurther growih inmwle of practice teaching-leaming process,
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